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1. Victoria is marking an important 
milestone for early childhood education.  
From 2023, Three-Year-Old Kindergarten will be available across the state. This means that 
children across Victoria will have access to two years of quality play-based early learning. 
Attending a quality kindergarten program is linked with a range of benefits – from emotional and 
social wellbeing through to success at school and into later life.  
Evidence shows that two years are better than one when it comes to early learning. It has even 
greater benefits for children who need extra support or are in vulnerable circumstances. 
And it is early childhood teachers and educators who will make this difference. 
The Victorian Government is investing record funding to support the attraction, retention and 
quality of the early childhood workforce.  
The Three-Year-Old Kindergarten reform has provided the largest social, economic, and 
educational reform in early childhood education in Victoria’s history. From 2025, the transformation 
of early childhood education will continue with Four-Year-Old Kindergarten transitioning to Pre-
Prep – increasing to a 30-hour a week program of play-based learning for every four-year-old child 
in Victoria by 2032. 
 

Recruitment resources 
This pack contains information, advice, resources and sample content to help you access these 
initiatives and support your recruitment needs.  
 

Make it your own 
You know your community and your service best – so adapt the language here to suit your 
needs and your audience. It will help you stand out and help you find the right person for 

the job. 

 

Looking for other resources? 
For up-to-date information for parents and carers, prospective and current early childhood 

professionals and the broader community, visit Kindergarten - Best Start, Best Life. 

 
 

  

http://www.vic.gov.au/kinder
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2. Background  
2022-23 Early Childhood Teacher Incentives Program 
Incentives are available for qualified early childhood teachers taking up roles in the sector from 
July 2022 to June 2023. 
There are two types of incentives available:  

Individual incentives (for teaching roles at any service delivering, or planning to 
deliver, Three-Year-Old Kindergarten in 2023) 
Individual incentives are available for eligible, qualified early childhood teachers who: 

• are moving from interstate or overseas to take up a role in Victoria 
OR  

• have not worked as a teacher in the Victorian early childhood sector for the past 12 months 
(this includes teachers who have never worked in the sector, or who have been working in 
another sector). 

These incentives are worth $9,000.  

Location incentives (for teaching roles at selected services) 
Location incentives are available at selected services in rural, regional and some metropolitan 
areas, to ensure children across the state have access to Three-Year-Old Kindergarten. These 
incentives are worth between $9,000 to $50,000.  
Please refer the ECTI Program Guidelines for more detailed information including eligibility 
requirements. 

 
New 2022-23 Targeted Educator Incentives Program 
The Targeted Educator Incentives Program has been introduced for qualified early childhood 
educators taking up educator roles in funded kindergarten programs from July 2022 to June 2023.  
There are two types of incentives available for educators: 

Educator Individual incentives (for educator roles at any service delivering Three-
Year-Old Kindergarten in 2023) 
Educator Individual incentives are available to qualified early childhood educators who: 

• are moving from interstate or overseas to take up a role in Victoria 
OR  

• have not worked as a teacher or educator in a Victorian early childhood service delivering a 
funded kindergarten program for the past 12 months (this includes qualified educators who 
have never worked in the sector, or who have been working in another sector). 

These incentives are worth $9,000. 

Educator Location incentives (for educator roles at selected services) 
Educator Location incentives are available at selected services in rural, regional and some 
metropolitan areas, to ensure children across the state have access to funded Three-Year-Old 
Kindergarten. These incentives are worth $9,000.  
Please refer the TEI Program Guidelines for more detailed information including eligibility 
requirements. 
 

https://www.education.vic.gov.au/Documents/childhood/professionals/profdev/Early-Childhood-Teacher-Incentives-Guidelines.pdf
https://www.education.vic.gov.au/Documents/childhood/professionals/profdev/Early-Childhood-Educator-Incentives-Guidelines.pdf
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Relocation Supplements 
Relocation supplements are available for recipients of Early Childhood Teacher and Targeted 
Educator incentives who relocate more than 200km from their current place of residence.  
The supplements are tier based and are conditional on the distance of relocation and whether the 
recipient is relocating with dependants. They range from $2,000 to $8,000.  
For further details, see ECTI Program Guidelines  or TEI Program Guidelines on Financial support 
to study and work in early childhood.  
 

Keep current staff in mind 
There is also a range of professional development, coaching and support available for 

early childhood teachers at the start of their careers, as well as for more experienced staff. 
Your recruitment drive could coincide with a promotion of the opportunities for your current 

staff, which can contribute to improved staff retention, professional identity and practice 
development. 

For more information about what’s available, visit Training and development for early 
childhood teachers. 

 

Do you have educators interested in upskilling to become  
Early Childhood Teachers? 

There are financial support packages and new pathways for educators to upskill to become 
early childhood teachers — and now is a great time to promote these. 

Visit Support to become an early childhood teacher. 

 

Do you have educators interested in upskilling their qualifications? 
There are supports available for educators to increase their skills and upskill from 

Certificate III to become a Diploma-level early childhood educator.  
Visit Support to become an early childhood educator  

 
 
  

https://www.education.vic.gov.au/Documents/childhood/professionals/profdev/Early-Childhood-Teacher-Incentives-Guidelines.pdf
https://www.education.vic.gov.au/Documents/childhood/professionals/profdev/Early-Childhood-Educator-Incentives-Guidelines.pdf
https://www.education.vic.gov.au/childhood/professionals/profdev/Pages/scholarships.aspx
https://www.education.vic.gov.au/childhood/professionals/profdev/Pages/scholarships.aspx
https://www.education.vic.gov.au/childhood/professionals/profdev/Pages/default.aspx
https://www.education.vic.gov.au/childhood/professionals/profdev/Pages/default.aspx
https://www.vic.gov.au/make-difference-early-childhood-teaching
https://www.vic.gov.au/innovative-early-childhood-teaching-courses


  

 7 

3. Attracting early childhood teachers and 
educators 
Thinking about your recruitment strategy before you start the recruitment process can help you 
attract a strong pool of candidates.  
 

Use a mix of channels to advertise vacancies 
These could include: 

• the free to use Early Childhood Jobs board 

• social media channels 

• community online platforms (town, council or regional closed Facebook groups, websites 
and job boards) 

• promotion through your local community hubs (playgroups, school newsletters, community 
noticeboards, community facilities, parent groups, maternal and child health services, local 
council, local allied health providers or school communication channels) 

• other online job boards (SEEK, Indeed, council websites, the ELAA (Early Learning 
Association Australia) job board) 

• local or state-wide newspapers. 
Also, consider partnering with local universities, school careers advisors or training providers to 
provide placement opportunities and attract graduate early childhood teachers and educators. 
 

Create a targeted approach 
It’s important to tailor your recruitment strategy to address all the needs and concerns of 
prospective candidates. Ask yourself:  

• Who is the sort of person who would apply for this role?  

• Where is the most likely place that person would see this advertisement?   

• What would that person see in the advertisement that would encourage them to apply for 
the job? 

Understanding the different cohorts who may be attracted to your vacancy is critical to increasing 
the number of job applicants. For example: 

• New graduates tend to be attracted to full-time roles and are more likely to consider 
moving for a job. You could also consider promoting any mentoring and professional 
development opportunities that will be available to support them to develop their practice 
and career (visit Early childhood teacher career supports for details of Victorian 
Government supports for early career early childhood teachers).  

• Candidates looking to join or re-join the sector, for example returning from parental leave, 
moving from other parts of the education sector or who are close to retirement may be 
more interested in part-time, flexible opportunities. Remember that 10 hours of professional 
coaching will be available to help this group with their transition (or return) to early 
childhood education.  

  

https://ecjobs.educationapps.vic.gov.au/
https://www.education.vic.gov.au/childhood/Pages/early-childhood-teacher-career-supports.aspx
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• To attract individuals who might be relocating from another part of Victoria, interstate or 
overseas, it is worth considering: 
o promoting the community your service is located in (see ‘Attracting staff to a rural or 

regional service’ below for ideas) 
o offering a virtual centre tour so someone living outside of your local community can see it  
o being prepared to do interviews online 
o directing them to information on incentives and relocation supplements 
o providing induction and relocation support to allow a new staff member to get settled 

into the service and the community. This sense of connection is critical for long-term 
retention too.  

 

Position yourself as an ‘employer of choice’ 
Include details of:  

• training and professional development opportunities 

• professional recognition 

• employee onboarding and induction processes, pre-service training, support for study leave  

• wellbeing supports, including access to Employee Assistance Programs (or visit Mental 
health and wellbeing in early childhood for other ideas and resources) 

• career progression pathways 

• any financial incentives that may be available through the Victorian Early Childhood 
Teacher Incentives and Targeted Educator Incentives programs   

• additional supports your service or community offers 

• information about your local community and factors like work-life balance 

• other wrap-around supports on offer (housing, available schools for children, recreational 
groups, sporting and other community activities). 

You may also want to consider capacity to offer combined roles across services to maximise the 
volume of hours on offer and improved salary and/or conditions which increase the attractiveness 
of the role.  
You can also provide information about your service’s culture and philosophy, learning approach 
and facilities. For example, you could highlight your service’s commitment to: 

• building children’s confidence, sense of wellbeing and supporting outcomes in line with the 
Victorian Early Years Learning and Development Framework (VEYLDF). 

• reflecting on and continually improving practice based on contemporary research and 
evidence, in line with the VEYLDF Practice Principles. 

Early engagement with candidates is essential. Prioritise candidate screening and scheduling 
interviews as soon as possible. Once a candidate is offered a role, you should ensure that 
contracts can be generated quickly so that the candidate can be secured. 
 

Know your audience and choose your language accordingly 
Knowing your audience is key to figuring out the kinds of messages potential employees care 
about most. Write to attract your ideal candidate, using plain English, short sentences and 
meaningful language. 

https://www.education.vic.gov.au/childhood/professionals/profdev/Pages/scholarships.aspx?Redirect=1
https://www.coronavirus.vic.gov.au/mental-health-and-wellbeing
https://www.coronavirus.vic.gov.au/mental-health-and-wellbeing
https://www.education.vic.gov.au/childhood/professionals/profdev/Pages/scholarships.aspx?Redirect=1
https://www.education.vic.gov.au/childhood/professionals/profdev/Pages/scholarships.aspx?Redirect=1
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Market research shows that early childhood professionals respond strongly to language that 
highlights: 

• the opportunity to make a difference using highly skilled practices 

• the ability to see the difference they make as children grow and learn quickly in the early 
years 

• the opportunity to work in a field that suits their personality (particularly for those who 
describe themselves as nurturing and/or creative, or who are looking for a job in which they 
are not sitting behind a desk) 

• clear career progression pathways. 
 

Attracting staff to a rural or regional service 
Here are some tips that can be used by any rural or regional service, regardless of whether they 
are pre-approved for a Location Incentive. 

Take them on a tour 
What is your town or community best known for? Any best-kept secrets? Explain what makes your 
community a great place to be.  
Your job ad could: 

• draw on local council and tourism resources (including videos, photographs and ideas for 
wording)  

• link to a video as a ‘virtual tour’ of the kindergarten and community, with introductions to 
key people in the service or provider 

• include or link to a short case study, to hear directly from someone in the community: ‘Why 
I love living in Madeuptown’, for example 

• link to a ‘listicle’, such as ‘Ten things to do in the Madeupshire region’  

• links to local council or tourism websites. 

Consider the ‘tree changers’ 
Services in regional and rural communities might want to appeal to potential candidates who are 
growing tired of the pace and expense of city life, and who dream of a ‘tree change’ or ‘sea 
change’. You could hint at the relative ease of life, shorter commuting times, the friendliness of the 
community, and its suitability for families.  
For example: Madeuptown is a family-friendly, can-do community, and getting around is easy. 
Many walk or ride to work, and those who drive from nearby areas have no more than a 10-minute 
commute. 

Put doubts to rest 
Imagine yourself in the shoes of someone considering applying for a job at your service. What 
might they be hesitant about? Proximity to Melbourne (if that’s where friends and family live), or to 
everyday things such as schools, hospitals or shops? Or they may be unaware of what the 
regional lifestyle has to offer, and what opportunities might be available (for example, for partners 
or children). 
Depending on your particular location, you could put these doubts to rest by explaining: 

• how simple it is to travel to Melbourne, or to other nearby centres, by car or train  

• what’s available in your town and nearby 
 



  

 10 

• the broader opportunities available, socially and in terms of industry and employment. 
For example: Madeuptown is an easy three-hour drive from Melbourne, just off the Hume Freeway. 
It’s surrounded by several prestigious wineries, and just 30-minutes from Victoria’s ski fields. Its 
tree-lined main street has a school, service station, doctor’s office, grocery store and boutiques, 
and there’s a 25-metre pool and great playground on a side street. Generaltown, with a major 
hospital, high school, university, shopping centres and sports complexes, is just 25-minutes away. 

OR 
Fictional Creek is a small town with a big heart. It’s a 3.5-hour drive from Melbourne, and 30-
minutes from the thriving regional centres of Bigtown and Centreville. We have a great, tight-knit P-
12 school, a strong footy and netball club, a sophisticated agricultural sector, and are a base for 
hikers, campers and waterskiers.  

Community values 
Highlight the importance of your kindergarten service within your community and explain how vital 
kindergarten teachers and educators are.  
For example: You will be helping to continue to deliver the three-year-old program for Madeuptown 
Kindergarten, and be in a position to make a significant impact in our community, and on the lives 
and futures of our young children. As a key part of our team, which includes educators and support 
staff, you’ll be instrumental in boosting the learning and development outcomes of our community’s 
children, and be the key to helping us make sure local families and children have the same 
opportunities as those in more populated places. 

 

4. Drafting a job advertisement 
A compelling job ad is crucial to attracting a strong pool of candidates.  
Modify this sample text, or draw on it for ideas, as you draft job ads for newsletters or for 
employment websites and don’t forget Early Childhood Jobs as your first stop! 
Different websites have different parameters, such as a word limit. The following text is an example 
of the language you could use after filling out fields such as ‘Job title’, ‘Location’, ‘Remuneration’ 
and ‘Sector’. 
Note that the text below is a sample only. Please adapt according to your service’s qualities and 
needs. 
 

A quick reminder … 
Remember to cast the net wide and boost your appeal by posting an ad on the Victorian 

Government’s dedicated Early Childhood Jobs board.  
It’s free to sign up as a member, post ads and connect with candidates across the state. 

It’s also a great way to highlight the financial incentives and relocation support available for 
qualified early childhood teachers and educators. 

If your service has been pre-approved to offer for a Location Incentive or Educator 
Location Incentive, make sure you select the ‘Position with a location incentive’ box 

under ‘Opportunity Type’, before posting your ad. 
Note: Do not select ‘position with a location incentive’ if you are promoting an Individual 

Incentive. 

 
 

https://ecjobs.educationapps.vic.gov.au/
https://ecjobs.educationapps.vic.gov.au/
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Introductory blurbs 
Examples for all services (all services can promote Individual Incentives) 

• Join a modern, growing service with exciting development opportunities. (Financial 
incentives available for interstate, overseas and career-change candidates.*)  

• Extend your expertise: help us continue to grow Three-Year-Old Kindergarten and be part 
of a new era in early childhood education. (Financial incentives available for interstate, 
overseas and career-change candidates.*)  

• Great job, great lifestyle: join Fictional Town Kinder and help country kids get equal access 
to quality early education. (Financial incentives available for interstate, overseas and 
career-change candidates.*) 

• ‘Sea-change’: Move to Fictional Coastal Town and help local children get the best start in 
life. You’ll love our relaxed lifestyle and beaches and be a valued part of our warm 
community. (Financial incentives available for interstate, overseas and career-change 
candidates.*) 

Follow up the introductory blurb with text explaining incentives in more details, and by linking with 
an asterisk: 
*The Victorian Government is providing incentives of $9,000 for qualified early childhood teachers 
and educators taking up roles at any service offering Three-Year-Old Kindergarten in 2022-23 and 
who: 

• are moving from interstate or overseas to take up the role 

OR 
• have not been worked as a teacher or educator in the sector for the past 12 months. 

Note: Include a link or reference to program guidelines for candidates to find more information 
about the programs. 

Examples for services allocated a Location Incentive 
• Great job, great lifestyle: join Fictional Town Kinder and help country kids get equal access 

to quality early education. Incentives of up to $ [insert your allocated financial incentive 
amount] are available for eligible candidates, plus relocation support.  

• Make a difference at Madeup Metro Early Learning, where your expertise will have a 
profound impact. An incentive amount of $9,000 is also available for eligible candidates. 

Note: be clear whether your service is offering a Location Incentive for teachers, an Educator 
Location Incentive or both. 
 

Key elements of the advertisement 
Attractions of the role 
You may want to list in bullet form a few key attractions of the role. (Some websites have this as a 
part of their pro forma job listings.) 
Examples include: 

• Flexible hours and opportunities for professional development and support 

• Financial incentives available for qualified early childhood teachers moving from interstate 
or overseas, or from a different field of work*  

• Relocation support, coaching and continual improvement as you help to support families 
and children with complex needs 
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• Lead and mentor a team of educators, working together to build exceptional practice, and 
help young children thrive 

• Continue to make Three-Year-Old Kindergarten a success: help us give children two years 
of quality play-based learning before school  

• Shape young children and their futures in a dynamic, friendly and supportive workplace 
* Include an asterisk, then explain eligibility in more detail or include a link to the program 
guidelines, in the general text. 

Role summary  
These are some examples of lines you could use to capture the attention of jobseekers in the first 
paragraphs of your advertisement: 

• Continue to make Three-Year-Old Kindergarten a success.  

• We’re looking for [X] early childhood teachers and/or [X] educators to fill positions as we 
expand our kindergarten offering in 2023. 

• From 2023, free kindergarten programs will be available for all Victorian three- and four-
year-old children at participating services. 

• The Victorian Government has made free Three-Year-Old Kindergarten available across 
the state in 2023. This means that children will have access to two years of play-based 
learning, led by a teacher, before school. 

• It’s a change that will make a significant difference in many young lives – and teachers and 
educators are at its heart. 

• We’re seeking applications from qualified early childhood teachers [AND/OR] educators 
keen to play a key role in continuing to shape our Three-Year-Old Kindergarten program.  

• Make a difference by giving children the support they need to become confident, involved 
learners. 

Describe your service briefly  
Include essential information about your service. This could include about your team, culture and 
philosophy, pedagogical approach, facilities and enrolments, indigenous perspectives or language 
programs, number of rooms offered and service and/or organisation type. 
For example: Fairy Bread Daycare is a modern, spacious centre with five rooms catering to 
children aged six months to five years. We offer both Three-Year-Old and Four-Year-Old 
Kindergarten, with optional extended care, to best support local families. We have a strong culture 
of support, encouraging staff to take up professional development opportunities throughout the 
year, and to collaborate closely to improve and adapt practices and approaches in-line with 
children’s needs. 

OR 
Smalltown Kinder is a crucial local service, catering to families across the XYZ region. Our mission 
is to ensure local children have the best early childhood experiences possible. We offer open-
ended opportunities to learn, explore and experiment, while continually monitoring outcomes to 
improve and adapt what we do. To expand our kinder offering, we’re needing an additional early 
childhood teacher to complement our current team of [X] teachers and [X] educators. 

Outline the hours, days and other expectations  
Describe the role briefly, the number of hours per week (specify full - or part-time and the number 
of hours) and workdays. You may want to note if non-contract days/times are negotiable. It is 
important to highlight the kindergarten setting and the Agreement or Award that applies to the 
position.  
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For example: We’re looking for an early childhood teacher with experience leading a team of 
educators in a kindergarten setting. You will help to implement and hone our high-quality program 
and be a role model for others to improve and extend their practice. 

You will also have strong understanding and experience applying the NQF, EYLF and VEYLDF. 

This is a [insert position type e.g. full-time permanent position], with a salary of $[X] under the 
[insert Agreement or Award type]. 

Outline the necessary credentials  
Early childhood teaching (or educator) qualifications are essential, and teachers must be 
registered, or eligible to register, with the Victorian Institute of Teaching (VIT).  
Also list any other non-negotiable qualifications or credentials here, such as knowledge of the 
Victorian Early Years Learning and Development Framework, First Aid and Cardiopulmonary 
resuscitation (CPR) training, asthma, anaphylaxis certifications and the Child Safety Standards.  
For example: You’ll be a qualified early childhood teacher [or educator, depending on the role 
advertised], registered as a teacher (or able to register) through the Victorian Institute of Teaching.  

(Check your qualification on ACECQA, and visit Registering as a teacher). 

List desirable qualities  
What personal and professional qualities are you looking for? Examples could include an applicant 
who:  

• is open to new ideas 

• has excellent communication and interpersonal skills 

• works well in a team  

• is interested in continual professional development and ways to maximise our impact on 
young children 

• helps to create a positive, warm and welcoming environment for children 

• is keen to (or has experience in) giving children a rich natural learning environment, to 
challenge and inspire children’s creative engagement in a kinder program 

• is flexible in their approach and a creative problem-solver 

• has demonstrated their commitment to excellence in early childhood education. 

Recruiting early childhood educators 
Many of the tips above apply to attracting early childhood educators as well as teachers. If you are 
specifically seeking to recruit an educator, you could also consider including text that:  

• Demonstrates how your service values the role of their educators in supporting children’s 
learning and development, and in developing strong relationships with families 

• Outlines the level of the responsibilities the educator may be expected to undertake, e.g. 
Lead Educator, Assistant Educator, Room Leader, etc.  

• Highlights that educators at your service work as part of a collaborative team and that your 
service recognises the skills and knowledge of all educators  

• Outlines job security and the employment conditions available 

• Refers to any exciting opportunities for educators for professional development and career 
progression pathways.  

 

https://www.acecqa.gov.au/qualifications/nqf-approved?list=1361
https://www.vit.vic.edu.au/registering-as-a-teacher/how-do-i-register-as-a-teacher/a-guide-on-how-to-register-as-a-teacher
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Promote Individual Incentives  
Individual Incentives and Educator Individual Incentives are available for eligible individuals taking 
up roles at any service delivering Three-Year-Old Kindergarten in 2023. You can promote this 
support, while ensuring you remain open to applicants from all locations and backgrounds.  
For example: We are interested in hearing from candidates from all backgrounds. Note that 
Victorian Government incentives of $9,000 are available for eligible qualified early childhood 
teachers and educators who take up this position and who: 

• are moving from interstate or overseas to take the role 

OR 

• have not been worked as a teacher or educator in the sector for the past 12 months.  

Up to 10 hours of coaching will be available to support those early childhood teachers choosing to 
enter or return to the profession. 

 

If applicable, promote your Location Incentive 
Note: be clear whether your service is offering a Location Incentive for teachers, an Educator 
Location Incentive or both. 

Example 1 (a rural service with a Location Incentive) 
In addition, candidates who currently reside more than 60 kilometres from our service and will be 
moving to take up the role, are also eligible for a $[X] Victorian Government ‘Location Incentive’, 
plus relocation support of between $2,000 and $8,000. 
You might be returning to where you grew up or seeking a more relaxed way of life in a friendly, 
close-knit community. Either way, you’ll gain professional esteem and be highly valued by the 
community as you work to give local children the same access to high-quality early education as 
children in cities.  
Note that eligible candidates may be able to access this Location Incentive, as well as an 
Individual Incentive and a relocation supplement. Refer the Department’s website for more 
information. 

Example 2 (a service with a Tier 1 Location Incentive) 
In addition, the successful candidate will be eligible for a further $9,000 ‘Location Incentive’ from 
the Victorian Government. This incentive is designed to support our growing service, which caters 
to a range of families, including those with complex needs, who will benefit considerably from your 
expertise.  
Note that eligible candidates may be able to access this Location Incentive, as well as an 
Individual Incentive and a relocation supplement. Refer the Department’s website for more 
information. 
 

How to promote your financial incentive on the Early Childhood Jobs 
board 

• Include the financial incentive amount ($X) in the job position description (see 
sample text above) 

AND 
• tag the job posting accordingly, by clicking on ‘Opportunity Type’ and selecting 

‘position with a location incentive’. 

 

https://www.education.vic.gov.au/childhood/professionals/profdev/Pages/scholarships.aspx
https://www.education.vic.gov.au/childhood/professionals/profdev/Pages/scholarships.aspx
https://ecjobs.educationapps.vic.gov.au/p/privacy-statement
https://ecjobs.educationapps.vic.gov.au/p/privacy-statement
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Other things to remember 
Tap into professional pride and purpose 
Remember that early childhood professionals respond well to language that highlights 
opportunities to make a difference in children’s lives; the ability to see the difference they make as 
children grow and learn quickly in the early years; and the opportunity to work in a field that suits 
their personality and values.  
They also respond strongly to ads that highlight additional employment benefits, such as: 

• training and development opportunities 

• in-service supports (such as employee onboarding and induction, pre-service training, 
study leave, wellbeing supports, access to Employee Assistance Programs)  

• career supports for teachers in their first five years of teaching  

• professional recognition (such as opportunities to progress their career at the service) 

• flexibility of work hours and/or days, including non-teaching duties 

• subsidised childcare for those with children. 

Explain clearly how to apply, and include contact details 
You might include text such as: 
Please send a concise resume and one-page cover letter that addresses the necessary credentials 
and qualities highlighted above. 

OR 
Does this sound like you? Contact [insert contact person name] on (03) [insert contact number] 
with any questions or send your concise resume and cover letter to [insert contact email address] 
by [insert deadline date].  

Ensure your application includes the following: 

• Your qualifications, Australian work rights, and VIT registration  

• Details of your experience as an early childhood teacher/educator 

• Other qualifications, experience and relevant professional and personal qualities. 
 

A quick reminder … 
All services offering Three-Year-Old Kindergarten in 2023 can promote 
Individual Incentives and Educator Individual Incentives of $9,000. Not all 
services are pre-approved to offer a Location Incentive. If you’re not sure, 

please speak to your Early Childhood Improvement Branch. 

 

5.0 Sample (short) newsletter item  
Help us make Three-Year-Old Kindergarten a success  
We’re looking for a qualified early childhood teacher to lead a small group of educators as we 
deliver free Three-Year-Old Kindergarten in 2023. 
 
 

https://www.education.vic.gov.au/childhood/Pages/beginning-ect-conference.aspx#link44
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This Victorian Government reform is already making a significant difference in many young lives — 
and you’ll be at the heart as the reform is expanded further over the next decade. From 2023, free 
kindergarten programs will be available for all Victorian three- and four-year-old children at 
participating services. 
You’ll be helping our team hone its practices to give young children exceptional play-based 
learning, setting them up for success at school and beyond.  
We’re keen to hear from applicants from a range of backgrounds. Victorian Government incentives 
of $9,000 are available for qualified early childhood teachers and educators*. 
Be part of this nation-leading initiative in early childhood education, and give our youngest learners 
the best, individualised learning in the two years before school. See our job ad at [insert link] or 
contact [insert contact person name] on (03) [insert contact number] or [insert email address] for 
more details. 
 

6.0 Sample social media text 
Are you a qualified early childhood teacher? We have [insert quantity] openings to join our modern, 
growing service with exciting development opportunities. Government incentives worth $9,000 are 
available for eligible candidates, plus relocation support. See more information here [insert link].  
Did you know Three-Year-Old Kindergarten will continue to be available in Victoria from next year 
and it is free for all families?  
It’s a change that will make a significant difference in many young lives – and teachers and 
educators are at the centre of making this difference.  
Be a part of the sector’s growth and development and apply for a role as a [insert role] at [insert 
service name]. We offer great professional support and opportunities and are keen to hear from 
candidates from a range of backgrounds. Government incentives worth $9,000 are available for 
eligible candidates, plus relocation support and coaching. See [insert link]. 

Example for all rural and regional services  
Great job, great lifestyle: join Fictional Town Kinder and help country kids get equal access to 
quality early education. You’ll be welcomed with open arms and be a catalyst for change in the 
country. Government incentives available for eligible candidates. See [insert link]. 

Services pe-approved to offer a Location Incentive 
Examples for a rural and regional service 

• Boost your career in early childhood teaching: apply now for a job at Smalltown Kinder, and 
give local children the best start in life, as you help us continue to make Three-Year-Old 
Kindergarten available to all. (Eligible candidates can access $X Victorian Government 
incentive, plus relocation supplements. See [insert link].)  

• Great job, great lifestyle: join Fictional Town Kinder and help country kids get equal access 
to quality early education. (Eligible candidates can access $X Victorian Government 
incentive, plus relocation supplements. See [insert link] 

• ‘Sea change’: Move to Coastal Town and help local children get the best start in life. You’ll 
love our relaxed lifestyle and beaches and be a valued part of our warm community. 
(Eligible candidates can access $X Victorian Government incentive, plus relocation 
supplements. See [insert link]) 

Example for a Tier 1 Location Incentive 

Make a difference at Madeup Metro Early Learning, where your expertise will have a profound 
impact – an extra $9,000 incentive is also available. 
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