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The Victorian Careers Curriculum Framework (the Framework) focuses young people’s attention on realising their aspirations by creating opportunities,
making informed choices and defining their career goals. The Framework is based on the eleven competencies identified in the Australian Blueprint for
Career Development.

The Framework is designed to assist teachers, trainers, careers practitioners and curriculum coordinators in the preparation of young people to make a
successful transition into further education, training and employment.

Learning Outcomes in the Framework are focused on the three Stages of Career Development: Self Development, Career Exploration and Career
Management. The focus for these Learning Outcomes is providing opportunities for young people to build their career skills, knowledge and capabilities.

Learning Outcomes for Year 11 are:
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The table below demonstrates alignment between the Framework Learning Outcomes and selected key knowledge and key skills from the VCE Geography
Units 1-2 Study Design. Teachers may prefer to complete their own alignment based on their unique learning and teaching context. Most VCE Geography
Units 1-2 key knowledge and key skills relate to information required to pursue a career in geography (e.g. Learning Outcome 4). Teachers may choose to
design additional activities to embed the Framework into learning and teaching practice, such as asking students why they chose the subject (e.g. Learning
Outcome 1) or using the Job Guide or myfuture website to identify career opportunities in the subject area (e.g. Learning Outcome 7).

As the table of alignment is against a selection of key knowledge and key skills only, teachers must refer to the VCE Geography Study Design for the
complete list of key knowledge and key skills, available from the VCAA website at http://www.vcaa.vic.edu.au.

Victorian Careers Curriculum Framework ~ VCE Geography Study Design

Stage

Career 4. ldentify the transferable skills, knowledge and * All
Exploration attitudes that can fulfil the requirements of a variety
of work roles and work environments
6. Engage in career planning and development 2 2 * The role and influence of governments,
that takes into account changing economic, social organisations, communities and individuals in
and employment trends affecting and managing change in rural and
urban environments at two different scales
* The concept and practicality of sustainability in
selected rural and urban environments

For more information about the Framework, please visit www.education.vic.gov.au/careersframework.
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