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Fact Sheet

Maximum Payable Hours

Introduction

The Victorian Government is responsible for funding the delivery of subsidised training in Victoria. In 2012-13, the Government provided $1.2 billion and similar amounts have been allocated for the next three financial years.
In order to maximise the public benefit from Government-subsidised training and to maximise the number of Victorians able to attain a subsidised Training Package qualification, Maximum Payable Hours have been introduced.
Maximum Payable Hours
From January 2014, Maximum and Minimum Payable Hours will replace Maximum and Minimum Nominal Hours for all Training Package qualifications that are endorsed under the Standards for Training Packages (the Standards).

Maximum Payable Hours describe the maximum number of hours the Victorian Government will subsidise for achievement of a specific qualification under the Victorian Training Guarantee (VTG). For those Training Package qualifications that do not yet comply with the Standards, Maximum Nominal Hours will continue to apply.
As Training Packages progressively transition to the Standards over the next two years, Maximum and Minimum Payable Hours will be added to each Victorian Purchasing Guide (VPG). The Maximum Payable Hours will also be progressively added to Victoria’s Funded Courses Report.
Registered Training Organisations (RTOs) will continue to report Scheduled Contact Hours for units of competency. They will now receive funding up to the Maximum Payable Hours for the Training Package qualification (rather than the previous Maximum Nominal Hours).
Will this change affect the way RTOs report training delivery when claiming VTG funding?

RTOs will continue to report Scheduled Contact Hours for units of competency. They will now receive funding up to the Maximum Payable Hours for the Training Package qualification (rather than the previous Maximum Nominal Hours).
Why do Maximum Payable Hours only apply to Training Package qualifications that comply with the Standards?
All Training Package qualifications will transition to comply with the Standards over the next two years. For maximum efficiency, the implementation of Maximum and Minimum Payable Hours will occur as Training Package qualifications are transitioned to the Standards. 
It is the responsibility of Industry Skills Councils to ensure qualifications provide for the attainment of skill requirements of industry.  As Training Package qualifications are being transitioned to the Standards, ISCs are reviewing their qualifications to ensure they are of high quality and fit for purpose. Implementation to Maximum Payable Hours concurrently with the Standards, confirms that the Victorian Government subsidy provides for the attainment of the minimum realistic vocational outcome of the qualification as demonstrated through a qualification packaging rules.

Maximum and Minimum Payable Hours will also be progressively implemented across all nationally recognised Accredited Courses funded through the VTG, coinciding with the endorsement and implementation of revised Standards for Accredited Courses, which is expected to occur later in 2014.
Where can I find the Maximum Payable Hours for a Training Package qualification?

The Maximum and Minimum Payable Hours for a Training Package qualification will be published in the corresponding Victorian Purchasing Guide (VPG). You can find VPGs on the Training Support Network website http://trainingsupport.skills.vic.gov.au
The Maximum Payable Hours will also be progressively added to the Funded Courses Report which you can access through SVTS. 
What if it takes more hours to deliver a qualification than is indicated in the Maximum Payable Hours?
The Maximum Payable Hours do not cover every possible combination of core and elective units available for achievement of the qualification. Maximum Payable Hours provide for the achievement of the minimum realistic requirements of a qualification according the qualification’s packing rules for eligible individuals.  
RTOs may choose to offer one or a number of different variations of a qualification, based on the training market and the requirements of students and employers. Students can choose between the different offerings available, additional costs, and choose the program that best meets their requirements. 
It is the expectation that individual students and/or their employer should make a financial contribution towards their training and the achievement of skills above that identified by industry, through Industry Skills Councils, as being essential for employment. 

Is there any change to nominal hours in Units of Competency?

No, nominal hours will still be developed for all units of competency and will be published in the relevant VPG.
What is the difference between Maximum Payable Hours and Maximum Nominal Hours?

Maximum Nominal Hours are: the maximum number of nominal hours the Victorian Government will subsidise under the Victorian Training Guarantee for the achievement of the qualification based on a Department identified vocational outcome.  

Maximum Payable Hours are: The maximum number of hours the Victorian Government will subsidise under the Victorian Training Guarantee for the achievement of the minimum realistic vocational outcome of the qualification, as determined by the qualification packaging rules.  The Maximum Payable Hours do not cover every possible combination of core and elective units available for a specific qualification.
What are Minimum Payable Hours?

Minimum Payable Hours are: the number of hours the Victorian Government designates as the minimum required to deliver a qualification taking into account contextualisation and integrated delivery efficiencies.
What are the Standards for Training Packages?

The Standards for Training Packages are the Standards to which all Training Package qualifications must comply by 31 December 2015. Along with the Training Package Products Policy and the Training Package Development and Endorsement Process Policy, the Standards replace the Training Package Development Handbook.
The Standards are designed to ensure Training Package qualifications are of high quality and meet the workforce development needs of industry, enterprises and individuals.
The Standards apply to the design and development of Training Packages by Industry Skills Councils (ISCs). Further information about the Standards is available from the NSSC’s website: www.nssc.natese.gov.au
Are subsidy rates affected by Maximum Payable Hours?

No. Maximum Payable Hours do not affect the subsidy rate in Victoria for each Training Package qualification.

Why are these changes being made?

The Victorian Government is responsible for funding for the delivery of subsidised training in Victoria. In 2012-13, the Government provided $1.2 billion and similar amounts have been allocated for the next three financial years.

In order to maximise the public benefit from Government-subsidised training and to maximise the number of Victorians able to attain a subsidised Training Package qualification, Maximum Payable Hours have been introduced.

The Maximum Payable Hours represent the number of hours required for the attainment of a minimum realistic vocational outcome in a specific Training Package qualification, rather than attempting to cover every possible combination of core and elective units available for a specific qualification. 

What does the introduction of Maximum Payable Hours mean to our students?

In the Victorian training market, RTOs will make decisions about how to package each qualification based on their own business models, industry and student preferences and preferred fee structures. Students can then choose between the offerings of different training providers. They can assess and compare different qualification structures and costs and choose the options that best meet their requirements.

What does the introduction of Maximum Payable Hours mean to employers?

In the Victorian training market, employers can choose between the offerings of different training providers. They can assess and compare different qualification structures and costs and choose the options that best meet their requirements. 
Employers can also provide input into the design of Training Package qualifications through the relevant Industry Skills Council (ISC). It is in their interests to ensure that the qualifications meet their future workforce requirements.
Employers and industry representatives should contact their respective ISC to get involved. The 11 ISCs are listed on www.isc.org.au
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