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The Australian Taxation Office (ATO) has introduced Payday Super legislation which requires superannuation guarantee (SG) payments to be received by the employee’s super fund within 7 business days of payday. This new legislation is effective from 1 July 2026. 
This means from 1 July 2026, the department has 7 business days to ensure payments are received by an employee’s superannuation fund. The employee’s super fund is then responsible for allocating the payments to the employee’s individual superannuation account, noting that the payment may not be visible in the employee’s account straight away as this depends on how often their fund updates information.
An extended timeframe of 20 business days applies for new employees, and the first payment made when an existing employee changes their superannuation fund. 
The department is working on updates to eduPay in readiness for the payday super legislation changes effective 1 July 2026. These updates include:
· Single Touch Payroll reporting changes to include superannuation liability and qualifying earnings (qualifying earnings is a new base for calculating superannuation contributions)
· maximum contribution base caps changing from quarterly to annually
· a new checking system (member verification request) supported by the departments superannuation clearing house to return rejected funds quicker.
There is no change to the payment process as the department already processes payment to the superannuation clearing house on payday for allocation to employee’s super funds. 
However, any errors, including rejected payments, need to be fixed quickly to meet the 7-business day timeframe to avoid ATO superannuation guarantee charge (SGC) penalties. 
Advice for schools
It is vital that employee’s superannuation information is complete and correct in eduPay. Delays with employees providing their superannuation details may lead to late payments to the employee’s superannuation fund, resulting in penalty payments to the ATO. 
Employees are to keep their contact details up to date with the ATO, the super fund and eduPay to avoid errors and rejected superannuation payments. 
SLP are to urgently correct and reprocess any rejected or returned super payments via the Aware Super Clearing House to meet the ATO’s requirement of payments being received by the employee’s super fund within 7 business days of payday. 
SLP will need to ensure that appropriate staff have access to the Aware Super Clearing House to ensure timely processing of any rejected payments.
More information about Payday Super for employers is available on the ATO website.
Superannuation – DOE and SLP payroll - reminder
It is important that employees who have not recorded their superannuation from their recent Hire or Rehire are reminded to record or check their superannuation details. This applies to both the DOE and School Local Payroll (SLP) payrolls.
A superannuation entry is required for DOE and each active SLP employer as follows for:
· those who have been employed but are not actively engaged each fortnight (SLP)
· those who are part of a department initiative and their payments may not always attract superannuation 
· persons who are employed on eduPay but are not paid directly by the department or the school council (e.g.: paid by an agency)
· employees who elect the department’s default super fund, Aware Super Future Saver (there is no automatic enrolment to the default fund).
An entry is required for every active employer (DOE and each SLP location).
Take action on any certification message regarding superannuation by contacting the employee and having them record their super immediately on eduPay. If the super has been recorded and the message continues to appear, please email details to: payrollservices@education.vic.gov.au for further investigation.
Aware Super Clearing House – employer assistance for SLP - reminder
The following contact information is available for SLP employers who require assistance and have queries regarding their SLP Aware Super Clearing House portal:
· Aware Super Clearing House - Employer Support Team contact number is 1300 878 737.
Teacher Re-Engagement Initiative (TREI) – re-engaging teachers to support schools
The Teacher Re-engagement Initiative (TREI) provides schools with access to a pipeline of experienced teachers seeking to return and re-engage with the workforce in a supported and meaningful way.
TREI provide schools with flexible paid placement opportunities, of 40 days or less, for a cost of up to $330 per day, tailored to your school’s workforce needs.
Through observation, mentoring and classroom engagement, schools can assess a participant’s skills, experience and cultural fit over an extended period, creating potential pathways for longer-term workforce opportunities, including ongoing employment or Casual Relief Teacher (CRT) engagement.
Returning teachers are supported to rebuild confidence, refresh their classroom practice and contribute meaningfully to curriculum delivery and broader school activities, creating mutual benefit for both the school and participant.
You can express interest in hosting a teacher at any time. To get started and see how the process works from start to finish, please refer to the Teacher Re-Engagement Initiative process map.
For further information, please visit the TREI website or contact the TREI team on 03 7022 5555 or at returningteachers@education.vic.gov.au.  
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