
2026-27 VICTORIAN EARLY CHILDHOOD TEACHER INCENTIVES PROGRAM GUIDELINES
The Department of Education (the department) is delivering the Victorian Early Childhood Teacher Incentives program so that Victoria’s funded kindergartens have the early childhood teachers they need to give children the best start in life. 
There is also a program for early childhood educators: the 2026-27 Victorian Targeted Educator Incentives Program.
About the program
These guidelines are for the Early Childhood Teacher Incentives Program (the program) for the period 3 August 2026 to 30 June 2027. The program provides 2 types of payments to eligible early childhood teachers (ECTs) who will be working in a Victorian funded kindergarten:  
1) [bookmark: _Int_YhsEehia]an individual incentive of $9,000 (before tax). This payment is for ECTs who have been working outside of the Victorian early childhood education sector. ECTs from outside of Victoria are joining and ECTs who have taken a break from the sector for 12 months or longer are re-joining. These ECTs can take up a teaching role at any service delivering a funded kindergarten program. See individual incentives for more information.

2) [bookmark: _Int_F9vPz5pO]a location incentive of $9,000, $21,000 or $50,000 (before tax). This payment is for ECTs who take up a teaching role at a selected service delivering a funded kindergarten program. These services are approved for a location incentive, are often located in regional and rural areas, and are critical to the delivery of the Best Start, Best Life reforms. The value of the location tiers is based on the department’s data on which areas and services in Victoria may find it harder to recruit ECTs to deliver funded kindergarten programs. See location incentives for more information.
Some ECTs will be eligible for both an individual incentive and a location incentive. 
To be awarded an incentive, an ECT must:
1. meet general requirements for all incentives. These include applying for the incentive within 60 days of accepting a role and for the employment contract to be at least 12 months long. 
 and
2. be eligible for an individual incentive and/or a location incentive.
[bookmark: _Individual_incentives]If an ECT is awarded one or both incentives and must move more than 100 km to work at the service, they may also be eligible for a payment to help with the cost of moving. This is called a cost of moving supplement (previously known as the ‘relocation supplement’).
Cost of moving supplements are not available to teachers who do not qualify for any incentive.
Appendix 1 has checklists for ECTs to check if they are eligible for an incentive and understand what evidence is needed for an application.
There are also guidelines for employers to help them understand the early childhood incentives program. 

BUSY At Work administers the incentives program for the department by supporting ECTs and employers to understand eligibility, assess applications and administer incentive payments.
[bookmark: _Individual_incentives_1]General requirements for individual and location incentives
ECTs must meet the following criteria to be eligible for an individual and/or location incentive.
	ECTs must be:
	· registered as an early childhood teacher with the Victorian Institute of Teaching (this website shows how to apply for VIT registration). Registration can be provisional or full.
· eligible to work in Australia for the full employment contract period. If a visa application has been submitted and a decision is pending, applicants should contact BUSY At Work for further advice.

	They must confirm that they have not received other incentives from these programs before:
	· this program, the Victorian Early Childhood Teacher Incentive Program 
· Victorian Targeted Educator Incentive Program
· Targeted Financial Incentives program for Victorian school teachers

	Their role must be:
	· teaching funded kindergarten (3-Year-Old or 4-Year-Old). A declaration from the employer is needed to confirm this.
· contracted for at least 12 months 

	Their application for an incentive must be:
	· submitted within 60 days of accepting a role.


How to check eligibility for general requirements 
People who do not meet these general requirements are not eligible for an incentive. 
See Appendix 1 for more details including how to contact BUSY At Work, the program administrator, for further advice.
[bookmark: _Individual_incentives_2]

Individual incentives
What is an individual incentive? 
An individual incentive is a payment of $9,000 (before tax) to encourage eligible ECTs to teach in a Victorian funded kindergarten program. 
The goal is to grow the Victorian early childhood education workforce. Having more ECTs will help Victorian services to deliver funded kindergarten programs to give Victorian children the best start in life.
The individual incentive payment is broken up into 5 milestone payments over 3 years of employment at a service delivering the Victorian funded kindergarten program (see Appendix 2 for more details). See Recipient agreements and conditions for information about staying eligible for payments.
[bookmark: _Who_can_apply][bookmark: _Who_is_eligible]Who is eligible for an individual incentive? 
To be eligible for an individual incentive, an ECT must take up a teaching role at a Victorian funded kindergarten. They must also be moving to Victoria or be a returning professional or a returning graduate. Further details about each category are in the table below.



	Category
	Who is eligible?
	How does an eligible teacher grow the workforce?

	Moving to Victoria
	An ECT moving to Victoria from another state or from overseas to teach in a funded kindergarten program.
These teachers have lived interstate or overseas for the past 12 months or longer. They may be graduate or experienced teachers*. 
*See the Returning graduate category for Early Childhood Scholarship recipients living outside of Victoria.
	The ECT is joining the Victorian early childhood education sector having lived outside of Victoria for 12 months or longer.


	[bookmark: _Returning_graduate][bookmark: _Returning_Victorian_graduate]Returning graduate
	An ECT who has not worked in the Victorian early childhood education sector since graduating over 12 months ago. 
‘Returning graduates’ include teachers who received a Victorian Early Childhood Scholarship for their degree. Scholarship recipients who live outside of Victoria must apply as a ‘returning graduate’. 
‘Returning graduates’ also include teachers who have been working in a school setting for over 12 months since graduation (including in Out of Hours School Care programs). These are dual-registered early childhood and primary teachers.
	The person is joining the Victorian early childhood education sector after having graduated over 12 months ago.


How to check eligibility for an individual incentive 
[bookmark: _Hlk231300934]See the checklist at Appendix 1 to review eligibility for an individual incentive and understand what evidence is needed for an application.
How to apply for an individual incentive 
Before applying for an individual incentive, ECTs should understand the General Requirements that must be met to apply for an incentive.
BUSY At Work administers the incentives program for the department. Applications for incentives are made via the BUSY At Work client portal. BUSY At Work has a short video on their client portal that shows ‘how to apply’. 
[bookmark: _What_is_the]

Who is not eligible for an individual incentive?
· People who are not a qualified ECT – People who are not qualified cannot be awarded an ECT incentive. Refer to the Australian Children’s Education and Care Quality Authority (ACECQA) website for a list of approved qualifications: ACECQA approved qualifications list. 
· People already working as an ECT or educator in the Victorian early childhood education sector – People working or who have worked in the past 12 months in Victoria as an ECT or an early childhood educator are not eligible for an individual incentive. This includes people working as an ECT or educator in a long day care service or sessional kindergarten service as well as educators in a family day care service. It covers those working: 
· in funded or non-funded kindergarten programs
· with pre-kindergarten aged children 
· in a permanent or casual capacity.
· New Victorian graduates – ECTs who graduated less than 12 months ago and already live and/or work in Victoria are not eligible. 
A person who received a Victorian Early Childhood Scholarship is a ‘new Victorian graduate' for the first 12 months since graduating. This applies even if they live outside of Victoria.
· ECTs receiving an employment milestone payment from the Victorian Early Childhood Scholarship Program – The employment milestone is a payment for taking up an approved role with an approved providers as per the Victorian Early Childhood Scholarships Program. People who receive this payment are not eligible to also receive an individual incentive for joining the Victorian early childhood education sector. If ECTs continue to meet the required milestone conditions, they will receive the employment milestone payments through the Victorian Early Childhood Scholarship Program.
[bookmark: _Eligibility]ECTs who are not eligible for an individual incentive may still be eligible for a location incentive when taking up a role at a selected service. See the location incentive section for more information. 
[bookmark: _Location_incentives]Location incentives
What is a location incentive? 
A location incentive is a payment of $9,000, $21,000 or $50,000 (before tax) for eligible ECTs taking up a role at a selected funded kindergarten service. These services are in specific parts of Victoria, usually regional and rural areas. Selected services are approved by the department to offer a location incentive. The value of the location tiers is based on the department’s data on which areas and services in Victoria may find it harder to recruit ECTs to deliver funded kindergarten programs.
The payment is to encourage eligible ECTs to take up a teaching role in a part of Victoria that may find it harder to recruit ECTs for funded kindergarten programs. The goal is to grow the early childhood education workforce in those parts of Victoria. 
The location incentive payment is broken up into 5 milestone payments over 3 years of employment at the service delivering the Victorian funded kindergarten program (see Appendix 2 for more details). See Recipient agreements and conditions for information about staying eligible for payments.
What amounts are offered and by which services? 
The department uses data to identify areas and services across Victoria that may face greater challenges in recruiting ECTs to deliver funded kindergarten programs. Services are assigned 1 of 3 tiers based on workforce supply and service availability indicators. A higher-tier service is expected to experience greater recruitment challenges and may be in an area with limited access to funded kindergarten places for children.
The payments are:
· Tier 1: $9,000
· Tier 2: $21,000 
· Tier 3: $50,000.
Services will usually identify in job advertisements if a location incentive is available and the relevant tier. Applicants can also ask the service if a location incentive is available. See the Considerations before applying section for more information. During the application process, BUSY At Work will confirm that a service attracts a location incentive.
[bookmark: _Who_can_apply_1]Who is eligible for a location incentive? 
To be awarded a location incentive, an ECT must:
1. be taking up a teaching role in a Victorian funded kindergarten program at a service that is approved for a location incentive
and
2. meet extra requirements that apply to the tier of the location incentive. 
The requirements for each tier are explained in the table below.



	Tier 
	Payment
(before tax)
	Service location
	Tier requirements
	How does an eligible ECT grow the workforce?

	Tier 1
	$9,000
	Metropolitan Melbourne
	· The role must be at a service approved for a Tier 1 location incentive.
	The ECT is taking up a role in a funded kindergarten in an area of Melbourne where ECTs are needed.

	Tier 2
	$21,000
	Regional/rural LGA
	· The role must be at a service approved for a Tier 2 location incentive.

· The ECT must be living 60 km or further away from the role and have done so for the past 12 months or longer.

	The ECT is adding to the early childhood education workforce in the area where the location incentive is offered. They may do this by moving to the location or by commuting over 60 km.
Tier 2 services are those delivering funded kindergarten programs and may find it hard to recruit ECTs.

	Tier 3
	$50,000
	Regional/rural LGA
	· The role must be:
· at a service approved for a Tier 3 location incentive 
· for at least 20 hours per week.

· The ECT must be living 60 km or further away from the role and have done so for the past 12 months or longer.
	The ECT is adding to the early childhood education workforce in the area where the location incentive is offered. They may do this by moving to the location or by commuting over 60 km.
Tier 3 services are those delivering funded kindergarten programs and may find it hardest to recruit ECTs. 





How to check eligibility for a location incentive 
See Appendix 1 to review eligibility for a location incentive and understand what evidence is needed for an application.
How to apply for a location incentive 
Before applying for a location incentive, ECTs should understand the General Requirements that must be met to apply for an incentive.
BUSY At Work administers the incentives program for the department. Applications for incentives are made via the BUSY At Work client portal. BUSY At Work has a short video on their client portal that shows ‘how to apply’.
Who is not eligible for a location incentive?
· ECTs taking up roles in services that are not approved for a location incentive are not eligible. 
· ECTs who live closer than 60 km to a role in a Tier 2 or 3 service are not eligible for a location incentive. This is because the aim of the program is to grow the local early childhood education workforce. 
· People who are not qualified ECTs are not eligible for a location incentive. 
ECTs who are not eligible for a location incentive may still be eligible for an individual incentive if they have been working outside of the Victorian early childhood education sector.  See the individual incentive section for more information.

[bookmark: _General_requirements_for][bookmark: _Cost_of_moving][bookmark: _Eligibility_requirements_for]Cost of moving supplement
What is a cost of moving supplement? 
The cost of moving supplement was previously called the ‘relocation supplement’. It supports incentive recipients with the cost of moving if they move over 100 km for their new role. 
The full cost of moving supplement is paid at milestone one (see Appendix 2 for more details).
Who is eligible for a cost of moving supplement? 
To receive a cost of moving supplement, an ECT must:
meet the general requirements for all incentives
meet the eligibility requirements for an individual and/or a location incentive
and
· have evidence to show that they (and any dependants) have moved 100 km or more for the role.
ECTs can access a higher cost of moving supplement payment if they have evidence to show they are moving with one or more dependants. A dependant is a child under the age of 18, or an adult on behalf of whom the incentive applicant has the legal power to make decisions. 
If an incentive applicant meets these requirements, they could receive one of the following cost of moving supplements: 
	If they are moving a 
distance of
	Individually
(before tax)
	With one or more dependant/s
(before tax)

	100–200 km
	$1,000
	$2,000

	200–500 km
	$2,000
	$3,000

	More than 500 km
	$4,000
	$6,000

	From overseas
	$6,000
	$8,000


Who is not eligible for a cost of moving supplement?
· ECTs moving for a role, but who are not eligible for an incentive are not eligible for a cost of moving supplement. These payments are only for ECTs who are awarded an individual and/or location incentive.
· ECTs who are moving less than 100 km for a role are not eligible for the cost of moving supplement even if they have moved more than 60 km to take up a role with a location incentive.
How to apply for a cost of moving supplement 
ECTs apply for the cost of moving supplement when they apply for an individual or location incentive. Applications are submitted via the BUSY At Work client portal. 
Application process 
BUSY At Work administers the incentives program for the department. Applications for incentives are made via the BUSY At Work client portal. BUSY At Work has a short video on their client portal that shows ‘how to apply’.
As part of the application process, ECTs must provide BUSY At Work evidence to support their application. This includes, but is not limited to:
· The Employer Declaration. This is completed by the employer for the funded kindergarten program in which the ECT will work. The Employer Declaration must be on the employer’s letterhead. It confirms the service and the role in which the ECT is employed. It must be recently signed and dated by the employer. Examples of this letter are in the Employer guidelines.
· Evidence showing that the ECT meets the eligibility requirements for the:
· incentive type (individual and/or location)  
· general requirements 
· cost of moving supplement (only if relevant).
Appendix 1 has checklists for ECTs to understand what evidence is needed for an application.
· BUSY At Work may also require a recent police check. 
BUSY At Work will assess applications within 10 business days of submission. If further evidence or information is needed, the assessment may take longer.
Considerations before applying 
It is important that ECTs:
· consider their personal financial circumstances. Cost of moving supplements are awarded to ECTs who are eligible for the payment and provide the required evidence. The value of the supplement is based on the distance the person is moving. Recipients are responsible for paying all costs associated with moving even if they are more than the cost of moving supplement. 
· seek independent advice on how incentive payments (and cost of moving supplements) could impact them. This includes impacts on taxation and government benefit schemes such as, but not limited to, those administered through Centrelink. 
It is recommended that ECTs check their eligibility for an incentive by using Appendix 1 before applying. 
To confirm the role meets the eligibility requirements, applicants can:
· Contact BUSY At Work: EC.Financial.Support@education.vic.gov.au or 1300 161 396 
· Discuss the role with their employer/potential employer. Questions to ask may include:
· Is a location incentive offered for the role? If yes, which tier?
· For a service offering a tier 3 location incentive, is the role offered for at least 20 hours per week?
There are also guidelines for employers to help them to understand the early childhood incentives programs. ECTs can refer to these guidelines when talking to potential employers. 
Prioritisation of applications
The number of incentives available is limited. Applications will be prioritised based on the service’s and applicant’s circumstances. Priority will be given to:
· ECTs taking roles with higher working hours and for longer periods of employment
· permanent roles over fixed-term roles
· ECTs moving to services that do not already have staff receiving incentive payments.
[bookmark: _Recipient_agreements_and]Recipient agreements and conditions
Successful applicants (recipients) must sign an Incentive Recipient Agreement (the Agreement) to receive their incentive. The Agreement is a legal document between the recipient and the department. It includes:
· the recipient’s obligations during the term of the Agreement. 
· the milestone conditions that a recipient must meet to receive each milestone payment. This includes the evidence that must be provided to show that the conditions have been met.
· when a recipient might need to repay their incentive funds. This may include where a person withdraws from the program (for example by not completing the milestone conditions) or if their Agreement is terminated. 
· the circumstances when the department can terminate an Agreement. This includes but is not limited to where there have been breaches of Child Safety Laws or Child Safe Standards.
Incentive milestone payments
Incentives are broken up into 5 milestone payments over 3 years of employment at a service delivering the Victorian funded kindergarten program To receive each payment, recipients must show that they have met the milestone conditions in their Recipient Agreement. This includes providing BUSY At Work with evidence to show they are still employed in the same role at the same service. See the Staying in the same role section for more information.
See Appendix 2 for information about when each milestone is paid. Detailed information about milestone conditions and evidence is included in the Incentive Recipient Agreement. 
If no evidence is provided to show that milestone conditions have been met, the Recipient Agreement may be terminated. The recipient may need to repay some or all incentive payments. Further information about when repayments are required is included in the Recipient Agreement.
[bookmark: _Staying_in_the]Staying in the same role 
If a recipient’s role changes, they may no longer be eligible for the incentive and may even need to repay some milestone payments to the department.
The Recipient Agreement explains that:
· If a person cannot meet Milestone Condition 2, the Milestone 1 payment must be repaid. This means that the first payment a person received must be paid back if they have not started a seventh month of continuous employment in the same role at the same service
· In most cases, a person who is awarded an individual incentive can move services. They have 12 weeks after ending their employment at the first service to start another role in a funded kindergarten program in Victoria. The new role must still be for at least 12 months as an ECT.
· Location incentives are not automatically transferred between services. If an ECT moves to a different service and continues working in a funded kindergarten program, they may request to keep receiving their location incentive milestone payments. The department reviews these requests on a case-by-case basis. The ECT must continue to meet the criteria to be awarded the payment. The new role must be: 
· for at least 12 months
· another ECT role
· at a service with a location incentive and where the location incentive tier is the same as the original service or higher. 
Compassionate grounds 
Recipients should contact BUSY At Work as soon as possible if something happens that means they might not be able to meet their milestone conditions. Once notified, BUSY At Work can provide recipients with the information they need to make informed decisions about what to do next.
In exceptional circumstances, where a recipient is required to repay milestone payments, a recipient may ask the department (via BUSY At Work) to waive some, or all, of the amount that they must pay back. The department will assess these requests on a case-by-case basis. Evidence to support the request may be required.
Seeking evidence from an employer
All ECTs applying for an individual and/or location incentive will need their employer to complete the Employer Declaration. The Employer Declaration acknowledges that the employer supports the incentive application and commits to providing ECTs with an updated Declaration when required during the term of the incentive.
There are guidelines for employers to help them to understand the early childhood incentives program. 
[bookmark: _Further_information]Further information 
These guidelines, including program eligibility criteria, may change. The most up-to-date guidelines are published on the department’s website. 
About the program
· [bookmark: _Int_fOng135f]Information about the Financial Incentives Program is available at Financial support to study and work in early childhood | Victorian Government (www.vic.gov.au)
· Contact BUSY At Work for more information (including for help to check eligibility for the program) at EC.Financial.Support@education.vic.gov.au or 1300 161 396.
Department initiatives to support searching for employment
· [bookmark: _Hlk104476180]Applicants can contact a panel of recruitment agencies that work with the department to fill vacant roles in Victoria: https://www.vic.gov.au/register-recruiter-find-early-childhood-jobs
· The Find a Kinder Program map shows services that deliver kindergarten programs funded by the Victorian Government: https://findakinder.vic.gov.au
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APPENDIX 1: ELIGIBILITY CHECKER
This section can be used to check eligibility for an incentive. It is a guide only. The program administrator, BUSY At Work, will assess eligibility based on the application submitted.
All the general requirements and the specific requirements for an individual and/or location incentive must be met. 
Contact BUSY At Work (EC.Financial.Support@education.vic.gov.au or 1300 161 396) to discuss eligibility.
The examples below are a guide to the mandatory evidence that is needed for an incentive application. BUSY At Work may request extra information as part of the application process. The BUSY At Work client portal outlines the specific evidence that is accepted. The department will undertake evidence checks, including of the other incentive programs it delivers, to assess eligibility. 
General requirements 
All applicants must meet these requirements to be eligible for an incentive.
	Eligibility requirements
	One tick per requirement
	Examples of evidence required

	1
	I am an early childhood teacher registered with the Victorian Institute of Teaching.*
Registration can be provisional or full.
Check how to register on the Victorian Institute of Teaching website. 
*If you are an overseas applicant with a pending application for VIT registration, contact BUSY At Work. 
	☐
	BUSY At Work will check your VIT registration. Proof of registration may be required in some cases.

	2
	I am an Australian citizen/permanent resident.
OR
I have a valid visa allowing me to work for the full period of my teaching contract*. 
*If you have submitted a visa application and the decision is pending, you should contact BUSY At Work for further advice.
	☐

☐

	Evidence that you are an Australian citizen/permanent resident.
OR

Evidence that you have a valid visa to work for the full contract period.

	3
	I have never been awarded an incentive under any of the following programs before:
· This program, the Victorian Early Childhood Teacher Incentive Program 
· Victorian Targeted Educator Incentive Program
· Targeted Financial Incentives program for Victorian school teachers
	☐
	Declaration made by you during the application process.


	4
	My new teaching role will be teaching a funded kindergarten program, and my employer will confirm this.
	☐
	Employer Declaration. This is written by your employer and is on your employer’s letterhead. It must be recently signed and dated by your employer. The Declaration identifies that the role is teaching a funded kindergarten program (3-Year-Old or 4-Year-Old).

	5
	My new teaching role is for at least 12 months                                                       
	☐
	Copy of your signed and dated new contract. This lists the period of employment.

	6
	I accepted my new teaching role less than 60 days ago                                                  
	☐
	Copy of your signed and dated new contract. This lists the date that you accepted the role. 





Individual incentive requirements
Only early childhood teachers applying for an individual incentive need to meet these requirements.

	Eligibility requirements for an individual incentive
	One tick per requirement
	Examples of evidence required

	1
	I am an early childhood teacher applying under one of the below categories:
Moving to Victoria


OR
Returning professional / Returning graduate
	☐



☐

	Recent evidence of your address for the past 12 months showing that you have been living interstate or overseas. This could include: a current rental agreement, current rate notice, recent utilities bill or a recent payslip from an employer. These must show your name and interstate or overseas address.
Declaration made by you during the application process about the Victorian Early Childhood Scholarship Program.

OR
Evidence of your work history for the past 12 months, such as payslips that show that you have been working outside of the early childhood sector. 
Declaration made by you during the application process about the Victorian Early Childhood Scholarship Program.


	2
	I understand that I cannot receive an individual incentive and an employment milestone payment for the Victorian Early Childhood Scholarship Program. 
	☐


	Declaration made by you during the application process.





Location incentive requirements 
Only early childhood teachers applying for a location incentive need to meet these requirements.

	Eligibility requirements for a location incentive
	One tick per requirement
	Examples of evidence required

	1
	I am an early childhood teacher applying at a service that is approved for a location incentive* with one of the following tiers:

Tier 1 location incentive

OR

Tier 2 location incentive


OR
Tier 3 location incentive

*Your employer will be able to tell you if your service is approved for a location incentive. Check this before applying.
	


☐




☐






☐

	

· BUSY At Work will check that the service is approved for a Tier 1 location incentive. 
· No further evidence is required for Tier 1 services.

OR
· BUSY At Work will check that the service is approved for a Tier 2 location incentive.
· Evidence of your address for the past 12 months showing that you have lived more than 60 km away from the service**. This could include: a current rental agreement, current rates notice or recent utilities bill.  These must show your name and address.
OR
· BUSY At Work will check that the service is approved for a Tier 3 location incentive.
· Recent evidence of your address for the past 12 months showing that you have lived more than 60 km away from the service**. This could include: a current rental agreement, current rates notice or recent utilities bill.  These must show your name and address.
· Copy of contract – listing that the hours of employment are at least 20 hours per week.
**You can use an online map to check distance. Contact BUSY At Work if you have questions.



Cost of moving supplement requirements
Only early childhood teachers applying for a cost of moving supplement need to meet these requirements.


	Eligibility requirements for a cost of moving supplement
	One tick per requirement
	Examples of evidence required

	1
	I am an early childhood teacher and am applying for an individual and/or location incentive.

	☐

	Evidence per the relevant tables above (i.e. general requirements and 
individual and/or location incentives requirements).

	2
	I am moving 100 km or more for the role.


OR

I am moving 100 km or more for the role and am moving with dependants.
	☐



☐

	Recent evidence of moving includes copies of rental agreements and recent utility bills showing your name and residential addresses. These must show the dates when you lived at the previous address and when you moved to your new address.

OR

Evidence of moving includes copies of rental agreements and recent utility bills showing your name and residential addresses. These must show the dates when you lived at the previous address and when you moved to your new address.
Evidence of moving with dependant/s can include:
For child dependants – copies of birth certificates and school enrolment documentation.
· For adult dependants – copies of legal documents showing your legal power to make decisions on behalf of the dependant, and a statutory declaration to confirm that the dependant is moving with you.




[bookmark: _APPENDIX_2:_INCENTIVE]

APPENDIX 2: INCENTIVE MILESTONE PAYMENTS

The table below lists the payment amount for each milestone. To receive each payment, recipients must show they have met the conditions in their Recipient Agreement. This includes providing BUSY At Work with evidence to show they are still employed in the same role at the same service.
Victorian Early Childhood Teacher Incentives
	Category
	Milestone 1 (signing the Agreement)
	Milestone 2 (end of 6 months of employment)
	Milestone 3 (end of first year of employment)
	Milestone 4 
(end of second year of employment)
	Milestone 5 (end of third year of employment)
	Total value

	Individual incentive

	Moving to Victoria, returning professional or returning graduate
	$4,000
	$2,000
	$1,000
	$1,000
	$1,000
	$9,000

	Location incentives

	Tier 1 location incentive
	$4,000
	$2,000
	$1,000
	$1,000
	$1,000
	$9,000

	Tier 2 location incentive
	$6,000
	$3,000
	$4,000
	$4,000
	$4,000
	$21,000

	Tier 3 location incentive
	$10,000
	$10,000
	$10,000
	$10,000
	$10,000
	$50,000



	Category
	Milestone 1 (signing the Agreement)
	Milestone 2 (end of 6 months of employment)
	Milestone 3 (end of first year of employment)
	Milestone 4 
(end of second year of employment)
	Milestone 5 (end of third year of employment)
	Total value

	Cost of moving supplement

	Moving 100–200 km
	$1,000
	N/A
	N/A
	N/A
	N/A
	$1,000

	Moving 200–500 km 
	$2,000
	N/A
	N/A
	N/A
	N/A
	$2,000

	Moving >500 km 
	$4,000
	N/A
	N/A
	N/A
	N/A
	$4,000

	Moving from overseas 
	$6,000
	N/A
	N/A
	N/A
	N/A
	$6,000

	Moving 100–200 km with dependant/s
	$2,000
	N/A
	N/A
	N/A
	N/A
	$2,000

	Moving 200–500 km with dependant/s
	$3,000
	N/A
	N/A
	N/A
	N/A
	$3,000

	Moving >500 km with dependant/s
	$6,000
	N/A
	N/A
	N/A
	N/A
	$6,000

	Moving from overseas with dependant/s
	$8,000
	N/A
	N/A
	N/A
	N/A
	$8,000
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