VICTORIAN CAREERS CURRICULUM FRAMEWORK

The Victorian Careers Curriculum Framework focuses young people’s attention on realising their aspirations by creating opportunities, making informed
choices and defining their career goals. The Framework is based on the eleven competencies identified in the Australian Blueprint for Career Development.

The Framework is designed to assist teachers, trainers, careers practitioners and curriculum coordinators in the preparation of young people to make a
successful transition into further education, training and employment.

Learning Outcomes in the Framework are focused on the three Stages of Career Development: Self Development, Career Exploration and Career
Management. The focus for these Learning Outcomes is in providing opportunities for young people to build their career skills, knowledge and capabilities.
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VCAL Work Related Skills

The table below shows how the VCAL Learning Outcomes for Work Related Skills may contribute to the Victorian Careers Curriculum Framework Learning
Outcomes. For further advice on delivery and assessment of the VCAL units please refer to the respective VCAL Curriculum Planning Guides at
http://www.vcaa.vic.edu.au/vcal/providers/resources/teacherresources.html.

YEAR 11

Careers Curriculum Framework VCAL Work Related Skills

Stage Learning Outcome Learning Outcome Element Additional advice

Self 3. Identify attitudes, behaviours Intermediate Unit 2 All elements Students could use the media to collect articles or reports focussing on
Development and skills that contribute to 1,2,4 workplace issue, e.g. equal opportunity, workers rights violations, bias and

overcoming bias and stereotyping or harassment that has occurred in the workplace. They could

stereotyping in the workplace then use this information to write and present a report to their class clearly
indicating how the employee has been unfairly treated. The report could give
advice and direction for assistance to resolve issue and be supported by using
different resources such as Australian government websites, e.g. the
conciliation process and pathways to resolution (www.jobwatch-org.au). Other
possible resources could be through the appropriate union/association website.
Other forms of presentation could include: Poster presentation title: “‘What to
do if this happens... in the workplace’

Career 6. Engage in career planning Intermediate Unit 2 All elements
Exploration and development that takes into [l
account changing economic,
social and employment trends
Career 7. Use career information Intermediate Unit 2 All elements
Management resources to identify career 1
opportunities that are available
to someone with your skills,
knowledge, aspirations and
assess the reliability of the
information

For more information about the Framework, please visit www.education.vic.gov.au/careersframework.
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