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Executive 
Summary

The results for 2008 from the longitudinal study undertaken as part of the Victorian 

On Track surveys of school leavers are presented in this report.  To gain a better 

understanding of their experiences during the transition from school, the On Track 

Longitudinal survey has followed large numbers of young people across several 

years, collecting information on their education, training and work activities in each 

post-school year. 

Measurement and analysis of what happens to young people in the early years 

after leaving school can inform policy on education and training strategies that can 

help to make the transition process smoother for larger numbers of school leavers, 

especially for those most at risk.  Furthermore, during a period in which national 

skills shortages are the subject of intense debate, there is scrutiny of the role of 

the vocational education and training (VET) sector in addressing those shortages.  

In this context it is particularly important to have current and reliable information 

about the experiences of school leavers who are making use of that vocational 

training system to enter the labour market. 

For the young people who participated in the 2008 On Track Longitudinal survey, 

their final year at school was 2004.  This 2004 cohort was specifically designed 

to yield data on four categories of school leavers involved with the VET sector. 

These included those who were engaged in an apprenticeship in their first post-

school year; those who were undertaking a traineeship in that year; and those 

who were doing campus-based entry-level VET study (Certificates I and II) in 

2005.  The fourth group was a sample of school leavers who had completed a 

Victorian Certificate of Applied Learning (VCAL) certificate in 2004, more than half 

of whom had also taken a VET post-school pathway.  This report investigates the 

experiences of these four groups of school leavers during their first four post-

school years. 

Completion and continuation in post-school education 
and training 

School leavers who had embarked on a VET pathway in 2005 tended to complete 
or continue in that study or training in substantial numbers.

The continuation rate in apprenticeships was high.  In 2008, nearly 84% of those 

who had taken up an apprenticeship after leaving school had either finished 

(almost 22%) or were continuing and nearing completion (62%).  Because they are 

of shorter duration than apprenticeships, most traineeships begun in 2005 had 

been either completed (72%) or discontinued (21%) by 2008.  Completion rates 

in campus-based entry-level VET study were similar, with 75% of participants 

reporting that they had finished their course.  
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Outcomes of post-school 
education and training

A sizeable proportion of young people 
remain positively engaged in education 
and training in the early post-school 
years.

More than half (57%) of all of the 2004 

school leavers were still involved in 

some form of education and training 

in 2008, with not much difference 

between early leavers and Year 12 

completers.  While this high overall 

figure is largely attributable to the 

substantial proportion of apprentices, 

predominantly males, who were still 

completing their contract of training, 

many others were also continuing to 

do various types of study or training 

in their early post-school years.  Chief 

among these were the entry-level 

VET participants from 2005 who had 

progressed into an apprenticeship (28% 

of them had done so by 2008).

This continuation in training is higher 
among males than females.

Males were more likely than females 

to be continuing with post-school 

education or training four years after 

exiting school.  This is to be expected 

for the apprentices, overwhelmingly 

male to begin with, and with more 

than half still serving out their 

apprenticeship.  For those who had 

been entry-level VET students and for 

VCAL graduates as a group, twice as 

many males as females were engaged 

in education and training in 2008, with 

apprenticeship as a major destination.  

Among former trainees, this gender 

difference was less striking, but 

Withdrawal from apprenticeships, 

traineeships and entry-level VET study 

varied according to location, with 

discontinuation rates consistently 

higher (by 8 or 9 percentage points) in 

the metropolitan area than in non-

metropolitan Victoria.  

Non-completion prompts questions 

about the efficacy of training programs, 

so it is important to consider reasons 

for discontinuation.  Withdrawal from 

a course of study or training may not 

always be problematic.  In the initial 

transition years, some young people 

change direction and pursue different 

activities as they work out what it is 

they want to do as a career.  Among 

those who discontinued their study or 

training, many – in each of the three 

groups, around one quarter of those 

who withdrew – indicated that they 

did not like what they were doing and 

wanted a change.  

However, there were other obstacles 

to completion that were mentioned by 

school leavers that were less benign, 

and some were more frequently 

cited by particular groups.  Many 

apprentices (almost two in ten) had 

problems getting on with their boss, 

and there were references to bullying 

and disputes over pay rates.  Business 

closure accounted for the non-

completion of a greater proportion of 

traineeships than for apprentices.  And 

among entry-level VET participants, 

there were some who reported that 

difficulties in coping with the study 

demands led them to discontinue. 
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VCAL graduates were doing well when 
compared with early school leavers

The overall outcomes in 2008 for the 

sample of VCAL graduates, taken as 

a group that included some who were 

also apprentices, trainees and entry-

level VET students in 2005 but others 

who were not in any of those categories 

in 2005, were similar to those who 

had been entry-level VET students.  In 

2008, 9% of VCAL graduates were not 

in any form of education or training or 

employment, and 6% were looking for 

work.  

Nevertheless, when compared with 

early school leavers drawn from the 

2003 cohort at an equivalent post-

school stage (that is, four years after 

exit), VCAL graduates in 2008 were 

doing well: they were slightly more 

likely to be in apprenticeships (32% 

compared with 30%), and less likely to 

be looking for work (6% compared with 

8%). 

Regardless of post-school pathway, the 
benefits of school completion persist in 
the labour market

In each of the three groups (but 

particularly among apprentices 

and entry-level VET students), the 

percentages who were not involved in 

any study, training or employment in 

2008 were higher among early leavers 

than Year 12 completers.  

nevertheless persisted: 45% of males 

were doing some form of education or 

training in 2008, compared with 36% of 

females. 

VET has a role as an avenue to higher 
education 

Some young people use their initial 

post-school education and training 

experiences as stepping stones to 

higher-level study.  For instance, about 

18 % of those who had been doing 

a traineeship in 2005 and 6% of the 

school leavers who were in a campus-

based entry-level VET course in that 

year were studying a university course 

in 2008.  From both groups, it was more 

often females who did so.  

Employment outcomes were generally 
encouraging – especially for 
apprentices

Those who had been apprentices 

in 2005 recorded the strongest 

attachment to the labour market in 

2008, with a very small proportion who 

were non-participants in study, training 

and work (2%) and an even smaller 

percentage looking for work (1%).  The 

percentages not in education, training 

or work in 2008 were higher for the 

other two groups than for apprentices – 

5% of those who had been trainees and 

10% of those who had been entry-level 

VET students were in that situation.  

Unemployment rates followed the same 

pattern, with 2% of former trainees and 

6% of former entry-level VET students 

looking for work in 2008.
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school leavers have engaged in such 

post-school education and training, 

completion of their qualification has 

given them a greater sense of personal 

satisfaction about their current 

circumstances. 

However, while a majority of school 

leavers may have successfully 

negotiated a viable pathway to 

employment or continued study, there 

are some who need extra assistance 

to do this.  Early school leavers in 

particular are more likely to face 

difficulties in obtaining secure work.  

Their rates of unemployment were 

substantially higher than for Year 12 

completers, indicating the disadvantage 

they experience in making the transition 

from school to work.  Most of those who 

struggle in the initial post-school years 

are reliant on VET, especially Technical 

and Further Education (TAFE), to provide 

an opportunity to improve their skills 

and hence their employment prospects.  

This reinforces the continuing need 

to both promote access to VET for all, 

and to strengthen support for those 

participating.

Early leavers also experienced rates of 

unemployment that were double those 

of Year 12 completers.  For instance, 

of all those who had been entry-level 

VET students in 2005, 10% of early 

school leavers were looking for work 

in 2008 compared with 5% of Year 12 

completers. 

Personal satisfaction with current 
situation is greater among those who 
complete their qualification

When measuring the outcomes of 

participation in education and training 

from a more subjective perspective, it 

is clear that completion of a post-school 

qualification has a positive impact on 

perceptions.  The percentages of On 

Track Longitudinal survey respondents 

who agreed that, since leaving school, 

things had worked out as they had 

wanted was considerably higher among 

those who completed their qualification 

(be it a traineeship, an entry-level 

VET course or an apprenticeship) than 

among non-completers.  

In summary

The data collected through the On Track 

Longitudinal survey have provided a 

valuable means by which to monitor 

the progress of school leavers through 

various VET programs.  Analyses 

of these data have shown positive 

outcomes for most of those who 

have undertaken an apprenticeship, 

a traineeship or an entry-level VET 

course, with these pathways providing 

sound vocational preparation, enhanced 

skill formation, and career entry and 

development.  Furthermore, where 
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Chapter 1 
Introduction

The results for 2008 from the longitudinal survey undertaken as part of the 

Victorian On Track surveys of school leavers are presented in this report.  On Track 

is a continuing program of annual surveys of school leavers designed to provide a 

broad picture of the outcomes of schooling.  It does so by documenting the range of 

academic and vocational pathways that young people enter during the first half of 

the year after leaving school.

Each annual survey of school leavers is able to measure initial post-school 

destinations and the extent to which young people take up tertiary education 

and find work in their first year after leaving school.  But annual surveys cannot 

give a longer-term view of how successful school leavers are in completing any 

further study they do, or how successful they are in securing stable employment.  

A longitudinal survey is therefore needed to better understand their transition 

experiences and pathways.  This has been the purpose of the On Track Longitudinal 

study, which has followed large numbers of young people across several years, 

providing information on their education, training and work activities and 

experiences in each of those post-school years.

The opportunities that young people have in the early years after leaving school, 

and the decisions they make, can have enduring implications for their economic 

and social wellbeing.  Measurement and analysis of what happens to young people 

in this critical period provides valuable information that can inform policy on 

school, work, education and training strategies to help make the transition process 

smoother for larger numbers of young people and particularly for those most at 

risk.  

Furthermore, during a period in which national skills shortages are the subject of 

intense debate, there is scrutiny of the role of the VET sector in addressing those 

shortages (Richardson and Teese 2008).  In this context it is particularly important 

to have current and reliable information about the experiences of school leavers 

who are making use of that vocational training system in their quest to achieve a 

foothold in the labour market, and beyond that to advance in the early stages of 

their working lives. 

For the young people who participated in the 2008 On Track Longitudinal survey, 

their final year at school was 2004.  This 2004 cohort was specifically designed to 

yield data on four categories of school leavers involved with the VET sector: those 

who were engaged in an apprenticeship in their first post-school year; those who 

were undertaking a traineeship in that year; those who were doing campus-based 

middle or entry-level VET (Certificate I, II or III) study in 2005; and those who 

had completed a VCAL certificate in Year 12.  The 2004 cohort therefore contains 
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This report examines the activities 

and experiences of the 2004 cohort of 

school leavers in their fourth year out 

from school.  It maps the experiences of 

the different groups of school leavers in 

the interval between leaving secondary 

school and the On Track Longitudinal 

interviews in 2008.  Comparisons are 

made between the various categories of 

school leavers, to identify the different 

pathways young people take through 

education and training into work, as 

well as periods of time spent not in the 

labour force or in study.  A key policy 

concern is whether differences in 

educational, social, demographic and 

regional circumstances associated with 

different groups of teenagers leaving 

school become even more marked as 

they mature into young adults.

On Track Longitudinal 
survey design and samples

The longitudinal survey of the 2004 

cohort was intended to provide 

information on the activities and 

experiences of four particular groups 

of school leavers, and hence included 

representative samples of each.  Those 

who in their first post-school year in 

2005 were apprentices, trainees or 

students in campus-based entry-level 

VET courses, as well as a sample of 

VCAL graduates from 2004 (about half 

of whom were doing one of these three 

VET pathways in 2005).  Adequate 

sample sizes for these groups of school 

leavers were required to make sure that 

accurate and reliable estimates could 

representative samples of each of those 

four groups.  Within these groups, 

adequate samples of young people from 

metropolitan and non-metropolitan 

regions were also included.  

The sample structure used for this 

cohort, with its focus on apprentices, 

trainees, entry-level VET students and 

VCAL graduates, enabled consideration 

of the following sorts of questions:

What were the rates of completion • 

and discontinuation of training 

contracts and entry-level VET courses 

among these groups of school 

leavers?

Who was more likely to discontinue • 

an apprenticeship, traineeship or 

entry-level VET course, and why?

What happened to school leavers who • 

completed a traineeship or basic VET 

course?

What happened to school leavers who • 

discontinued their VET programs?

Where did VCAL graduates end up • 

in the fourth year out of school, and 

how did this compare with others, 

particularly Victorian Certificate of 

Education (VCE) completers and early 

school leavers?

A subordinate issue, within each • 

group: were transition experiences 

different for young people living in 

non- metropolitan Victoria compared 

with those in the metropolitan area?
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assumed a 20% loss in sample numbers 

between 2005 and 2006, and a further 

loss of around 10% annually thereafter.  

In practice, attrition rates after 2006 

were somewhat above this, varying 

slightly across the different school 

leaver groups and in a range from about 

15% to 20%.  However, such patterns 

of attrition are consistent with those 

achieved in other longitudinal surveys 

of young people, which tend to show 

higher levels of sample loss among low 

achievers and early school leavers (for 

example, see Marks and Long (2000) 

for a discussion of sample attrition in 

the Longitudinal Surveys of Australian 

Youth).  To take account of differential 

attrition it is necessary to calculate 

weights which are built to the original 

base sample – in this instance, the 

numbers in each school leaver category 

in 2005.  All of the estimates presented 

in this report have been weighted to 

account for differential attrition.

be derived. The original sample sizes for 

each strata were established to ensure 

a minimum 95% confidence that any 

estimate would be accurate to within + 

or – 5%.

Table 1.1 presents the details of the 

sample sizes for each year and indicates 

that there were sufficient numbers to 

meet the needs of the survey design.  

The achieved sample in 2008 by 

category of initial post-school activity 

shows that On Track Longitudinal 

interviewees included 1207 who had 

been apprentices, 532 who had been 

trainees, 565 who had been participants 

in entry-level VET courses and 520 VCAL 

graduates.  

Sample sizes had been designed to 

ensure that, allowing for likely rates of 

attrition, there would be enough sample 

members in each year to provide robust 

estimates for each of the key groups 

of leavers.  The original design had 

Table 1.1 Samples for the 2004 longitudinal survey cohort: 2006–08

Achieved sample 2006 Achieved sample 2007 Achieved sample 2008

No. % No. % No. %

Apprentices 1,696 40.8 1,427 41.8 1,207 42.7

Trainees 823 19.8 650 19.0 532 18.8

Entry-level VET 853 20.4 691 20.2 565 20.0

VCAL graduates 789 19.0 648 19.0 520 18.4

[377]a [297]a [234]a

Total 4,161 100 3,416 100 2,824 100

a The VCAL figure includes a number of respondents who were also included as apprentices, trainees or in entry-level VET.   The figure in brackets represents the 
number of VCAL graduates not included in those other three categories. 



10 On Track Longitudinal 2008 results

Characteristics of the 2004 
longitudinal cohort in 2008

The main characteristics of the 2004 

longitudinal cohort who were surveyed 

in 2008 are recorded in Table 1.2.  These 

attributes are listed for all survey 

respondents, as well as for each of the 

four main categories of school leavers.  

VCAL graduates may also be included 

as apprentices, trainees or in entry-

level VET.  For this reason two sets of 

figures are provided in the table for the 

VCAL sample: VCAL graduates only (that 

is, 2004 VCAL graduates who in 2005 

were not engaged in an apprenticeship, 

traineeship or entry-level VET course), 

and, in brackets, the total number of 

2004 VCAL graduates including those 

who were in the three other categories. 

Table 1.2 shows that, of those in 

apprenticeships in their first post-

school year, nearly 71% had completed 

Year 12.  Among trainees, however, this 

proportion was much higher, almost 

95%.  The trainee sample also included 

more female school leavers (61%) than 

males (39%), whereas apprentices 

were overwhelmingly males (85%), 

consistent with the national pattern 

of gender difference in apprenticeship 

participation (Brooks 2004).  Trainees 

were drawn equally from metropolitan 

and non-metropolitan regions, while 

somewhat more apprentices had lived 

in metropolitan centres (58%) than non-

metropolitan areas (42%).

Unlike the sample of trainees, the 

entry-level VET sample had almost 

equal proportions of Year 12 completers 

(49%) and early school leavers (51%).  

There were proportionately more males 

(69% of the total) than females doing 

these courses, and they also drew 

more heavily on young people living 

in the metropolitan area (67% of the 

entry-level sample were from this area 

and just 33% from non-metropolitan 

regions).

Data relating to level of school 

achievement were available for some 

but not all students who completed 

Year 12, and not at all for early 

school leavers.  The measure used 

was students’ scores on the General 

Achievement Test (GAT), which is a 

test of general knowledge and skills in 

written communication, mathematics, 

science and technology.  As shown 

in Table 1.2, the GAT achievement 

profile (based on quartiles) especially 

for apprentices and entry-level VET 

participants, suggests that these 

groups of school leavers are more often 

lower academic achievers. About half of 

the apprentices and half of the entry-

level VET students were drawn from 

the lowest achievement quartile, and 

another one quarter of each group were 

from the second lowest achievement 

quartile, with very small proportions 

from the highest achieving quartile.  

Of the apprentice group who had been 

school completers, the majority (nearly 

8 in 10) had done the VCE, while 2 in 10 

were VCAL graduates.  Almost all (95%) 

of those who had been trainees in 

2005 had been school completers, and 

the latter were overwhelmingly (also 

95%) predominantly VCE graduates.  
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Table 1.2 The 2004 longitudinal survey cohort in 2008, by selected characteristics

Activity in 2005

 Apprenticeship Traineeship Entry-level VET 2004 VCAL graduate All

N % N % N % N % N

School attainment

Year 12 completer 853 70.7 505 94.9 279 49.4 234 [520]a 100.0 1,871

Early leaver 354 29.3 27 5.1 286 50.6 – – 667

Total 1,207 100.0 532 100.0 565 100.0 234 [520]a 100.0 2,538

Gender 

Males 1,030 85.3 207 38.9 387 68.5 135 [363]a 57.7 1,759

Females 177 14.7 325 61.1 178 31.5 99 [157]a 42.3 779

Total 1,207 100.0 532 100.0 565 100.0 234 [520]a 100.0 2,538

Achievement GAT quartile*

Lowest 257 49.3 132 35.3 82 50.0 – – 471

Lower-mid 149 28.6 123 32.9 45 27.4 – – 317

Upper-mid 91 17.5 82 21.9 33 20.1 – – 206

Highest 24 4.6 37 9.9 4 2.4 – – 65

Total 521 100.0 374 100.0 164 100.0 – – 1,059

School Certificate type*

VCE 673 78.9 478 94.7 200 71.7 – – 1,351

VCAL 180 21.1 27 5.3 79 28.3 234 [520]a 100.0 520

Total 853 100.0 505 100.0 279 100.0 234 [520]a 100.0 1,871

Location 

Metropolitan 698 57.8 265 49.8 376 66.5 139 [303]a 59.4 1,478

Non-metropolitan 509 42.2 267 50.2 189 33.5 95  [217]a 40.6 1,060

Total 1,207 100.0 532 100.0 565 100.0 234 [520]a 100.0 2,538

a There are two figures for 2004 VCAL graduates.  The first figure is for VCAL graduates who in 2005 were not doing an apprenticeship, traineeship or entry-level VET 
course.  The second figure [in brackets] represents the total number of 2004 VCAL respondents, including those who were doing an apprenticeship, traineeship or 
entry-level VET course in 2005.

* Year 12 students only
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investigated as a means of assessing 

the role of traineeships in the transition 

from school to work. 

In 2008, the On Track Longitudinal 

survey comprised a roughly equal 

number of early school leavers and 

Year 12 completers who had been doing 

entry-level VET courses (at Certificate 

I, II or III level) in their first post-school 

year.  Chapter 4 describes the activities 

of this group in the intervening years, 

with an emphasis on the challenges 

some have faced in the labour market.  

The VCAL was introduced in 2002 as 

an accredited senior year certificate 

to offer an alternative to the VCE.  The 

VCAL is a more practical or hands-on 

option for students in Years 11 and 

12.  The 2004 On Track Longitudinal 

cohort included a sample of VCAL 

graduates, who were therefore among 

the earliest groups of students to 

complete a VCAL certificate.  Chapter 

5 presents information on the main 

activities of these VCAL graduates in 

2008, their fourth year after leaving 

school, and compares them with 

other school leavers, including VCE 

graduates and early leavers, at a similar 

post-school stage.  It also reports on 

their satisfaction with their current 

circumstances. 

In the final chapter, the findings 

about the experiences of the four 

groups are drawn together, to provide 

a comprehensive overview of the 

post-school pathways taken by these 

different categories of school leavers 

during the years from 2005 to 2008.

By contrast to trainees, entry-level 

VET students in 2005 had included a 

much higher proportion (28%) of VCAL 

graduates.

Structure of the report

There are separate chapters dealing 

with each of the four groups identified 

as the focus of interest within the 2004 

cohort of school leavers. 

Chapter 2 presents information 

on those young people who were 

apprentices in their first post-school 

year in 2005.  It updates their training 

status to 2008, considering those who 

continued into the fourth year of their 

apprenticeship as well as those who 

had withdrawn from their contract of 

training.  Reasons for withdrawal are 

reviewed.  The types of jobs held by 

the group who were apprentices at two 

points in time, in 2005 and also in 2008, 

are discussed, as are the main activities 

of those who by 2008 were no longer 

in apprenticeships.  Various measures 

of satisfaction with their post-school 

life, of both apprentices and former 

apprentices, are explored in the final 

section of the chapter.  

Chapter 3 deals with the experiences of 

those who were trainees in 2005 – that 

is, those who completed and those who 

discontinued.  As most traineeships are 

to be completed within a twelve-month 

period, it is of particular interest to 

examine the destinations of the trainees 

from this cohort.  The types of jobs held 

by trainees, their current activities and 

their levels of job satisfaction are also 
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Chapter 2 
Apprentices

In 2005, the On Track survey of students who had completed Year 12 in 2004 

revealed that approximately 5% were doing an apprenticeship in their first post-

school year.  By contrast, this combination of training and employment was a much 

more frequent destination for young people who left school before completing Year 

12 – almost 30% of the early school leavers contacted as part of the 2005 On Track 

survey were apprentices in that year, and for male early leavers, the figure was 

closer to 40%  (Teese, Nicholas et al. 2005).  

In 2008, the On Track Longitudinal survey of the 2004 school leaver cohort 

included a total of 1207 young people who had been apprentices in 2005, of whom 

853 were Year 12 completers and 354 were early school leavers. 

This chapter presents information on the experiences up until 2008 of those 

young people who had been apprentices in their first post-school year.  It reports 

on the rates of withdrawal from apprenticeships and the variation in these rates 

– both over time and according to a range of background factors.  Their reasons 

for withdrawal, as provided by respondents who discontinued in each of the three 

years since 2005, are then discussed.  The next section outlines the main activities 

in 2008 of those who were apprentices – including those who had discontinued, 

and those who were continuing in or had completed their training.  Perceptions 

held by apprentices concerning their education, training and employment since 

leaving school are considered in the final section of the chapter. 

Apprenticeship continuation and withdrawal to 2008

For young people who were apprentices in 2005 the situation in 2008 with regard 

to their training status is displayed in Figure 2.1.  It shows that, overall, the majority 

(61.7%) was continuing an apprenticeship, which could be expected given the 

standard four-year duration of this form of vocational training.  A total of 21.6% 

had completed their apprenticeship (most of them, 14.8%, in 2008).  The remaining 

16.7% had withdrawn, with discontinuation rates declining in successive years, 

from 10% in 2006, down to 5.2% in 2007 and 1.5% in 2008. 

There were only small differences between apprenticeship continuation, 

completion and withdrawal rates for early school leavers when compared with 

Year 12 completers, as shown in Figure 2.1.  A slightly higher percentage of early 

school leavers were continuing (62.5% compared with 61.1% of Year 12 completers).  

This situation was reversed for apprenticeship completion, with a marginally 

higher percentage of Year 12 completers indicating that they had finished an 

apprenticeship (a total of 22.3% compared with 20.5% of early leavers).  There 

was almost no difference between the two groups in overall withdrawal rates (in 

total across the three years 2006–08, 17% of early leavers, and 16.5% of Year 12 
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their apprenticeship – by 2008, a total 

of 21% of female apprentices had 

done so, compared to 16% of males.  

This gender differential was found for 

both early school leavers and Year 12 

completers, as Figure 2.2 indicates.  

Table 2.1 records the variation in 

discontinuation that occurred over 

time.  It shows that the difference 

between the total discontinuation rate 

for males and females was mainly due 

to substantial withdrawals by females 

in the initial years after school leaving 

– it was as high as 16% in 2006, but 

in the two subsequent years, attrition 

rates were actually lower for (the small 

number of) female apprentices than for 

males. 

completers had discontinued) and 

for both groups the highest rate of 

discontinuation occurred in the first 

year. 

Discontinuation rates 
across different groups of 
apprentices

Males and females

It should be noted at the outset that 

in 2008 males comprised 85% and 

females only 15% of the sample who 

had been apprentices in 2005 (see 

Table 1.2 in Chapter 1).  Consistent 

with the picture that emerged from On 

Track Longitudinal analyses in the two 

preceding years, females were more 

likely than males to have discontinued 

Figure 2.1  Training status of apprentices to 2008 (%)
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Figure 2.3 Rate of apprenticeship 
discontinuation to 2008, 
by location and school 
completion (%)
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The On Track Longitudinal data for 

2008 showed that locational difference 

in attrition was much greater for early 

school leavers than Year 12 completers 

– almost one quarter of early school 

leavers from metropolitan areas had 

discontinued their apprenticeship.  From 

these data it appears that early school 

leavers living in non-metropolitan 

regions of the state who take on an 

apprenticeship are less at risk of 

discontinuation of that apprenticeship 

than early leavers from metropolitan 

areas.  

More disaggregated data are displayed 

in Figure 2.4.  Discontinuation rates by 

labour force region enable a comparison 

between different parts of Melbourne 

as well as between the five other non-

metropolitan regions within the state.

Table 2.1 Rate and year of discontinuation of apprenticeships to 2008, by school completion and gender (%)

All apprentices Early school leavers Year 12 completers

Males Females Males Females Males Females

Discontinued in 2006 9 16 7 16 11 16

Discontinued in 2007 5 4 7 6 4 3

Discontinued in 2008 2 1 2 – 1 2

Total 16 21 16 22 16 21

Region

Across Victoria there were regional 

variations in apprenticeship 

discontinuation rates, as Figures 2.3 and 

2.4 reveal.  Location is based on where 

young people who were apprentices in 

2005 were living in 2004, during their 

final year at school.  The more direct 

comparison between metropolitan 

Melbourne and the non-metropolitan 

areas of the state, displayed in Figure 

2.3, highlights the gap between 

these two broad locations in terms 

of discontinuation rates. Overall, 

apprentices from the Melbourne 

metropolitan area were more likely to 

have discontinued (20% had done so 

by 2008) than those from elsewhere 

in the state (12%).  This accords with 

other research: for instance, regression 

analyses of national data have found 

that apprentices and trainees living in 

non-metropolitan regions and in non-

capital city metropolitan areas were 

more likely to complete their training 

contracts than those living in capital 

cities or in remote localities (Ball 2004). 

Figure 2.2 Rate of apprenticeship 
discontinuation to 2008,  
by gender (%) 
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Figure 2.4 Rate of apprenticeship discontinuation to 2008, by labour force region (%)

Figure 2.5  Rate of apprenticeship discontinuation to 2008 by GAT achievement (quartiles): Year 12 completers only (%)
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School achievement

It has been noted previously that 

apprenticeship is a more common 

post-school destination for early school 

leavers than for Year 12 completers.  

While there were no data available to 

provide a measure of the achievement 

levels of early school leavers in the On 

Track Longitudinal sample, for Year 

12 students GAT scores were used for 

this purpose.  As recorded in Table 

1.2 in the introductory chapter of this 

report, almost half (49.3%) of Year 

12 completers who were apprentices 

in 2005 came from the lowest 

achievement quartile, and less than 5% 

from the highest quartile.  

With one exception, discontinuation 

rates in each of the non-metropolitan 

regions were lower than any region 

within Melbourne, with the lowest 

being 8% in Gippsland.  Inside the 

metropolitan area, the highest 

discontinuation rates occurred in the 

Outer East, the Mornington Peninsula 

and Southern Melbourne.  In these 

regions, approximately one in four 

apprentices had discontinued by 2008.  

By contrast, the South East, the Outer 

West and the North East of Melbourne 

had the lowest attrition rates in the 

metropolitan area, with levels similar to 

the non-metropolitan regions.  
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restricted to the Year 12 completers who 

took up an apprenticeship and exclude 

early school leavers.  The SES groups 

are based on the quartiles of SES of all 

Year 12 students in 2004, which in turn 

are based on ABS Census Collection 

District values of the home addresses  

of the students when in Year 12  

(ABS 2001).

Apprentices from lower SES 

backgrounds were less likely to have 

discontinued their apprenticeship 

than apprentices from higher SES 

backgrounds: 14% from the former 

discontinued, compared with 21% of the 

latter.

Reasons for 
discontinuation to 2008

In each year, survey respondents who 

discontinued their study or training 

were asked about the main reason 

behind their decision to do

Rates of discontinuation based on 

achievement levels of apprentices when 

they were in school are presented in 

Figure 2.5.  From this it is clear that 

apprentices in 2005 who were lower 

achievers in Year 12 were less likely than 

their higher achieving counterparts to 

have discontinued their apprenticeship 

in the subsequent years.  Although the 

reasons for this trend are beyond the 

scope of these data, it is possible that 

higher achieving students feel they 

are able to pursue other post-school 

options – the subsequent destinations 

of those who discontinued may provide 

some evidence about this. 

Socio-economic status

The pattern seen in Figure 2.5 based 

on student achievement levels is 

replicated by that shown in Figure 2.6, 

which presents rates of discontinuation 

according to the socio-economic (SES) 

background of apprentices.  As for the 

achievement data, these results are 

Figure 2.6 Rate of apprenticeship discontinuation to 2008 by SES (quartiles): Year 12 completers only (%)
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simply that the respondent ‘didn’t like 

it’.  Not unexpectedly, given experience 

over time, this percentage decreased 

to 17% of those who discontinued in 

2008 (when, it should be recalled, 

discontinuation rates had also fallen 

markedly).  

Changes in personal circumstances 

and personal difficulties with their 

employer were two other major factors 

accounting for withdrawal in each 

year, with the latter having assumed 

greater significance by 2008 – one third 

of those who left in that year referred 

to personal problems with their boss 

as the main reason.  The incidence of 

discontinuation due to employment 

termination or closure of the business 

also persisted across the years, with a 

slight increase over this period. 

so.  Hence there were data available 

for apprentices who had discontinued 

their training in 2006, in 2007 or in 

2008.  Table 2.2 records the main 

reasons identified by respondents for 

not continuing in their apprenticeship. 

The table includes the percentages of 

respondents nominating these reasons 

in each year, as well as across the three 

years, with the latter disaggregated 

according to whether the apprentices 

had been early school leavers or Year 12 

completers.  The overall figures for all 

former apprentices for the three-year 

period are also displayed in Figure 2.7.  

The most common reason for 

discontinuation in 2006 – which was 

cited by 27% of former apprentices 

who had discontinued by then but 

remained in the survey in 2008 – was 

Figure 2.7 Main reasons for apprenticeship discontinuation 2006–08 (%)
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between the two groups, and suggest 

that the latter may experience a relative 

advantage in terms of post-school 

options.  A higher proportion of Year 

12 completers withdrew because they 

did n0t like their apprenticeship (29% 

compared to 23% of early leavers).  

They were also more likely to have left 

in order to change to another course of 

study or training (11% compared to 5% 

of early leavers), to try something else 

or because they moved to another job.  

Conversely, higher percentages of early 

school leavers than Year 12 completers 

mentioned wanting to earn more or 

being underpaid (5%, as against 1%)

The percentage who said they left their 

apprenticeship because they wanted 

to change to a different course of 

study or training decreased over the 

years (from 9% in 2006 to 4% in 2008), 

while at the same time the percentage 

who withdrew because they obtained 

another job increased (from 6% to 12%).  

Concerns such as too much travel and 

low pay were nominated as reasons for 

leaving an apprenticeship in the first 

year, but not so much in later years. 

The responses of early school leavers 

and Year 12 completers recorded in 

Table 2.2 reveal some differences 

Table 2.2 Reasons for apprenticeship discontinuation, by year of discontinuation and school completion status  
(% of respondents)

Year of discontinuation 2006–08

2006 2007 2008 Early leavers Year 12 
completers All

Did not like it 27 29 17 23 29 26

Personal problems with employer/ boss 19 10 31 19 16 17

Personal circumstances changed 10 16 8 12 11 11

Changed to different course 9 6 4 5 11 9

Business closed/ employment terminated 6 8 12 8 6 7

Found a job/ working now 6 3 12 3 7 5

Deferred 4 5 – 9 – 4

Not enough work available 5 2 – 5 2 3

Wanted to earn more money/ was underpaid 5 1 – 5 1 3

Too much travel involved 3 – – 2 1 2

Try something else 1 4 – – 3 2

Hours too long/ too many 2 – – 2 – 1

Could not cope with the study demands 1 – – – 1 1

Course would not lead to any job opportunity – 1 4 – 1 1

Course not as expected – 1 4 – 1 1

Problems with training provider 1 1 – – 1 1

Other 3 14 6 7 7 7

Total 100 100 100 100 100 100

Percentages may not total 100 due to rounding
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employed rather than involved in study 

or training, reflecting the shift from 

apprentice to qualified trades person as 

individuals completed their indenture.  

By 2008, 23% of apprentices had 

become full-time workers and 4% were 

working in part-time or casual jobs.  

From 2006 to 2008, unemployment 

rates among those who had been 

apprentices were consistently low, 

ranging between 1% to 2%.

Information about the sorts of jobs 

in which apprentices were working in 

their first post-school year, 2005, and 

also three years later is presented 

in Table 2.4.  Not unexpectedly, 

because approximately two thirds 

were continuing in apprenticeships and 

others had become qualified in their 

trade, there was considerable stability 

over time in the percentages working in 

each of the job categories.  For example, 

jobs in building and construction (the 

largest job category) accounted

and problems in getting on with 

their boss (19% compared with 16%), 

as reasons for discontinuing their 

apprenticeship.

Destinations by 2008 of 
apprentices in 2005

Table 2.3 records the main activities in 

each year to 2008 of the group of young 

people who had been apprentices when 

initially surveyed in 2005.  Three years 

later, in 2008, two thirds (66%) reported 

that they were still apprentices – either 

continuing in the one that they had been 

undertaking in 2005, or having taken up 

another.  

The percentage of apprentices who 

moved into other forms of study or 

training over the three years was 

low, and it was mainly females (who 

had comprised a small proportion of 

between one and two in ten apprentices 

in 2005) who did so.  There was a 

progressive increase in the proportions 

Table 2.3 Apprentices in 2005: main activities in 2006, 2007 and 2008, by  
gender (%)

2006 2007 2008

Males Females Males Females Males Females

University – 4 1 5 1 6

VET Cert IV+ 1 3 1 4 1 3

VET Entry-level – – – 1 – 2

Apprentice 92 72 86 58 76 17

Trainee – 3 1 1 1 1

In study or training 93 83 89 70 78 29

Full-time work 4 7 7 21 17 56

Part-time work 1 6 2 6 3 10

Unemployed 1 2 2 3 1 1

Not in labour force – 1 – – 1 4

Total 100 100 100 100 100 100

Percentages may not total 100 due to rounding
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and store persons (which increased by 

5 percentage points).  This was due to 

the movement of females away from 

the first category and into the second.  

By 2008, 8% of females who had been 

apprentices in 2005 were working as 

sales assistants. 

The final columns of Table 2.4 

reveal some differences in the jobs 

apprentices were doing in 2008 

according to whether or not they had 

finished secondary school.  Early 

for the same proportion of apprentices 

in 2008 as they had in 2005 – 31%, 

that is, nearly one third, almost totally 

males. There was virtually no difference 

between apprentices who had been 

early school leavers (31%) and those 

who had completed Year 12 (30%). 

The only two job categories in which 

there was a noticeable shift between 

2005 and 2008 were health, fitness, 

hair and beauty (which declined by 11 

percentage points), and sales assistants 

Table 2.4 Apprentices in 2005: types of jobs held in 2005 and in 2008, by gender, and by school completion (%)

2005 2008 School completion

Males Females Males Females Early leavers Year 12

Building and construction 37 0 36 – 31 30

Motor vehicle service and repair 19 1 18 2 18 13

Electrical and electronics trades 14 – 15 – 8 16

Metal and engineering trades 11 – 10 – 10 8

Food, hospitality and tourism 7 20 6 19 8 8

Health, fitness, hair and beauty 0 54 0 43 9 5

Gardening, farming and fishing 4 4 3 5 2 5

Sales assistants and store persons 1 3 2 8 3 3

Factory and machine workers and labourers 2 – 3 2 4 2

Marketing and sales representatives 0 1 0 7 1 2

Engineering, science and the environment 2 0 1 0 2 1

Drivers and transport 0 – 1 1 2 1

Accounting, finance and management – 0 1 4 1 1

Clerks, receptionists and secretaries 0 8 0 4 1 1

Media, the arts and printing 0 3 0 2 – 1

Computing and IT 0 0 0 1 0 1

Teaching, child care and libraries 0 3 0 2 – 1

Cleaners 0 – 0 – 1 0

Social welfare and security 0 – 0 0 0 0

Government and defence – – 0 – – 0

Total 100 100 100 100 100 100

Percentages may not total 100 due to rounding: 0 denotes values of less than 0.5%.
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Over one quarter of males (28%) 

who had discontinued their initial 

apprenticeship were doing an 

apprenticeship in 2008, but only 5% 

of females had made such a change.

(Although it should be recalled that 

females comprised a very small 

proportion of the apprentice sample.)  

While Figure 2.8 shows that the 

percentages of male former apprentices 

who by 2008 had moved into university 

study or had become trainees were 

not high (4% in each case), these 

percentages were still larger than the 

comparable figures for females (in both 

cases 2%).  Employment, without any 

further involvement in study, was more 

often the destination of female former 

apprentices. Compared with males, 

more females were in both full-time 

(61%) and part-time or casual work 

(19%) – for males, the percentages were 

42% and 13% respectively. 

leavers were more likely than Year 

12 completers to be working in the 

following three job categories: motor 

vehicle service and repair; health, 

fitness, hair and beauty; and factory 

and machine workers and labourers.  

Apprentices who had completed Year 12 

were more likely than early leavers to be 

in jobs in the electrical and electronics 

trades, and in gardening, farming and 

fishing. 

Destinations of apprentices who 
discontinued 

The 2008 survey indicated that almost 

17% of those who had been apprentices 

in 2005 had withdrawn from that 

apprenticeship over the intervening 

years.  However, as Figures 2.8 and 

2.9 show, they had not completely 

disengaged from education or training. 

Many subsequently took up other study 

or training options, including another 

apprenticeship – but at different rates 

according to gender and whether or not 

they had completed school.

Figure 2.8 Destination in 2008 of apprentices who discontinued, by gender (%)

0

10

20

30

40

50

60

70

80
FemaleMale

Not in labour forceLooking for workPart-time or 
casual work

Full-time 
work

TraineeApprenticeEntry-level VETVET Cert IV+University



24 On Track Longitudinal 2008 results

an apprenticeship, any analysis of 

the impact of such participation is 

incomplete without consideration 

of more personal or subjective 

information. 

Respondents to the On Track 

Longitudinal survey in 2008 were asked 

to reflect on their education, training 

and employment experiences since 

leaving school, and to say how satisfied 

they felt about them.  Some of their 

opinions are recorded in the following 

two tables, comparing those who either 

were continuing or had completed their 

apprenticeship with those who had 

withdrawn.  These two groups were 

further disaggregated according to 

whether or not they had finished their 

secondary schooling.  

Table 2.5 shows that, as might be 

anticipated, the satisfaction of 

apprentices with their education, 

training and work options since 

Consistent with the results displayed 

in Table 2.2 concerning reasons for 

withdrawal from an apprenticeship, 

Figure 2.9 reveals that Year 12 

completers who had left their 

apprenticeship were more likely than 

early school leavers to have taken 

up another course of study, either at 

university (5%) or TAFE (4%).  A higher 

percentage of former apprentices who 

had been early leavers were in full-time 

employment in 2008 (52% compared 

with 42% of Year 12 completers), while 

the same proportions of each group 

were in part-time or casual work (14%) 

or were looking for work (5%).

Satisfaction with post-
school life

While labour market or study 

destinations at a later point in time 

can serve as objective indicators of the 

outcomes of participation in various 

forms of education or training, including 

Figure 2.9 Destination in 2008 of apprentices who discontinued, by school completion (%) 
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This same message is echoed in 

Figure 2.10, which graphically 

displays responses of both groups of 

apprentices (those who were continuing 

or had completed, and those who had 

withdrawn) to the question of whether 

or not the job they held in 2008 was 

the sort of job that they would want as 

a career.  Apprenticeship continuation 

or completion was allied with high 

percentages who were working in 

jobs that they preferred as a career: 

94% of early leavers and 90% of Year 

12 completers said this was the case. 

Those who had discontinued their 

apprenticeship were much less likely to 

be in that situation:  69% of early school 

leavers and 63% of Year 12 completers 

reported they were in such a job.  

leaving school was more closely 

associated with their more immediate 

circumstances in relation to that 

apprenticeship, rather than with their 

prior school completion or non-

completion.  There were almost no 

differences between apprentices who 

were early school leavers and those who 

were Year 12 completers. For instance, 

in the group who were continuing or had 

completed their apprenticeship, roughly 

the same percentages (89–90%) of 

early leavers and school completers 

said they were satisfied.  However, 

levels of satisfaction were somewhat 

lower (between 82% and 85%) among 

those who had discontinued their 

apprenticeships (and once again there 

was little difference according to school 

completion).

Table 2.5 Apprentices: satisfaction with post-school options, by apprenticeship status in 2008 and school  
completion status (%)

Completed or continuing   

apprenticeship in 2008
Discontinued apprenticeship by 2008

Education and training 

options
Work options

Education and training 

options
Work options

Early school 

leavers

Year 12 

completers

Early school 

leavers

Year 12 

completers

Early school 

leavers

Year 12 

completers

Early school 

leavers

Year 12 

completers

Very satisfied 19 21 24 24 14 11 22 18

Satisfied 71 68 66 65 68 74 60 65

Sub-total satisfied 90 89 90 89 82 85 82 83

Dissatisfied 8 9 9 10 14 11 15 12

Very dissatisfied 2 2 1 1 3 4 3 4

Total 100 100 100 100 100 100 100 100

Percentages may not total 100 due to rounding
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Figure 2.10 Attitude to current job*, by 
apprenticeship status and 

school completion (%)

* Agreement with the statement: ‘Is the job you have 
the type of job you would like as a career?’
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who had been apprentices in 2005.  

Ongoing engagement in, or successful 

completion of, an apprenticeship clearly 

confers benefits for individuals when 

measured in these subjective terms, 

with just short of 100% agreement that 

‘things had worked out’ for them.  

Apprentices who had discontinued their 

training were less likely to feel positive 

about their situation.  The impact of 

discontinuation was more detrimental 

for early school leavers.  This had been 

noted previously.  Compared with early 

school leavers, more Year 12 completers 

discontinued their apprenticeship in 

order to do another course (see Table 

2.2) and more went on to do other study 

(see Figure 2.9).  Thus, as shown in 

Figure 2.11, despite having withdrawn 

from an apprenticeship that they began 

in their first year after leaving school, 

more Year 12 completers (75%) than 

early leavers (66%) said that things had 

worked out for them since that time.   

A more detailed analysis is available 

from Table 2.6.  It reveals that while 

the percentages of apprentices and 

former apprentices who expressed 

dissatisfaction with their job in 2008 

were relatively low (1% of those who 

were continuing or had completed, 

4% of early leavers who discontinued, 

and 6% of Year 12 completers who 

discontinued), the margin between the 

groups in the proportions who said 

they were ‘very satisfied’ with their 

job was substantial.  For example, 

61% of early school leavers who were 

still apprentices, or had completed, 

were very satisfied in their current job, 

compared with 44% of early leavers who 

had discontinued their apprenticeship. 

At the end of the On Track Longitudinal 

survey, participants were asked 

a summary question about their 

post-school life: ‘Since leaving 

school, have things worked out as 

you wanted them to?’  Figure 2.11 

graphs the answers given by those 

Table 2.6 Apprentices: satisfaction with current job, by apprenticeship status in 2008 and school completion (%)

Completed or continuing apprenticeship Discontinued apprenticeship

Early school leavers Year 12 completers Early school leavers Year 12 completers

Very satisfied 61 58 44 47

Fairly satisfied 38 40 53 46

Fairly dissatisfied 1 1 2 6

Very dissatisfied – – 2 –

Total 100 100 100 100

Percentages may not total 100 due to rounding



27Chapter 2: Apprentices

 – I’ve got a job with my old man.  I 

think the trades are the way to go for 

the future, with good money, I like 

getting outdoors. There’s a lot people 

going to uni, but there’s a real shortage 

of trades people so I think it’s a good 

thing to get into.

 – I’m doing what I wanted to do from 

a young age, it’s all coming together.  I 

work for my father as part of the family 

business and it’s what I wanted to do 

since I was young.

 – I wanted my plumbing 

apprenticeship, and I’m in my final year. 

I think it’s a good trade and it’s got a 

future too.

 – Well I’m getting paid to learn 

something.  They are crying out for 

more builders so I’ll never be out of 

work … and the money situation’s 

pretty good, finances are good.

Instead of relying solely on ‘mere 

numbers’, it’s possible to get some 

insight into the reasons for such 

strong endorsement of apprenticeship 

outcomes, especially by those who 

had not discontinued, by looking at the 

remarks made by some respondents 

who had either completed or were 

nearly finished their apprenticeship.  

Their comments provide a flavour 

of their sense of achievement, 

their optimism about their future 

employment prospects and an 

appreciation of the financial rewards 

that they were beginning to reap. 

 – I’m full-time employed with a trade 

under the belt.

 – I’m nearly finished my 

apprenticeship, so on my way to 

becoming qualified and then running 

my own business, so that’s good!

Figure 2.11 Positive perception of current post-school circumstances*, by apprenticeship status in 2008 and school 
completion (%) 

* Responded ‘yes’ to the question: ‘Since leaving school, have things worked out how you wanted them to?’
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 – I’m a 4th year apprentice, and I’ve 

got a 2008 car!

 – I’ve got a job. I’ve got two cars and a 

motorbike, and I can afford to do stuff. 

 – Well I’ve been out of school for three 

and half years and I always said I would 

have my own house by the age of 21 

and I’ve done that.  I’ve got a mortgage 

and I’m now looking into purchasing 

an investment property, so I’m pretty 

happy with everything.

 – I’m a rich plumber!

 – I got into the trade that I wanted to 

get into (metal fabrications) and going 

where I wanted to go.  I wanted to work 

off-shore on rigs and that’s where I am 

going.

 – The direction I’ve headed in my 

apprenticeship, I’m quite happy to get 

my electrical licence, and happy with 

the work as well.

 – I’m doing what I wanted to do, and I 

didn’t have to go to uni.

 – I started the apprenticeship after I 

left school, but I had planned to go to 

uni.  But so far I’m satisfied with what 

I chose to do.  It’s a good career path, 

with good opportunities.
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Chapter 3 
Trainees

Traineeships, which combine formal institutional training with work experience 

and learning on the job, were introduced in 1985 following recommendations of 

the report of the Committee of Inquiry into Labour Market Programs.  They were 

initially targeted at providing broad-based training for young people who left 

school before completing Year 12, to be used by them as a ‘stepping stone’ into 

primary labour market jobs.  After a slow start, from the mid 1990s there has been 

strong growth in the uptake of traineeships and they have become an important 

vehicle of formal entry-level training.  At the same time, however, there have also 

been significant changes in both the participants in and the nature of this training 

(Cully 2006). 

A major change has been the large increase in the proportion of commencing 

teenage trainees who have completed Year 12, so that by 2006 young pre-Year 12 

school leavers accounted for only one in eight of all commencing trainees nationally 

(Cully 2006).  Reflecting this trend, of the 532 young people remaining in the 2008 

On Track Longitudinal survey who had reported that they had been trainees when 

first surveyed in 2005, the overwhelming majority (95%) were Year 12 completers.  

It can be noted that, overall, about 5% of Victorian Year 12 completers were in this 

form of structured training when contacted as part of the main statewide On Track 

survey in 2005 (Teese, Nicholas et al. 2005).

The most common traineeships in 2005, measured by the numbers of 

commencements across all Australian states and territories (for trainees in all age 

groups), were in retail, business, hospitality, transport and distribution (including 

both warehousing and storage, and road transport), and process manufacturing 

(Cully 2006).  Table 3.1 records the types of jobs held in 2005 by the sample of 

trainees in the On Track Longitudinal cohort, who were generally aged 17 in that 

year.  It shows that the traineeships taken up by these young people were also 

concentrated in a few major occupational areas: most trainees were working in 

clerical, receptionist or secretarial positions (24%), in sales (17%), and in jobs in 

food, hospitality and tourism (15%).  Personal services was the other main job 

category among these trainees – 10% were in health, fitness, hair and beauty, and 

9% in teaching and child care.  This concentration in a few occupational areas was 

especially the case for females, whereas males were more widely dispersed across 

a larger range of jobs – for instance, in gardening, farming and fishing (9% of 

males), in computing and IT (7%) and in building and construction (4%).

The employment outlook for these young people could be expected to be positive, 

in the light of Department of Employment and Workplace Relations forecasts at 

that time indicating that the five industries predicted to experience significant 

employment growth over the following five years were property and business 
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that investigated effects one year 

after traineeship completion drew on 

longitudinal data from more than 2000 

individuals who started a traineeship in 

1996 (62% of whom were aged 15–19 at 

commencement and over half of whom 

had completed Year 12) and reported 

favourable outcomes – an employment 

rate of 83% and 7% unemployment 

(Cully, VandenHeuval et al. 2000).  

Other national longitudinal data from 

the Longitudinal Surveys of Australian 

Youth program has been used to 

conclude that traineeship participation 

services; health and community 

services; retail trade; construction; and 

accommodation, cafes and restaurants 

(Department of Employment and 

Workplace Relations 2005).  Table 3.1 

confirms that very many trainees were 

already working in jobs in those areas.

The role of traineeships in the school-

to-work transition, and the question 

of whether or not they lead to better 

labour market outcomes, are salient 

issues.  There is some evidence of 

short-term benefits. A research study 

Table 3.1 Types of jobs held by trainees in 2005, by gender (%) 

Males Females

Clerks, receptionists and secretaries 8 35

Sales assistants and store persons 15 18

Food, hospitality and tourism 19 13

Health, fitness, hair and beauty 7 11

Teaching, child care and libraries 7 11

Gardening, farming and fishing 9 4

Accounting, finance and management 3 3

Computing and IT 7 –

Marketing and sales representatives 4 1

Factory and machine workers and labourers 2 2

Motor vehicle service and repair 3 0

Building and construction 4 –

Media, the arts and printing 3 0

Electrical and electronics trades 3 –

Social welfare and security 1 1

Drivers and transport 1 0

Engineering, science and the environment 1 0

Metal and engineering trades 1 –

Government and defence 0 0

Cleaners 0 –

Total 100 100

Percentages may not total 100 due to rounding; 0 denotes values of less than 0.5%



32 On Track Longitudinal 2008 results
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discontinued.  These outcomes include 

both labour market participation 

and involvement in further study and 

training.  Consideration is then given to 

the importance of traineeships to the 

career pathways of young people in the 

first few years of their working lives. 

Traineeship completion

The status in 2008 of the school leavers 

who took up a traineeship in their first 

post-school year is displayed in Figure 

3.1.  It shows that, overall, 72% had 

completed that traineeship (56% in 

2006, 13% in 2007 and 3% in 2008). 

One in five (21%) had discontinued their 

traineeship, predominantly by 2006. A 

small proportion (7%) can be assumed 

to be continuing in 2008, as they 

had neither reported completion nor 

withdrawal from their traineeship.

There were gender differences, with 

a higher completion rate by females 

had a positive impact in the short-to-

medium term on the probability of 

unemployment and also on earnings at 

age 21.  Those findings related to young 

people who had begun traineeships 

after leaving school in the second half 

of the 1990s (Dockery, Koshy et al. 

2005). 

In this context it is therefore 

of relevance to investigate the 

destinations of the group of Victorian 

school leavers who had been trainees 

in 2005, as measured by the 2008 

longitudinal survey, at least three 

years after they commenced their 

traineeship.  Not all finished their 

traineeship and variations in rates of 

discontinuation are explored in this 

chapter.  It also presents information 

about the outcomes of having done 

a traineeship by examining the main 

activities in 2008 of school leavers who 

had been trainees in 2005, comparing 

those who completed and those who 

Figure 3.1 Status of trainees in 2008
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and the North East (regions which 

incidentally, except for Mornington 

Peninsula, were not among those 

with the highest apprenticeship 

attrition rates).  Discontinuation 

rates were generally lower outside 

the metropolitan area.  While there 

was some variation across the non-

metropolitan regions, the range (from 

the highest of 18% in Barwon to 12% in 

Central) was not as large as that which 

occurred in the metropolitan area.  

Achievement

Discontinuation rates were not 

markedly different according to 

school achievement as measured by 

GAT scores, with the exception of the 

group of highest achievers who, it can 

be noted, made up a relatively small 

proportion of the sample of trainees 

(Table 1.2 in Chapter 1 indicated 

them to be just 10% of trainees).  

Nevertheless Figure 3.3 shows that 

higher achieving students were much 

than males (78% compared with 64%) 

and also lower discontinuation among 

females (18% as against 26% for males).  

Discontinuation across 
different groups of trainees

Region

Figure 3.2 provides a summary of 

traineeship discontinuation rates across 

the labour force regions of Victoria 

as well as for all metropolitan and all 

non-metropolitan regions.  Consistent 

with the pattern that was found for 

withdrawal from apprenticeships, it 

shows that overall discontinuation 

rates were higher in the metropolitan 

area (25%) than elsewhere in non-

metropolitan parts of the state (16%).  

There were very substantial differences 

within the metropolitan area, with 

discontinuation rates of around 40% 

in the Outer West and North West and 

almost 30% in Mornington Peninsula 

Figure 3.2 Rate of traineeship discontinuation to 2008, by labour force region (%)
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apprentices who withdrew from their 

training contract – that higher SES 

students felt that they had more options 

to pursue alternatives. 

Reasons for traineeship 
discontinuation

For those who did not continue in their 

traineeship, Figure 3.5 records the main 

reason they provided for withdrawing.  

A similar cluster of reasons were 

identified by trainees and apprentices 

who discontinued.  Among trainees, 

25% discontinued because they said 

they did not like it, and 10% did so 

because of changes in their personal 

less likely than others to discontinue 

their traineeship, with only 9% having 

withdrawn.  (This was in contrast to 

the pattern of withdrawal found for 

apprentices, among whom the highest 

discontinuation rate occurred in the 

highest achieving group.)

Socio-economic status

There is a contrast also between 

the trend revealed by Figure 3.3 and 

that shown in Figure 3.4, in which 

the highest rate of traineeship 

discontinuation (30%) was amongst 

the highest SES group.  A possible 

explanation for this could be similar to 

that which also seemed to pertain to 

Figure 3.3 Rate of traineeship discontinuation to 2008, by GAT achievement  (quartiles) (%)

Figure 3.4 Rate of traineeship discontinuation to 2008, by SES (%)
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because they did not get on with their 

boss. 

Figure 3.5 also records some differences 

by gender in the reasons that trainees 

withdrew. Higher proportions of 

males (29%) than females (21%) 

did not like their traineeship. More 

females than males said their personal 

circumstances changed (13% compared 

with 7%) or that they got another job 

(19% compared with 14%).  ‘Other’ 

reasons were given mostly by males 

– this response category included 

reasons such as personal conflict with 

colleagues, the work was too easy and 

an intention to go travelling. 

circumstances.  The same proportions 

of apprentices also said they withdrew 

from their training for these reasons 

(see Figure 2.7 in Chapter 2).  

However,  there were also differences 

between the two groups.  Compared 

with apprentices, more trainees referred 

to employment changes as the main 

reasons for discontinuing their training: 

17% of trainees said they got another 

job and 11% said that their employment 

was terminated due to business closure.  

Trainees were less likely to cite personal 

problems with their employer – 6% of 

trainees did so, whereas (as was shown 

in Figure 2.7) a considerably higher 17% 

of apprentices said they discontinued 

Figure 3.5 Main reason for traineeship discontinuation 2006–08 (%)
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Full-time work accounted for an 

increasing proportion of former 

trainees, rising from 24% in 2006 to 

44% in 2008, whereas the percentage in 

part-time work increased only slightly, 

from 9% to 12% across the same time 

frame.   The rate of unemployment 

occurring among those who had been 

trainees ranged from 3% in 2006 to 

2% in 2007 and 2008, and there was a 

small increase in the percentage who 

withdrew from the labour force, from 1% 

in 2006 to 3% in 2008.

Focusing on 2008, the largest group 

of former trainees was in full-time 

work (44%), with this percentage a 

little higher for females than males 

(47% compared with 39%).  Study at 

university was the next most common 

Destinations by 2008 of 
trainees in 2005

Table 3.2 provides an overview of 

the main activities in 2006, 2007 

and in 2008 of all those who in 2005 

had reported that they were doing a 

traineeship.

For instance, it can be seen that 30% of 

school leavers (33% of males and 28% 

of females) who were trainees in 2005 

were still doing their traineeship in the 

following year, 2006.  By 2007, this 

figure had fallen to 9%, and to 5% by 

2008.  In 2006, 15% had moved from a 

traineeship to study at university; and 

this percentage increased slightly over 

the next two years, to 16% in 2007 and 

18% in 2008.  

Table 3.2 Trainees in 2005: main activities in 2006, 2007 and 2008, by gender (%)

2006 2007 2008

Males Females Males Females Males Females

University 11 17 10 19 14 21

VET Cert IV+ 6 8 4 11 4 7

VET Entry-level 1 3 1 3 1 2

Apprentice 17 4 19 4 19 4

Trainee 33 28 10 9 6 4

In study or training 68 61 44 46 45 36

Full-time work 22 25 42 38 39 47

Part-time work 7 10 10 11 10 13

Unemployed 3 3 1 3 3 2

Not in labour force – 2 3 2 3 2

Total 100 100 100 100 100 100

Percentages may not total 100 due to rounding
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and 3.7, disaggregated by gender and 

by location respectively.  Most of those 

who discontinued were in full-time work 

or some kind of study or training by 

2008. 

Males who did not complete their 

traineeship were predominantly in full-

time work (47%) or an apprenticeship 

(31%).  Among females, just over half 

(52%) were working full-time and one 

fifth (21%) were doing university study.  

destination, accounting for 18% of all 

those who had been trainees and once 

again for more females than males (21% 

and 14% respectively).  Nearly one in 

five male trainees was, by 2008, doing 

an apprenticeship.

Destinations in 2008 of traineeship 

non-completers

The main activities in 2008 of young 

people who had discontinued their 2005 

traineeship are presented in Figures 3.6 

Figure 3.6 Destinations in 2008 of trainees who discontinued their traineeship, by gender (%)

Figure 3.7 Destinations in 2008 of trainees who discontinued their traineeship, by location (%)
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in Figure 3.8 (by gender) and Figure 3.9 

(by location).  

Full-time employment was the main 

destination for both males and 

females, with 40% of males and 48% 

of females in full-time work in 2008.  

Approximately one in five were at 

university – proportionately slightly 

more females (23%) than males (19%).  

For those who went on to become 

university students it may be that 

their traineeship was undertaken in 

a gap year, providing them with the 

dual advantages of the opportunity to 

participate in structured training while 

For those who discontinued and who 

had lived in the metropolitan area, there 

was a higher likelihood of their being in 

university study (15%) or in VET study 

(5%), an apprenticeship (16%) or full-

time work (52%) than their counterparts 

from non-metropolitan regions of 

the state.  The latter were more likely 

to be working in part-time or casual 

jobs (18%), and nearly one in ten (9%) 

reported that they were doing another 

traineeship.

Destinations of traineeship completers

For those who completed a traineeship 

their destinations in 2008 are displayed 

Figure 3.8 Destinations in 2008 of trainees who completed their traineeship, by gender (%)

Figure 3.9 Destinations in 2008 of trainees who completed their traineeship, by location (%)
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engaged in further study in 2008 were 

less likely to be in full-time work (43%) 

and more likely to be working part-time 

(15%) than trainees who had lived in the 

metropolitan area.

Comparing traineeship completers with 
non-completers

Figure 3.10 presents an overview of the 

study and labour market outcomes, 

three years after commencing, for young 

people who undertook a traineeship.  

By 2008, those who had completed 

their traineeship were more likely 

than others who had discontinued to 

be in some form of study – especially 

in university (22%), in VET Certificate 

IV or above (7%) or entry-level VET 

(2%).  Taking up an apprenticeship 

was a more frequent destination for 

those who had discontinued (14%).  

Rates of engagement in full-time 

and part-time work were roughly the 

same for both completers and non-

completers. Traineeship completion or 

discontinuation did not seem to have 

a major impact on the likelihood of 

being unemployed (3% of completers, 

2% of non-completers were looking for 

work), although a higher proportion of 

at the same time earning an income, 

before returning to more traditional 

academic study.  The other main activity 

for males who said they had finished 

a traineeship was another form of 

structured training – 11% of males who 

had completed were engaged in an 

apprenticeship in 2008. 

Higher proportions of males than 

females were looking for work (4% 

compared with 2%) or were neither 

working nor looking for work (6% 

compared to 2%).

Another perspective on the destinations 

of traineeship completers is shown by 

Figure 3.9.  Those from country Victoria 

were more likely to have entered 

university than their counterparts from 

metropolitan areas, suggesting that 

a traineeship may provide a pathway 

into higher education for students who 

had not entered that study directly 

from school.  This is also consistent 

with the higher rates of deferral of 

university study that occur among 

school leavers in non-metropolitan 

regions.  Traineeship completers from 

non-metropolitan regions who were not 

Figure 3.10 Destinations in 2008 of 2005 trainees, by traineeship completion (%)
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and training options, and their work 

options.  It is clear from Table 3.3 that 

higher percentages of traineeship 

completers than non-completers (both 

males and females) were satisfied with 

their education and training options. 

For instance, overall, a total of 93% of 

males who completed said they were 

satisfied or very satisfied with their 

education and training options, with 

29% very satisfied.  The comparable 

figure for males who had discontinued 

was 12%.  

Responses to the statement concerning 

level of satisfaction with work options 

since leaving school elicited slightly 

more dissatisfaction from both 

completers and non-completers, and 

the contrast between males who 

completed and those who discontinued 

was not apparent.  However, gender 

differences were marked, with a 

relatively high proportion of females 

who discontinued being very 

dissatisfied with their work options.  

completers than non-completers (3% 

as against 1%) were not labour force 

participants – neither working nor 

looking for work.  

Importance of traineeships 
for career pathways

Other On Track Longitudinal survey data 

can be used to provide an indication 

of the importance of traineeships to 

career pathways from a more subjective 

point of view.  The opinions in 2008 

of those who had been trainees in 

2005, including their satisfaction with 

their post-school options and their 

perceptions of their current job, can 

be examined, particularly with regard 

to any differences between those who 

completed and those who discontinued 

their traineeship.  Tables 3.3 and 3.4 

present the results of such analyses. 

Survey respondents in 2008 were asked 

about how satisfied they were, since 

leaving school, with their education 

Table 3.3 Satisfaction with post-school options, by traineeship completion and gender (%)

Completed traineeship Discontinued traineeship

Education and training 

options
Work options

Education and training 

options
Work options

Males Females Males Females Males Females Males Females

Very satisfied 29 18 25 18 12 9 30 9

Satisfied 64 68 62 69 75 70 56 69

Sub-total satisfied 93 86 87 87 87 79 86 78

Dissatisfied 6 14 11 12 13 17 14 15

Very dissatisfied 1 – 1 1 – 4 – 6

Total 100 100 100 100 100 100 100 100

Percentages may not total 100 due to rounding
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career.  Yet there were quite marked 

contrasts within the completing and 

non-completing groups, based on 

gender.  A much higher proportion of 

males who had finished a traineeship 

were in the sort of job they would like 

as a career (73%) than were females 

who had completed (57%).  However, 

among non-completers this situation 

was reversed, and females were more 

likely than males to be in a preferred 

job (69% compared to 48%).  It seems, 

from these data, that for males 

traineeship completion provided a path 

to employment that was more attuned 

to their career aspirations but that this 

was less the case for females.  Table 3.4 

below reinforces this generalisation.

While a comparison of job satisfaction 

among traineeship completers and 

non-completers who were working 

but not in any study in 2008 does not 

reveal a major difference between the 

two groups, Table 3.4 does highlight a 

gender difference in job satisfaction.  

Among males, all of those who had 

completed their traineeship expressed 

satisfaction with their job, with more 

than half (54%) being very satisfied. 

Male non-completers were less likely 

(32%) to respond in that way.  But for 

females traineeship completion did not 

result in higher proportions who were 

satisfied with their current job. In fact, 

the percentage of females who were 

dissatisfied with their job was slightly  

higher among completers (4%) than 

non-completers (2%).

This can be linked to the circumstances 

shown in Figure 3.6, where female non-

completers were more likely than male 

non-completers to be in only part-time 

or casual work (14%), or looking for 

work (3%), while another 3% were not 

labour market participants. 

How well a particular job matches 

career expectations can be regarded as 

another indicator of the relative success 

of the post-school transition process, 

and in this way serves as a surrogate 

measure of the efficacy of a traineeship 

in that process.  On Track Longitudinal 

survey participants were asked if the 

job they were doing in 2008 was the 

type of job that they would like to do 

as a career.  They were also asked how 

satisfied they were in that job. 

The responses of former trainees who 

were not engaged in any study but were 

working either full-time or part-time, 

are recorded in Table 3.4 and Figure 

3.11.  Trainees in 2005 who had gone on 

to do further study or training in 2008 

were excluded from these analyses in 

order to focus on those young people 

who had been using their traineeship as 

a stepping stone into a job. (In contrast 

to those who had been using it as a gap 

year prior to taking up university study.)

Figure 3.11 shows that, for the subgroup 

of former trainees who were not 

engaged in any study in 2008, almost 

the same proportions of traineeship 

completers and non-completers 

(around 6 in 10) were working in the 

type of job that they would like as a 

Figure 3.11 Former trainees who were 
employed in 2008 but not 
in any study: Attitude to 
current job*, by traineeship 
completion and gender (%)

* Agreement with the statement: ‘Is the job you have 
the type of job you would like as a career?’
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Table 3.4 Satisfaction with current job*, by traineeship completion and gender (%)

Completed traineeship Discontinued traineeship

Males Females Males Females

Very satisfied 54 45 32 49

Fairly satisfied 46 52 64 48

Fairly dissatisfied – 2 3 2

Very dissatisfied – 1 2 –

Total 100 100 100 100

* Trainees who were employed in 2008 but not in any study

Percentages may not total 100 due to rounding

Table 3.5 Types of jobs held by former trainees who were employed in 2008 but not engaged in any study (%) 

Completed traineeship Discontinued traineeship

Males Females Males Females

Clerks, receptionists and secretaries 3 32 7 27

Sales assistants and store persons 20 15 27 17

Accounting, finance and management 13 12 13 4

Health, fitness, hair and beauty 3 15 – 4

Food, hospitality and tourism 10 11 12 12

Marketing and sales representatives 7 5 6 15

Teaching, child care and libraries – 7 3 11

Social welfare and security 8 2 – 4

Gardening, farming and fishing 9 1 3 –

Computing and IT 9 – 10 –

Factory and machine workers and labourers 4 1 6 –

Media, the arts and printing 3 1 – 2

Building and construction 4 – – –

Electrical and electronics trades 4 – 6 –

Drivers and transport 3 1 6 –

Metal and engineering trades 1 – – –

Cleaners – – – 2

Total 100 100 100 100

Percentages may not total 100 due to rounding: 0 denotes values of less than 0.5%
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However, these differences in the 

types of jobs held by traineeship 

completers and by non-completers were 

not major, and for both groups there 

was a relatively close correspondence 

between the jobs they were doing 

and the industries that had been 

seen as providing the most scope 

for employment growth – namely, 

property and business services; health 

and community services; retail trade; 

construction; and accommodation, 

cafes and restaurants (Department of 

Employment and Workplace Relations 

2005). 

Additional information about the 

perceived value of doing a traineeship, 

especially as a route into a satisfying 

job, can be gained by considering the 

job satisfaction of trainees compared 

with that of other school leavers who 

did not engage in any post-school 

education or training – for instance, 

VCAL graduates who went directly 

into the workforce and did not do any 

study or training in any of the years 

after leaving school.  Although it is not 

possible to conclude that traineeships 

per se lead to greater job satisfaction, 

there is an association between the 

two, as shown in Tables 3.6 and 3.7.  In 

2008, a higher percentage of trainees 

than of the comparison group of VCAL 

graduates said they were working in 

the type of job that they would like as 

a career – 61% overall, compared with 

52%, but the difference for males was 

substantially more (73% compared with 

54%).  

In the context of the preceding 

discussion concerning job satisfaction 

and also considering the industry areas 

anticipated in 2005 to account for most 

of the growth in employment over the 

ensuing five years, it is of interest to 

examine the types of jobs in which 

former trainees were working in 2008. 

This information is provided by  

Table 3.5.

There were some small differences 

between traineeship completers and 

non-completers.  For instance, among 

completers, about one quarter (24%) 

indicated that they were employed as 

clerks, receptionists and secretaries, 

and another 12% were categorised 

as working in jobs associated with 

accounting, finance or management. 

Therefore a total of more than one third 

were in administrative or clerical type 

jobs (the comparable figures for non-

completers were slightly lower, at 19% 

and 8% respectively). Completers were 

also more likely than non-completers 

to work in jobs in the health, fitness, 

hair and beauty industries (11% 

compared with 3% of non-completers).  

Proportionately more non-completers 

of traineeships were in sales jobs (a 

total of 33% were sales assistants or 

marketing or sales representatives, 

as against 21% of completers), and 

there were also more non-completers 

who were working as drivers and in 

transport, and as cleaners.   



44 On Track Longitudinal 2008 results

Table 3.6 Traineeship completers and VCAL graduates with no post-school education or training: in 2008, doing the job that 
would like as a career, by gender (%)

Traineeship completers * VCAL graduates with no post-school education or training

Males Females Males Females

Yes 73 57 54 49

No 27 43 46 51

Total 100 100 100 100

* Trainees who were employed in 2008 but not in any study

Table 3.7 Traineeship completers and VCAL graduates with no post-school education or training: satisfaction with job  
in 2008, by gender (%)

Traineeship completers* VCAL graduates with no post-school education or training

Males Females Males Females

Very satisfied 54 45 39 39

Fairly satisfied 46 52 53 51

Fairly dissatisfied – 2 8 7

Very dissatisfied – 1 – 3

Total 100 100 100 100

* Trainees who were employed in 2008 but not in any study

Percentages may not total 100 due to rounding

Relatively small proportions of both 

groups expressed dissatisfaction with 

their job, but this percentage was still 

lower among those who had completed 

a traineeship (3%) than among the 

other group of school leavers, the VCAL 

graduates who had not taken up any 

post-school training (9%).  Table 3.7 

also shows that higher percentages of 

trainees said they were ‘very satisfied’ 

in their jobs.

Survey participants were asked to make 

a global judgement about their post-

school life up to 2008 – to simply say 

whether or not things had worked out 

as they wanted since leaving school.  

The responses of former trainees are 

shown in Figure 3.12.  Traineeship 

completers were more likely to answer 

in the affirmative, with 88% doing 

so, compared with 73% of those who 

discontinued their traineeship.  Male 

completers were very much more 

positive than non-completers, by a 

margin of 20 percentage points: 86% 

of those who finished their traineeship 

agreed that things had worked out as 

they had wanted, compared to 66% of 

those who discontinued.  The pattern 

for females was similar, but the margin 

of difference between completers and 

non-completers was much less,  

9 percentage points. 
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 – I did high school and my traineeship 

and I’ve been working since then and 

earning pretty good money.

 – I was lucky enough to get a 

traineeship and after it I was kept on. 

I’ve also gone back to do a course 

and study and continued to learn new 

things.  

 – Didn’t really want to go to uni, but 

through the work I’m doing I was able 

to get a qualification – a piece of paper.

For some who did not manage to 

complete their traineeship, the outcome 

not all good. 

 – I wanted to get into uni, but couldn’t 

do that. Then I tried to do a traineeship, 

and I did get it, but it was a small 

business so it closed down after a 

while. And now I’m in a job that I don’t 

like. 

However, the following comments typify 

the views of traineeship completers who 

were satisfied with their subsequent 

employment.

Figure 3.12 Positive perception of current post-school circumstances*, by trainee completion and gender (%)

* Responded ‘yes’ to the question: ‘Since leaving school, have things worked out how you wanted them to?’
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 – Well I took a year off and it made 

me want to go to uni more because I 

worked in the area which I was planning 

to study.  Taking a year off made me 

independent … I got a certificate when I 

had my year off.

 – I did want to do a business/law 

degree and I’ve got around to it, but 

I’ve picked up some practical learning 

too.

 – I’m just happy that I didn’t go to 

university straight away and that I did 

my TAFE and now I’m at uni. 

 – I planned to take a year off and work 

and then go ahead and study full time 

and finish my course which is exactly 

what I’ve done and I will be finishing 

that course this year.

 – I’m working full-time now that I’ve 

finished school. I didn’t want to go to 

uni like everyone else does, so this has 

prepared me well and given me more 

opportunities as a result.  I’ve done 

TAFE courses through work and feel I’m 

better off by doing it this way. 

A traineeship also provided a pathway 

to further study for many young people. 

For some of them, it was a matter of 

trying out various options, while for 

others it was an effective way to spend 

a gap year, as illustrated by these 

remarks.

 – I got into graphics after school, 

but deferred that and did child care 

and didn’t like that, but now I’m 

doing accounting which I like, and my 

employer is paying for my certificate 

and they’re encouraging me to do a 

diploma and then maybe a degree.
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Chapter 4 
Entry-level VET participants

In 2005, the On Track survey found that a substantial proportion of early school 

leavers (18% of males, and 24% of females) were doing basic VET courses (Teese, 

Nicholas et al. 2005).  This involved study at Certificate I, II or III level, mainly in 

TAFE institutes but sometimes at private training providers or through Adult and 

Community Education centres.  For early school leavers, the potential benefits 

of this continued engagement with education and training include improved skill 

levels and better employment outcomes.  

Among students who had completed school in 2004 there was also a small group 

(approximately 5% of Year 12 completers contacted in 2005) who had opted to do 

an entry-level VET course in their first post-school year.  VET study at basic level 

is generally available to VCAL students, while VCE is considered to lead to higher-

level Certificate IV courses in the VET sector.  The question is, therefore, why Year 

12 completers chose to repeat study at a level similar to that which they had done 

at school?  Possible reasons could be a desire to reinforce learning undertaken 

in the previous year, a change of direction on the part of these students in terms 

of their post-school plans, or lack of access to their preferred area of VET study 

during their senior school years.  Their success in completing this study, and their 

destinations, may provide some insights as to their motives.  

The On Track Longitudinal sample in 2008 included 565 young people who had 

been undertaking entry-level VET courses in their first post-school year in 2005.  

Approximately half had been Year 12 completers and half had been early school 

leavers (49% and 51% respectively), and among the school completers 72% 

were VCE graduates and 28% VCAL graduates.  Just over half (52%) were doing 

Certificate II level courses, 31% Certificate I courses , 9% Certificate III courses, and 

8% did not specify the level. 

The types of VET courses that they were doing in 2005 are shown in Table 4.1, 

revealing substantial differences between both males and females, and between 

early leavers and school completers.  Courses in the first four broad fields of study 

listed in Table 4.1 (that is building, engineering, food, hospitality and personal 

services, and management and commerce) accounted for more than 70% of Year 

12 completers.  However, there were starkly contrasting gender patterns – 66% of 

males but just 4% of females were in the first two categories, while 65% of females 

and only 9% of males were in the next two categories.  This same gender pattern 

occurred among early school leavers, although considerably fewer early leavers 

than Year 12 completers were doing courses in management and commerce.  
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apprenticeship course.  Among males, 

three quarters (77%) gave that as a 

reason. 

Information about whether or not these 

entry-level VET students completed 

their study, reasons for discontinuation 

and their activities in the years from 

2005–08 are presented in this chapter, 

with a focus on employment outcomes.  

Additional analyses explore the 

extent of employment disadvantage 

experienced during the intervening 

years and the difficulties some 

members of this group faced in seeking 

work.  Finally, the role and importance 

of entry-level VET study to career 

pathways is discussed. 

Together, a total of almost one quarter 

(24%) of early leavers were enrolled 

in courses that were classified as 

either Mixed field programs (including 

courses that were called ‘employment 

skills’, ‘social skills’ and ‘general 

education’) or ‘Other’ (which included 

some pre-apprenticeship programs 

not categorised elsewhere).  More 

females were doing the former, while 

males more commonly were in the 

latter.  Although this information is 

not recorded in Table 4.1, when asked 

in 2005 why they were doing their 

course, two-thirds (66%) of early school 

leavers and almost half (47%) of Year 

12 completers had agreed that one of 

the reasons was that it was a pre-

Table 4.1 Entry-level VET participants in 2005: type of course undertaken, by school completion and gender (%)

Early school leavers Year 12 completers

Males Females Males Females

Building 29 – 29 2

Engineering and related technologies 23 – 37 2

Food, hospitality and personal services 6 22 6 25

Management and commerce 2 22 3 40

Society and culture 1 14 5 6

Creative arts 6 5 3 13

Information technology 6 1 2 2

Health 1 7 – 4

Education 1 2 – 0

Agriculture, environmental and related 1 – 1 3

Natural and physical sciences 0 1 1 2

Mixed field programs 5 22 3 1

Other programs 18 3 11 2

Total 100 100 100 100

Percentages may not add to 100 due to rounding; 0 denotes values of less than 0.5%
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More detailed information on 

completion and discontinuation rates is 

given in Table 4.2.  It shows that most 

(59%) of those who were engaged in 

an entry-level VET course in 2005 had 

completed it by 2006. This completion 

rate was a little higher for early school 

leavers than it was for those who had 

done Year 12 (64% as against 57%) – not 

unexpectedly perhaps, as the former 

may have begun their VET study earlier 

than Year 12 completers.  In addition, 

slightly more early school leavers 

(15%) than Year 12 completers (12%) 

had withdrawn from their course at 

some time before being surveyed in 

2006.  Both completion and withdrawal 

rates tailed off considerably after that 

year, as might be anticipated given the 

usual length of time required for such 

courses. 

Entry-level VET completion

It can be seen from Figure 4.1 that, 

by 2008, three quarters of the young 

people who had been doing entry-level 

VET study in 2005 had completed that 

study.  Of the remainder, 18% had 

withdrawn without completing and 7% 

were continuing with their study.  

Figure 4.1 also indicates that both 

the completion and withdrawal rates 

were slightly higher for females than 

for males (77% of females completed 

compared with 72% males, and 20% of 

females discontinued, compared with 

17% of males).  A higher percentage of 

males than females were classified as 

continuing the entry-level VET study 

they had commenced in 2005, because 

they had not reported that they had 

either completed or withdrawn from the 

course in the intervening years.  

Figure 4.1 Study completion status in 2008 of entry-level VET participants in 2005, by gender
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students had lived in a metropolitan 

or non-metropolitan region, as 

demonstrated by Figure 4.3.  But this 

was not the case for Year 12 completers.  

Those from metropolitan areas were 

more likely than young people from 

outside Melbourne to have withdrawn, 

with a discontinuation rate of 21% 

compared to 11%.  Hence overall 

withdrawal rates from entry-level VET 

were higher in the metropolitan area, as 

they were also found to have been for 

apprentices and trainees. 

Figures 4.2 and 4.3 display rates of 

discontinuation, for both early school 

leavers and for Year 12 completers, 

according to gender and to location.  As 

was observed from Figure 4.1, females 

who had been in entry-level VET study 

in 2005 were slightly more likely than 

males to have withdrawn from their 

course.  Figure 4.3 shows that this 

gender gap was similar for both early 

leavers and Year 12 completers, with a 

difference of 3–4 percentage points.  

Among early school leavers there was 

little or no difference in the rate of 

discontinuation according to whether 

Figure 4.2 Discontinuation rates 
of entry-level VET 
participants, by gender and 
school completion (%)

Table 4.2 Study completion status in 2008 of entry-level VET participants in 
2005, by school completion (%)

All Early school leavers Year 12 completers

Continuing 7 6 7

Completed by 2006 59 64 57

Completed by 2007 14 10 15

Completed by 2008 2 2 2

Discontinued by 2006 13 15 12

Discontinued by 2007 4 3 5

Discontinued by 2008 1 – 2

Total 100 100 100

Figure 4.3 Discontinuation rates 
of entry-level VET 
participants, by location 
and school completion (%)

0

5

10

15

20

25
FemalesMales

Year 12 
completers

Early school 
leavers

All

0

5

10

15

20

25
Non-metroMetro

Year 12
completers

Early school
leavers

All



52 On Track Longitudinal 2008 results

(19%).  There were also a number who 

said they withdrew from their VET 

course because they could not cope 

with the study demands – 2% of females 

and 12% of males referred to it as their 

main reason for discontinuing. 

Destinations by 2008 of 
entry-level VET participants 
in 2005

This analysis focuses on the outcomes 

in 2008 for young people who had 

participated in entry-level VET study 

in 2005.  It is also possible to look at 

their activity profiles in the intervening 

years, and this data is provided in Table 

4.3.  This shows the steady decrease 

in the total proportion engaged in 

study or training over time, from 64% 

Reasons for 
discontinuation of entry-
level VET study

There is a commonality between each 

of the groups identified for analysis 

in the On Track Longitudinal survey 

concerning the main reasons they 

gave for withdrawing from post-school 

study or training.  As shown in Figure 

4.4, the most frequently cited reasons 

for discontinuation among entry-level 

VET students were the same as those 

provided by apprentices and trainees 

(see Figure 2.7 in Chapter 2 and Figure 

3.5 in Chapter 3).  Entry-level VET 

participants did not continue with their 

study or training mainly because they 

did not like it (27%), or because their 

personal circumstances had changed 

Figure 4.4 Main reason for discontinuation of 2005 entry-level VET participants, by gender (%)
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sample.  Initially there were higher rates 

of unemployment among males than 

females.  In 2006, it was 8% compared 

with 4% of females, but this situation 

was reversed by 2008, when the rates 

were 5% of males and 8% of females.  

The data presented in Table 4.3 

concerning the main activities in 

2008 of school leavers who had been 

doing entry-level VET courses in 2005, 

reveal major differences between the 

destinations of males and females, 

which are also highlighted in Figure 4.5.  

Three years after their VET study, more 

than half of the males (54%) had gone 

on to do an apprenticeship.  In addition, 

almost one-third were employed – 20% 

were full-time and 10% were in part-

time or casual work.  

of the sample in 2006 to 48% in 2008.  

More than one quarter (27%) had 

moved from entry-level VET study in 

2005 into an apprenticeship by 2006, 

and this percentage was maintained 

in subsequent years.  However, 

these figures mask a strong gender 

difference, with very few females who 

had done entry-level VET taking up 

apprenticeships. 

As the proportion who were in study 

or training declined between 2006 

and 2008, there was a corresponding 

increase in the full-time employed, 

from 13% to 29% of the sample.  The 

gender gap for this group saw twice 

as many females as males in full-time 

jobs by 2008, (39% compared with 

20%).  Levels of unemployment in 

each year were similar, at 6% of the 

Table 4.3 Entry level VET participants in 2005: main activities in 2006, 2007 and 2008, by gender (%)

2006 2007 2008

Males Females Males Females Males Females

University 1 2 1 8 2 11

VET Cert IV+ 2 7 4 13 2 9

VET Entry-level 13 37 7 10 4 7

Apprentice 50 4 54 3 54 1

Trainee 2 10 2 4 2 3

In study or training 68 60 69 38 64 31

Full-time work 12 15 14 26 20 39

Part-time work 10 19 10 26 10 18

Unemployed 8 4 6 7 5 8

Not in labour force 2 2 1 3 1 5

Total 100 100 100 100 100 100

Percentages may not total 100 due to rounding
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on to be apprentices in 2008, whereas 

just 12% of those who withdrew did so).  

These outcomes demonstrate that, for 

many school leavers, entry-level VET 

courses provide a stepping stone to 

further structured training through an 

apprenticeship. 

Rates of progression into either 

university or campus-based VET 

Certificate IV study for both completers 

and non-completers were about the 

same, but far more non-completers 

(10%) had changed to another entry-

level VET course in 2008.  Other 

outcomes for those who discontinued 

were also not as positive in that one 

quarter were either in part-time or 

casual work (17%) or unemployed and 

looking for work (8%), while a further 

10% were neither working nor looking 

for work. 

Destinations of school completers and 
early leavers

An additional comparison, displayed in 

Figure 4.7, provides some indication of 

The largest proportions of females were 

working – around four in ten (39%) in 

full-time jobs and nearly two in ten 

(18%) in part-time or casual work.  

Females were also more likely than 

males to be engaged in further study 

– either at university (11% compared 

to 2% of males), or campus-based VET 

(16% in all courses levels, compared 

to 6% for males).  However, when 

other destinations are considered, 

more females were in what can be 

regarded as less secure activities, with 

a combined total of nearly one-third 

being in part-time or casual work only 

(18%), looking for work (8%) or not in 

the labour force (5%).  

Destinations of entry-level VET study 
completers and non-completers

The main activities in 2008 of entry-

level VET participants who finished 

that study can be compared with those 

who had discontinued.  Figure 4.6 

shows that study completion resulted 

in a higher likelihood of taking up an 

apprenticeship (28% of completers went 

Figure 4.5 Destinations in 2008 of entry-level VET participants in 2005, by gender (%)
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However, completion of an entry-level 

VET course did not insulate early school 

leavers against encountering difficulties 

in the labour market.  In 2008, despite 

having previously finished their VET 

program, early leavers were much more 

likely than Year 12 completers to be 

looking for work while not engaged in 

any other activity (11% compared with 

4%) and a larger proportion (3% as 

against 1%) had withdrawn from the 

labour force completely. 

the relative benefits to be derived from 

entry-level VET study for early school 

leavers and for Year 12 completers.  

Transition into an apprenticeship for 

young people who completed an entry-

level VET course did not seem to depend 

on whether or not they had previously 

done Year 12 – similar proportions of 

early school leavers (30%) and school 

completers (28%) went on from entry-

level VET courses to apprenticeships.  

Figure 4.6 Destinations in 2008 of entry-level VET participants in 2005, by VET study completion (%)

Figure 4.7 Destinations in 2008 of entry-level VET study completers, by school completion (%)
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Figure 4.8 Former entry-level VET 
participants who were 
unemployed in 2008: 
number of months looking 
for work over previous year, 
by school completion

job for between seven and twelve 

months, whereas just one in ten Year 

12 completers had been job seeking for 

that length of time. 

When the time frame was expanded to 

include job seeking as reported in both 

2007 and 2008 (that is, during the two 

years between the survey of 2006 and 

the survey of 2008), there was even 

more evidence of the disadvantage 

experienced by early school leavers in 

the labour market.  Figure 4.9 shows 

that the mean number of months spent 

looking for work by Year 12 completers 

who had done an entry-level VET course 

in 2005, as reported by them in 2007 

and 2008, was 5.8 months.  For early 

school leavers the mean number of 

months they had been unemployed 

during that period was much higher, at 

10.1 months. 

Further evidence of the longer term 

difficulties that early school leavers 

faced in 2008 when seeking work 

is presented in Figure 4.10.  The job 

histories of entry-level VET participants 

over the preceding three years, at 

the time of the 2006, 2007 and 2008 

surveys, shows that 8% of those who 

had been early school leavers had 

been unemployed when contacted in 

either two or all three of those years.  

An additional 2% had been working 

only in part-time or casual jobs in all 

three years, and 13% had held such 

jobs in two of the three years.  Another 

35% had been unemployed in at least 

one year.  These categories represent 

varying degrees of labour market 

Former entry-level VET 
participants looking for 
work in 2008

The incidence of unemployment in 

2008 among young people who had 

been doing entry-level VET courses 

in 2005 was noticeably higher than 

among other groups of school leavers 

identified in the On Track Longitudinal 

survey – that is, those who had been 

apprentices and trainees in their first 

post-school year.  Table 2.3 (see Chapter 

2) and Table 3.2 (see Chapter 3) show 

that the percentages looking for work in 

2008 were approximately 1% of those 

who had been apprentices (but higher 

for those who had discontinued their 

apprenticeship), and 2% of those who 

had been trainees in 2005.  Yet for the 

group of school leavers who had done 

an entry-level VET course in 2005, it 

was 6% overall (see Table 4.3) – and as 

shown in Figure 4.7, much higher for 

early school leavers (11%) than for Year 

12 completers (4%). 

Additional details derived from 

the On Track Longitudinal survey 

about the extent and duration of 

unemployment among those who had 

been entry-level VET students in 2005 

are presented in Figures 4.8 and 4.9, 

focusing on differences between early 

school leavers and those who had 

completed Year 12.  From Figure 4.8 

it can be observed that in 2008 early 

school leavers had experienced more 

unemployment over the preceding 

year, with at least half (54%) reporting 

that they had been searching for a 

Figure 4.9 Former entry-level VET 
participants who were 
unemployed in 2008: mean 
number of months looking 
for work during 2007–08, 
by school completion
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school leavers, including their levels of 

satisfaction with post-school pathways.  

The results of analyses of responses 

given in 2008 by those who had been 

doing entry-level VET courses in 2005 

are presented in Table 4.4 and Figure 

4.10, disaggregated by whether or not 

they had completed that study and also 

by gender.  

The table shows that, compared with 

non-completers, those who had finished 

their VET study were likely to be more 

satisfied with their education and 

training options since leaving school – 

by a margin of 6 percentage points for 

males and 8 points for females, when 

considering the combined percentages 

who had said they were ‘satisfied’ or 

‘very satisfied’.  The difference was 

even greater when the question related 

to work options: for instance, 89% of 

males who had completed their VET 

marginalisation.  The comparable 

figures for the subset of entry-level 

VET participants who had been Year 

12 completers show much lower 

percentages in each of these categories, 

demonstrating that school completion 

confers further benefits in the post-

school years in terms of greater 

employment stability. 

Importance of entry-
level VET study for career 
pathways

The results presented above indicate 

that some school leavers who had been 

doing entry-level VET study in 2005, 

particularly early school leavers, faced 

substantial challenges in their transition 

to employment.  In addition to gathering 

information about their destinations, 

a number of survey questions were 

aimed at measuring the perceptions of 

Figure 4.10 Former entry-level VET 
participants: labour market 
experience from 2006–08, 
by school completion

Table 4.4 Satisfaction with post-school options among entry-level VET participants, by study completion and  
gender (%)

Completed entry-level VET study Discontinued entry-level VET study

Education and training 

options
Work options

Education and training 

options
Work options

Males Females Males Females Males Females Males Females

Very satisfied 21 16 20 15 22 13 21 4

Satisfied 64 70 69 66 57 65 56 67

Sub-total satisfied 85 86 89 81 79 78 77 71

Dissatisfied 13 10 9 15 21 23 23 29

Very dissatisfied 2 4 2 4 – – 1

Total 100 100 100 100 100 100 100 100

Percentages may not total 100 due to rounding
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between those who finished their 

program and those who discontinued 

was relatively small (5%), but for males 

it was a substantial 17 percentage 

points. 

On the basis of this evidence, entry-

level VET study has assisted many 

students, especially males, to achieve 

greater satisfaction in their working 

lives after leaving school by providing 

a strong vocational pathway, primarily 

into an apprenticeship.  A small 

selection of the numerous comments 

made about the benefits they derived 

from that pathway bears this out.

 – Everything’s pretty much falling the 

way I want it to fall – everything I’ve 

wanted to happen has happened.  I’ve 

got my apprenticeship, I’m doing my 

apprenticeship and I’m doing what I 

wanted.

study were satisfied with their work 

options, compared to 77% of males who 

had discontinued their study. 

The higher percentages of females 

who were dissatisfied about their work 

options (both VET study completers 

and non-completers) can be seen 

as a reflection of two factors  – the 

higher levels of unemployment they 

experienced and the higher proportions 

who were not labour force participants 

(see Table 4.2).

Figure 4.11 displays the responses to a 

broad survey question about how young 

people felt about their life since leaving 

school – specifically, they were asked 

whether they felt things had worked 

out the way they had wanted them to.  

Those who had completed a basic entry-

level VET course were more likely than 

non-completers (83% as against 72%) 

to agree that things had worked out 

for them.  For females, the difference 

Figure 4.11 Positive perception of current post-school circumstances*, by entry-level VET study completion and gender (%)

* Responded ‘yes’ to the question: ‘Since leaving school, have things worked out how you wanted them to?’
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 – Have a pretty stable job with good 

career and good future ahead of me. A 

good boss and good workplace.

 – I’m happy where I am working and 

the people around me are happy to 

have me there.

 – I’ve got a job, that was good.  I’ve got 

full-time work because I didn’t want to 

study anymore.

 – I’ve got myself a fairly decent job and 

I’m able to support myself.

 – I just have a job and I’m very happy 

doing it. I love doing what I’m doing. 

 – Well I’m happy at my job.  I enjoy my 

job.  I’ve only had one full-time job and 

I’ve stayed there. I like the people and I 

enjoy the work.  I’m happy with my job.

 – I’ve got money, I’ve got a car – that’s 

all I really care about.

 – I love working. I hated being at 

school. I actually want to go to work.  

Being busy all the time and getting paid 

good money.

 – Now I’m not a bum doing nothing.  

I’ve got a job, I’m getting money and 

I’m happy that I’ve got a job.

 – I’ve got a job that is a career – there’s 

no chance of being let go.  When I finish 

the apprenticeship I can travel with 

work interstate or overseas. I couldn’t 

ask for a better job.

 – My career goals so far are at the stage 

I want them to be. They are to finish an 

apprenticeship and be successful in 

carpentry.

 – I’m doing what I want to do. I’m 

enjoying the apprenticeship. And it’s a 

satisfactory job and financially stable.

 –  It’s what I wanted do.  Always 

wanted to do carpentry and that’s what 

I’m doing now, working outdoors and 

it’s hands on.  I’m just generally happy 

with the way things have worked out. 

 – Because ever since Year 11 and 12 I 

wanted to be an electrician and now 

I’m going to be qualified.  I got an 

apprenticeship through a family friend.  

I did a pre-apprenticeship first. I’m on 

the path I want to be on.

Apart from continuing into an 

apprenticeship, the other main activity 

in 2008 of those who been done an 

entry-level VET course was full-time 

employment.  Many respondents were 

also very satisfied with that outcome. 

 – I wanted a job, I got the job, and I’m 

happy with the job.

 – I have a well-paying job with a bright 

future in the company and industry and 

I thoroughly enjoy going to work.
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For another small group, almost 

invariably females, family 

responsibilities which kept them out of 

the labour force took priority.

 – Having children wasn’t part of the 

grand plan.

 – I suppose they haven’t worked 

out job-wise because of unplanned 

pregnancies, and the limits of what’s 

available in the town – basic work 

options … there’s nothing of real 

interest.

 – I’ve got kids.  I wasn’t able to get a 

job after the TAFE course.

 – The things I wanted did not come 

about.  I wanted to work at the airport 

and nothing happened, I wanted to 

work in a travel agent and nothing 

happened.  Because I have family stuff 

and I have to look after my sisters and 

brothers because a family member is 

sick.

 – I’ve been mainly a carer for my mum 

so I feel I’m different to everyone else. 

So I’m half and half happy. I just miss 

the social aspect of working but I’m 

happy with what I’m doing.

 – Through finding work and finding a 

job that I’m satisfied with. When I wake 

up in the morning I’m happy with my 

job and happy to go to work.

However, there were others who had 

been entry-level VET students in 2005 

who were less inclined to agree that, 

since leaving school, things had worked 

out as they had wanted, largely due 

to difficulties encountered in seeking 

work.  

 – Job searching didn’t go as easy as I 

thought –  I’ve been stuck in a dead end 

job.

 – Haven’t been able to get a job.

 – Nothing worked out.  I wanted to get 

into an apprenticeship for carpentry and 

I tried many times and I did the test and 

they told me to go find some business 

or someone and start working … 

 – When I left school I wanted to be 

a marine biologist and that never 

happened: I’m not good at study, and 

didn’t have the money.

 – Maybe I don’t have the qualifications 

I want – if I did it would make things a 

lot easier for me.

 – Well not having a Year 12 pass … 

that’s the main reason things haven’t 

worked out.
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Chapter 5 
VCAL graduates

The number of students undertaking the VCAL has grown significantly following its 

introduction in 2002.  Enrolments were 8,125 in 2004, and reached 14,093 by 2007 

(Victorian Curriculum and Assessment Authority 2004; Victorian Curriculum and 

Assessment Authority 2008). 

While VCAL enrolments have increased since 2004, completion rates have also 

risen. The On Track Longitudinal cohort in 2008 included 520 young people who 

had been VCAL graduates in 2004.  More than one-third (36%) had completed 

Senior VCAL, while the remaining two-thirds had done Intermediate VCAL.  Table 5.1 

provides a summary of all VCAL completions in 2004 and 2007.  The total number 

of certificate completions in the state, at the three VCAL levels of Foundation, 

Intermediate and Senior, was 3642 in 2004.  This figure represented almost 59% 

of the total of 6126 students who were eligible to complete their certificate in 

that year.  The largest number of completions, 2062, were at Intermediate level 

(a completion rate of 57%), and there were 786 at Senior level (a completion rate 

of 76%).  Since 2004, completion rates have increased and, in 2007, were 68% at 

Intermediate level and approximately 82% at Senior level (Victorian Curriculum and 

Assessment Authority 2004; Victorian Curriculum and Assessment Authority 2008). 

One of the principles that underpins the VCAL is the development of work-related 

and industry-specific skills.  The certificate offers students the opportunity to 

develop knowledge and skills that assist them to make informed vocational 

choices and facilitate pathways to further learning and employment.  Hence 

there is considerable interest in the outcomes for students who do VCAL courses, 

particularly their experiences in making the transition from school to work and the 

degree of ease with which they do so.  

Table 5.1 VCAL completions by VCAL level, 2004 and 2007

2004 2007

VCAL level Completed Eligible Completion rate Completed Eligible Completion rate

Foundation 794 1,538 50.3 1,380 2,375 58.1

Intermediate 2,062 3,580 57.4 3,381 4,962 68.1

Senior 786 1,008 76.3 2,214 2,718 81.5

Total 3,642 6,126 58.7 6,975 10,055 69.4
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The first panel of Table 5.2 presents 

row percentages – that is, percentages 

in 2008 that refer to each of the main 

activities of the VCAL graduates in 

2005, their first post-school year.  The 

shaded row at the bottom of this first 

panel shows the overall distribution 

of these categories of activity as they 

are in 2008, the largest group being 

apprentices, who make up 32% of all 

VCAL graduates, followed by full-time 

workers (29.7%) and part-time workers 

(17.7%).  

There have been clear changes over 

time.  By way of comparison, the final 

shaded column at the end of the second 

panel records the percentages of VCAL 

graduates in each activity category 

as they had been in 2005.  The major 

differences between these overall 

distributions in 2005 and 2008 are:

the growth in the proportions • 

engaged in employment – from 9.3% 

of the sample in full-time and 14.9% 

in part-time work in 2005, increasing 

to 29.7% and 17.7% respectively by 

2008

the movement out of entry-level VET • 

study – down from 15.4% in 2005 to 

3% of the sample in 2008.

A number of  conclusions can be drawn 

from the row percentages from the first 

panel.

Of the VCAL graduates who had been • 

doing an apprenticeship in 2005, 

65.8% were still engaged in that form 

of training three years later, while 

21.5% were in full-time work and 4% 

in part-time work. 

This chapter presents information 

on the status of the 520 On Track 

Longitudinal VCAL graduates in their 

fourth year after leaving school.  It 

reports on their main activities in 

2008 and examines variations in their 

destinations by gender, location and the 

level of VCAL that they had completed.  

The chapter also compares their activity 

profile in their fourth post-school 

year with other school leavers – both 

VCE graduates and early leavers – 

at a similar stage after having left 

school.  The final section of the chapter 

canvasses the views of VCAL graduates 

on their post-school experiences in 

education, training and work. 

Destinations of VCAL 
graduates in their fourth 
post-school year
Table 5.2 records the destinations 

in 2008 of VCAL graduates who had 

completed their qualification four 

years previously in 2004.  It could 

be anticipated that the VCAL, as an 

alternative senior school certificate with 

a strong emphasis on applied learning, 

would assist students in gaining access 

to further vocational training and/

or employment after leaving school.  

When contacted in 2005, their first 

post-school year, one-third of the VCAL 

graduates was doing an apprenticeship, 

and a further 40% were engaged in 

another form of VET, study, or training 

or in full-time work.  The most recent 

On Track Longitudinal data provide 

the means to investigate the stability 

of these post-school outcomes over a 

more extended period of time. 
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Destinations in 2008 of entry-level • 

VET participants in 2005 followed 

a similar pattern of moving into 

employment, although more obtained 

part-time (28.9%) than full-time 

(23.8%) jobs. 

The figures recorded in the second 

panel of Table 5.2 are column 

percentages: that is, the percentages 

expressed in terms of the main activity 

of VCAL graduates in 2008.  This 

second panel provides the following 

information. 

Among VCAL graduates who were • 

apprentices in 2008, 68.5% had been 

doing an apprenticeship previously, in 

2005.  Another 10.6% of apprentices 

in 2008 had previously been doing 

entry-level VET study, and 3.8% had 

been doing higher-level (Certificate IV 

or above) VET study. 

Of those working full-time in 2008, • 

24.1% had been apprentices in 2005, 

and a combined total of 22.4% had 

been in VET study (10.1% in Certificate 

IV or above and 12.3% in entry-level 

VET courses.)

Of those who were looking for work • 

in 2008, 13.1% had been undertaking 

VET study at Certificate IV or above in 

2005, 9.8% had either been in entry-

level VET courses or apprentices, 

6.6% had been working full-time and 

14.8% had been working part-time. 

Almost half (45.9%) had also been 

looking for work in 2005.

Among those who had been working • 

full-time in 2005, over half (56.6%) 

remained in full-time employment in 

2008, 13.1% were working part-time, 

and a further 15.2% had taken on an 

apprenticeship. 

Of the VCAL graduates who had been • 

working part-time in 2005, about one-

third (32.3%) were also in part-time 

jobs in 2008, the same proportion 

were in full-time employment 

(34.2%), while 8.2% had moved into 

an apprenticeship and 7.6% to a 

traineeship. 

Among the VCAL graduates who • 

had been looking for work in 2005, 

(5.7% of the 2008 sample), 14% 

had commenced an apprenticeship, 

almost half had secured full-time or 

part-time employment (24% in each 

category of employment) but more 

than one in five (21.7%) were still 

seeking a job. 

As indicated in the shaded row at the 

bottom of the first panel of Table 5.2, 

in 2008 there were relatively small 

proportions of VCAL graduates involved 

in university (1.5%) or institution-based 

VET study (3% at entry-level and 3.7% 

doing Certificate IV or above). The 

row percentages show the following 

information.

Only 4.9% of those doing Certificate • 

IV or above VET study in 2005 were 

still doing so in 2008.  Most had 

moved to employment (39% to full-

time work and 15.9% to part-time 

work.)
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Table 5.2 VCAL graduates: main activities in 2008 (%)

Main activity in 2008

University VET Cert 

IV+

VET Entry-

level

Apprentice Trainee Full-time 

work

Part-time 

work

Looking 

for work

Not in the 

labour 

force

Total

Activity in 2005

Row percentages (percentage based on 2005 activity)

University 50.0     20.0 30.0   100.0

VET Cert IV+ 4.9 4.9 7.3 15.9 2.4 39.0 15.9 9.8  – 100.0

Entry-level VET 1.2 6.7 8.5 22.0 4.3 23.8 28.7 3.7 1.2 100.0

Apprenticeship  – 2.5  – 65.8 1.7 21.5 4.0 1.7 2.8 100.0

Traineeship  – 3.5  – 21.1  – 42.1 22.8  – 10.5 100.0

Working full-time  – 2.0  – 15.2 2.0 56.6 13.1 4.0 7.1 100.0

Working part-time  – 4.4 3.2 8.2 7.6 34.2 32.3 5.7 4.4 100.0

Looking for work  – 3.1 5.4 14.0 3.1 24.0 24.0 21.7 4.7 100.0

Total 1.5 3.7 3.0 32.0 3.1 29.7 17.7 5.7 3.6 100.0

Column percentages (percentage based on 2008 activity)

University 62.5     1.3 3.2   1.9

VET Cert IV+ 25.0 10.3 18.8 3.8 6.1 10.1 6.9 13.1  – 7.7

Entry-level VET 12.5 28.2 43.8 10.6 21.2 12.3 25.0 9.8 5.3 15.4

Apprentice  – 23.1  – 68.5 18.2 24.1 7.4 9.8 26.3 33.3

Trainee  – 5.1  – 3.5  – 7.6 6.9  – 15.8 5.4

Working full-time  – 5.1  – 4.4 6.1 17.7 6.9 6.6 18.4 9.3

Working part-time  – 17.9 15.6 3.8 36.4 17.1 27.1 14.8 18.4 14.9

Looking for work  – 10.3 21.9 5.3 12.1 9.8 16.5 45.9 15.8 12.1

Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
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Employment was the destination for the 
large majority (60%) of females who 
had been VCAL students, with 36% in 
full-time and 24% in part-time jobs.  Of 
the remainder, a combined total of 16% 
were doing post-school study (4% at 
university level and 6% in each category 
of VET study), while 10% were engaged 
in training – 4% as apprentices and 6% 
as trainees.  Compared with males, 
higher proportions of female VCAL 
graduates were unemployed (7%) and 
not in the labour force (also 7%).

Destinations by location

There is an interest in whether or not 
the outcomes for VCAL graduates, in 

Destinations by gender

While Table 5.2 records the main 

activities in 2008 of all VCAL graduates, 

the very divergent paths of males and 

females are highlighted in Figure 5.1.  

Four years after leaving school, almost 

half (47%) of all male VCAL graduates 

were doing apprenticeships.  Another 

40% were employed – 26% in full-time 

work and 14% in part-time or casual 

jobs.  A small percentage of males (5% 

in total) were doing campus-based 

study at university or TAFE.  The same 

proportion (5%) was looking for work, 

and 2% were neither engaged in study 

nor looking for work.  

Figure 5.1 Destinations in 2008 of VCAL graduates, by gender (%)

Figure 5.2 Destinations in 2008 of VCAL graduates, by location (%)
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area) and marginally fewer were looking 
for work (5% as against 6%).  

However, there is also some volatility 
in these results. Table 5.3 compares 
destinations in 2008 to main activities 
reported one year previously, each 
disaggregated by location.  In 2007, 
those who had completed the VCAL 
in country Victoria were a little more 
likely than their city counterparts to 
be undertaking an apprenticeship 
(38% compared to 36%) or to be in 
full-time work (26% compared to 22%).  
But as was noted above, by 2008 
these relativities had changed, with 
slightly higher percentages of VCAL 
graduates from metropolitan areas in 
apprenticeships (33%) or in full-time 
work (30%) compared with those from 
outside the metropolitan area.  The 
reasons for such changes are beyond 
the scope of these data, but could 
include increasing individual mobility 
over time and changes in metropolitan 
and non-metropolitan labour market 

environments.

terms of their post-school destinations, 
could vary according to where those 
students lived when they were at 
school.  Figure 5.2 displays the main 
activities of VCAL graduates in 2008 
for students who had come from 
metropolitan and non-metropolitan 
areas.  While this does not reveal major 
differences between the two groups, 
there are some points of comparison 
that can be noted.  

Figure 5.2 shows that, in 2008, former 
VCAL students from the metropolitan 
area might be considered to be in a 
somewhat more favourable situation, 
in that more were engaged in university 
study (3%) and apprenticeships 
(33%) and fewer were in part-time 
or casual jobs (16%) than VCAL 
graduates from non-metropolitan 
Victoria.  Nevertheless the latter also 
experienced some benefits, because 
slightly more had continued on to 
higher-level VET study (5% compared 
with 3% of those from the metropolitan 

Table 5.3 VCAL graduates: main activities in 2007 and 2008, by location (%)

2007 2008

Metro Non-metro All Metro Non-metro All

University 3 – 2 3 – 2

VET Cert IV+ 3 2 3 3 5 4

VET Entry-level 3 4 4 4 3 3

Apprentice 36 38 37 33 31 32

Trainee 6 5 5 3 3 3

Full-time work 22 26 24 29 30 30

Part-time work 18 16 17 16 20 18

Unemployed 6 7 7 6 5 6

Not in labour force 3 2 2 4 4 4

Total 100 100 100 100 100 100

Percentages may not total 100 due to rounding
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retention by providing alternative 

programs for those who were at risk 

of early leaving.  Evidence of its role 

in retaining students who would 

otherwise have left school prior to Year 

12 was demonstrated by the 2005 On 

Track survey.  Data from that source 

revealed that almost 90% of the 1070 

VCAL graduates from 2004 who were 

surveyed agreed that the VCAL was a 

major reason why they had stayed at 

school (Teese, Nicholas et al. 2005).  

It is therefore both pertinent and 

desirable to consider the longer term 

outcomes for VCAL graduates in their 

fourth year after leaving school, in the 

context of the outcomes experienced 

by other broad groups of school leavers 

– specifically, those who were early 

school leavers and also others who 

were VCE completers. 

The 2004 On Track Longitudinal cohort, 

from which the VCAL sample is drawn, 

was designed to focus on school leavers 

who pursued vocational options in 

their first year after leaving school.  It 

was not intended to survey the whole 

Destinations by VCAL study level

The level of study that VCAL graduates 

had completed when at school was also 

associated with small differences in 

what these young people were doing 

in 2008.  Figure 5.3 illustrates the 

differences in the percentages engaged 

in each main activity, based on whether 

they had done Intermediate or Senior 

level VCAL.  About the same proportion 

of each group, around one in three, 

were in full-time jobs.  But more than 

one third (37%) of the students who 

completed Intermediate level VCAL 

entered an apprenticeship, compared 

with less than one quarter (23%) 

of those who did Senior VCAL.  The 

latter were slightly more likely to be 

in part-time or casual jobs, university 

level study, looking for work or to have 

withdrawn from the labour force. 

Destinations of VCAL 
graduates and other school 
leavers

The main rationale for the introduction 

of the VCAL was to increase school 

Figure 5.3 Destinations in 2008 of VCAL graduates, by VCAL level (%)

0

5

10

15

20

25

30

35

40
SeniorIntermediate

Not in labour forceLooking for workPart-time or 
casual work

Full-time 
work

TraineeApprenticeEntry-level VETVET Cert IV+University



69Chapter 5: VCAL graduates

with their education and training 

options since leaving school.  And 

despite their markedly different 

activity profiles in terms of doing 

apprenticeships, and differences in their 

experience of unemployment, there was 

not a large gender difference in levels of 

satisfaction with work options.  Among 

males and females, 89% said they were 

satisfied.  The percentages who said 

they were satisfied with how well school 

prepared them for work was a little 

lower, but again, this was true for both 

males and females.

There seems to be a clear association 

between post-school pathways and 

feelings of subjective wellbeing, as 

measured by responses to the question: 

‘Since leaving school, have things 

worked out how you wanted them 

to?’  Figure 5.4 records the pattern 

of responses of VCAL graduates and 

shows how this varied according to their 

main activity in 2008.  Of those who 

had gone on to be apprentices in 2008 

school leaver population, including 

early leavers and VCE graduates and the 

full range of post-school pathways they 

take.  Thus no comparison can be made.

Opinions of VCAL graduates 
about their education, 
training and work

The destination data above provide 

objective information about outcomes 

for those who completed the VCAL.  

More subjective information was 

also collected about their levels of 

satisfaction with their schooling, and 

their education, training and work since 

leaving school.  Responses to questions 

about how satisfied they felt in 2008 

are recorded in Table 5.4, separately for 

males and females. 

The table reveals that there was no 

difference in levels of satisfaction 

according to gender.  Very similar 

percentages of males (88%) and 

females (87%) expressed satisfaction 

Table 5.4 VCAL graduates: satisfaction with their education, training and work, by gender (%)

 Satisfaction since leaving school, with…

 How well school prepared you for work Your education and training options Your work options

Males Females Males Females Males Females

Very satisfied 21 24 21 20 25 23

Satisfied 57 56 67 67 64 65

(Sub-total satisfied) 78 80 88 87 89 88

Dissatisfied 15 16 10 11 10 10

Very dissatisfied 7 4 2 2 1 2

Total 100 100 100 100 100 100

Percentages may not total 100 due to rounding
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who were unemployed, those who had 

withdrawn from the labour force (more 

than half agreed with the statement), 

and those who were doing entry-level 

VET courses, with only one-third of this 

last group being in agreement.  While 

engaged in this basic level of training, 

many were only marginally attached to 

the labour market, either doing part-

time or casual work or looking for work.  

They are the young people for whom 

the strong pathways emphasis of the 

VCAL had not been enough to give them 

the skills to negotiate a way into secure 

employment.  It is these students who 

require high levels of support and 

who are among those who present the 

greatest challenges for education and 

training providers.  

(and this was a large proportion of them 

– one third), 97% agreed that, since 

leaving school, things had worked out 

as they had wanted.  Those who were in 

full-time work were also highly positive, 

84% responding that things had worked 

out as they wanted.  There was also a 

high level of agreement (88%) from the 

VCAL graduates doing university level 

study (although they constituted a very 

small percentage of the total). 

Of the VCAL graduates who were doing 

VET study at Certificate IV or above, 

or were trainees, or working part-time 

or in casual jobs, approximately three 

quarters said that things had worked 

out for them.  

The three groups of VCAL graduates 

who, in 2008, were least likely to say 

that things had worked out were those 

Figure 5.4 VCAL graduates: positive perception of current post-school circumstances*, by main activity in 2008 (%)

* Responded ‘yes’ to the question: ‘Since leaving school, have things worked out how you wanted them to?’
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Chapter 6 
Conclusion

This report has investigated the experiences of four different groups of school 

leavers during their first four post-school years.  These groups were identified 

largely on the basis of their engagement in vocational education and training.  

Young people who, in the first year out of school, had been doing apprenticeships, 

traineeships or campus-based entry-level VET study have been followed up over 

four years in order to document both their persistence in that training and the 

outcomes from it.  The fourth group was a sample of school leavers who had 

completed a VCAL certificate in 2004, more than half of whom had also taken a VET 

post-school pathway. 

Education and training completion

At a time when skilled workers are in high demand and in short supply, vocational 

preparation is of great importance.  Both school completers and early school 

leavers who had embarked on a VET pathway in 2005 completed or remained 

engaged in that study and training in substantial numbers.  The continuation rate 

in apprenticeships was high.  In 2008, nearly 84% of those who had taken up 

an apprenticeship after leaving school had either finished (almost 22%) or were 

continuing and nearing completion (62%).  Because they are of shorter duration 

than apprenticeships, most traineeships had been either completed (72%) or 

discontinued (21%) by 2008.  Completion rates in campus-based entry-level VET 

study were similar, with 75% of participants having reported that they had finished 

their course.  

Withdrawal from apprenticeships, traineeships and entry-level VET study varied 

according to location, with a consistent pattern across the three forms of training. 

In each one, discontinuation rates were higher (by 8 or 9 percentage points) in 

the metropolitan area than in non-metropolitan Victoria.  For those who took up 

apprenticeships, this was especially the case for early school leavers, while for 

entry-level VET students this metropolitan pattern of discontinuation was strong 

for Year 12 completers but not for early leavers. 

Level of school achievement (data about which were available for only a subset 

of school completers who had done VCE) was linked with discontinuation rates, 

but the direction of association differed for apprentices and trainees.  Higher 

achievers were slightly more likely than lower achievers to have withdrawn from 

their apprenticeship, many with the intention of pursuing other study, whereas for 

trainees the lowest attrition was among the highest achievers.  The latter trend 

would seem to be in keeping with the way in which some young people use their 

traineeship as a pathway into further study, often at university. 
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 – I wasn’t too sure what I wanted to 

do. I relied on myself to find my own 

way with all the options out there, and I 

eventually found out what I wanted. 

Among those who discontinued their 

study or training, many – in each of 

the three groups, around one quarter 

of those who withdrew – indicated 

that they did not like what they were 

doing and just wanted a change.  

However, there were other obstacles 

to completion that were mentioned by 

school leavers that were less benign, 

and some were more frequently cited 

by particular groups.  Many apprentices 

(almost two in ten) had problems 

in getting on with their boss, and 

there were references to bullying and 

disputes over pay rates as the following 

indicate. 

 – I was doing an apprenticeship and 

yeah, I had a pretty hard time at work – I 

got bullied big time. I didn’t actually 

finish my apprenticeship. 

 – My apprenticeship fell through, I got 

ripped off.  I got a job with a new boss 

and he used me for the money and once 

it came up to my date he got rid of me. 

Non-completion prompts questions 

about the efficacy of training programs, 

so it is important to consider reasons 

for discontinuation.  This can be 

prefaced by noting that withdrawal from 

a course of study or training may not 

always be problematic.  In the initial 

transition years, some young people 

change direction and pursue different 

activities as they work out what it is 

they want to do as a career.  Comments 

made by both completers and non-

completers in response to a question of 

whether things had turned out as they 

had wanted since leaving school reflect 

this uncertainty.

 – I’m still contemplating what career I 

want to do.

 – I never knew what I wanted to do and 

still don’t.  I’m just going with the flow.

 – I guess I don’t have a good idea 

of where I’m going once I finish this 

course.  I have to figure out what I want 

to do. I might do another course, I don’t 

know. 

 – I wasn’t sure what I wanted to do, 

and now I’m at an age where I’m still 

wondering what to do.
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figure is largely attributable to the 

substantial proportion of apprentices, 

predominantly males, who were still 

completing their contract of training, 

many in the other school leaver groups 

were also continuing to do various 

types of study or training in their early 

post-school years.  Chief among these 

were the entry-level VET participants 

from 2005 who had progressed into an 

apprenticeship (28% of them had done 

so by 2008, as shown in Table 4.3). 

Some other young people used their 

initial post-school education and 

training experiences as stepping stones 

to higher-level study.  About 18 % of 

those who had been doing a traineeship 

in 2005 (see Table 3.2 in Chapter 3) and 

6% of the school leavers who were in a 

campus-based entry-level VET course 

in that year (see Table 4.3 in Chapter 

4) were studying a university course 

in 2008.  From both groups, it was 

more often females who did so.  This 

 – I went into an apprenticeship but 

didn’t complete it ... because I got 

ripped off and not paid for work.  

Business closure accounted for the 

non-completion of a greater proportion 

of traineeships.  And among entry-level 

VET participants, there were some who 

said that difficulties in coping with the 

study demands led them to discontinue. 

Education and training 
outcomes

As Table 6.1 reveals, more than half 

(57%) of all of the 2004 school leavers 

were still involved in some form of 

education and training in 2008, with 

not much difference between early 

leavers (60%) and Year 12 completers 

(55%).  It indicates that a sizeable 

proportion of young people remain 

positively engaged in education and 

training while making the transition 

from school.  While this high overall 

Table 6.1 The 2004 longitudinal survey cohort: education, training and employment outcomes in 2008, by school 
completion (%)

In education or training
Not in education, 

training or work
Looking for work

Activity in 2005
Early 

leavers

Year 12 

completers
All

Early 

leavers

Year 12 

completers
All

Early 

leavers

Year 12 

completers
All

Apprentices 69 71 70 1 2 2 1 1 1

Trainees 34 41 40 10 3 5 6 1 2

Entry-level VET study 47 48 48 15 7 10 10 5 6

VCAL graduates – – 44 – – 9 – – 6

Total 60 55 57 7 5 5 5 3 3
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Labour market outcomes

Employment outcomes were generally 

positive, as demonstrated by the 

results displayed in Table 6.1 (broken 

down by school completion) and 

Table 6.2 (by gender).  The second 

set of columns in the tables records 

the percentages of each school leaver 

group from 2005 that was not in study, 

training or employment in 2008.  The 

final columns show a sub-category of 

the latter, the percentages who were 

looking for work (that is, these figures 

exclude respondents  who may have 

said they had been looking for work yet 

at the same time were also engaged in 

education or training).  

Those who had been apprentices 

in 2005 recorded the strongest 

attachment to the labour market in 

2008, with a very small proportion who 

were non-participants in study, training 

and work (2%) and an even smaller 

illustrates the role that VET can play as 

an avenue to higher education.  

When these data are disaggregated by 

gender, as they are in Table 6.2, it can 

be seen that males were more likely 

than females to be continuing with 

post-school education or training four 

years after exiting school.  This is to 

be expected for the apprentice group, 

overwhelmingly male to begin with, 

and with more than half still serving out 

their apprenticeship.  For those who had 

been entry-level VET students and for 

VCAL graduates, twice as many males 

as females were engaged in education 

and training in 2008.  For these groups, 

apprenticeship was also a major 

destination.  Among former trainees, 

this gender difference was less 

striking, but nevertheless persisted: 

45% of males were doing some form of 

education or training in 2008, compared 

with 36% of females. 

Table 6.2 The 2004 longitudinal survey cohort: education, training and 
employment outcomes in 2008 by gender (%)

In education or 

training 

Not in education, 

training or work
Looking for work

Activity in 2005 Males Females Males Females Males Females

Apprentices 78 29 1 5 1 1

Trainees 45 36 6 4 3 2

Entry-level VET study 64 31 7 13 5 8

VCAL graduates 53 26 7 14 5 7

Total 67 34 4 8 3 4
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males were slightly more likely than 

their female counterparts to not be 

engaged in education, training or work, 

and also to be unemployed, in 2008. 

Reference back to Table 6.1 underscores 

the benefits to be gained from school 

completion.  In each of the three 2005 

school leaver groups, the percentage 

who were not involved in any study, 

training or employment in 2008 was 

higher among early leavers than 

Year 12 completers (while noting that 

the great majority of trainees had 

actually been school completers).  The 

percentages looking for work followed 

the same pattern, so that early leavers 

experienced rates of unemployment 

that were double those of Year 12 

completers.  For instance, of those who 

had been entry-level VET students in 

2005, 10% of early school leavers were 

looking for work in 2008, compared 

with 5% of Year 12 completers. 

Personal satisfaction

When measuring the outcomes of 

participation in education and training 

from a more subjective perspective it is 

clear that completion of a qualification 

has a positive impact on perceptions.  

Table 6.3 records the views of On Track 

Longitudinal survey respondents 

concerning their situation in 2008, 

disaggregated according to whether 

or not they had completed the training 

that they had been doing in 2005.  The 

percentage of respondents who agreed 

that, since leaving school, things had 

worked out as they had wanted was 

higher among those who completed 

percentage looking for work (1%) in 

2008.  The percentages which were not 

in education, training or work increased 

from 2% of apprentices to 5% of former 

trainees, and to 10% of former entry-

level VET students.  Among this last 

group, the entry-level VET students, it 

can be seen from Table 6.2 that females 

were more likely than males to be in 

this situation (13% as against 7%).  The 

rate of unemployment was also lowest 

among apprentices, rising to 2% of 

former trainees and 6% of former entry-

level VET students. 

The outcomes for the sample of 

VCAL graduates, taken as a group 

that included some who were also 

apprentices, trainees and entry-level 

VET students in 2005 but others who 

were not in any of those categories, 

were overall similar to those who had 

been entry-level VET students.  In 

2008, 9% of VCAL graduates were not 

in any form of education, training, or 

employment and 6% were looking for 

work.

Gender differences in labour market 

outcomes were similar for former 

entry-level VET students and VCAL 

graduates, in that proportionately 

more females than males were not in 

education, training or employment, 

and higher percentages of females 

were unemployed.  The pattern was 

different for trainees, 90% of whom 

were VCE graduates, and who also 

included a much larger proportion (over 

60%) of females than the other groups.  

Amongst those who had been trainees, 
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However, while a majority of school 

leavers may have successfully 

negotiated a viable pathway to 

employment or continued study, 

there are also some who need extra 

assistance.  Early school leavers 

in particular are more likely to face 

difficulties in obtaining secure work.  

Their rates of unemployment were 

substantially higher than for Year 12 

completers, indicating the disadvantage 

they experience in making the transition 

from school to work.  Most of those 

who struggle in the initial post-school 

years are reliant on VET, especially 

TAFE, to provide an opportunity to 

improve their skills and hence their 

employment prospects.  This reinforces 

the continuing need to both promote 

access to VET for all, and to strengthen 

support for those participating.

their qualification than among non-

completers, and this was the case for 

all school leaver groups – that is, for 

apprentices, trainees and entry-level 

VET students. 

The data collected through On Track 

Longitudinal have provided a valuable 

means by which to monitor the progress 

of school leavers through various VET 

programs.  Analyses of these data 

have shown positive outcomes for 

most of those who have undertaken 

an apprenticeship, a traineeship or 

an entry-level VET course, with these 

pathways providing sound vocational 

preparation, enhanced skill formation, 

and career entry and development.  

Furthermore, where school leavers have 

engaged in such post-school education 

and training, completion of their 

qualification has given them a greater 

sense of personal satisfaction about 

their circumstances. 

Table 6.3 The 2004 longitudinal survey cohort: perceptions of education, 
training and employment outcomes in 2008, by qualification 
completion and gender (%)

Positive perception of post-school circumstances*

Completed ** 2005 qualification Discontinued 2005 qualification

Activity in 2005 Males Females Males Females

Apprentices 97 98 70 74

Trainees 86 89 66 80

Entry-level VET study 87 79 70 74

* Responded ‘yes’ to the question: ‘Since leaving school, have things worked out how you wanted them to?

** Includes apprentices who were continuing with their apprenticeship
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Appendix 1 
Survey 
Instrument
The University of 
Melbourne – On Track 
Longitudinal Survey

Questionnaire

Introduction

Hello, my name is ………………., from Fieldworks.  May I please speak to (name on 

list)? I’m ringing on behalf of On Track, a Department of Education and Training 

project. We contacted you last year to ask some questions about your study and 

work situation, and you told the interviewer that we could contact you again this 

year.  

We would now like to ask you a few questions about your current study and work 

situation, which will only take about three minutes. 

On Track is looking to find out how school leavers are going since they left school, 

so that the Victorian government can improve its services to young people.  All the 

data collected is anonymous and confidential and participation is voluntary.  

If you have any concerns, you may contact the University of Melbourne Ethics 

Committee on 03 8344 2073. 
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Post-school Study

[If doing full-time study/part-time study/an 

apprenticeship/traineeship in 2007 ask Q1, 

otherwise go to Q6a]

Q1. At your last interview you said 

you were doing (specify course, 

traineeship or apprenticeship).  

Are you still doing that same 

(specify course, traineeship or 

apprenticeship)?

Yes (GO TO Q13) 1

No (GO TO Q2A) 2

[If Q1=2 ask Q2A, otherwise go to Q13]

Q2A. Did you complete it?

Yes (GO TO Q3) 1

No (GO TO Q2B) 2

Q2B. What is the main reason you did not 

complete the (course, traineeship, 

apprenticeship)? [Do not read out, 

but can be used for prompting].

Your personal circumstances  

changed 1

Got a job/working now 2

Deferred 3

Changed to full-time/part-time 4

Didn’t like it 5

Couldn’t cope with the study 

demands 6

There was too much travel involved 7

It was too expensive 8

Course wouldn’t lead to any job 

opportunity. 9

I wanted to earn more money than 

was possible with my  

apprenticeship/traineeship 10

Other (please specify) 11

Don’t know 12

[Ask if Q2A=1, otherwise go to Q6a]

Q3. Are you satisfied with the choice 

of study or course you have 

undertaken?

Yes (GO TO Q6a) 1

No (GO TO Q4) 2

Q4. What are the reasons for your 

dissatisfaction? 

[Ask if Q1=2]

Q6a. Are you now doing an apprenticeship, 

traineeship, or any full-time or part-

time study?

Apprenticeship 1

Traineeship 2

Secondary school subjects at school 3

Secondary school subjects at TAFE 4

Full-time post-school study 5

Part-time post-school study 6

None 7

[ASK IF Q6a=7]

Q6b. Do you have any plans to enter an 

apprenticeship, traineeship, or any 

full-time or part-time study in the 

next year?

Yes  (GO TO Q.14) 1

No (GO TO Q.14) 2

[ASK IF Q6a=1-6]

Q7. When did you start this study/

apprenticeship/traineeship?

Year

Q9. And are you currently studying at … 

READ OUT

University 1

TAFE 2

A Private Training College 3

An Adult and Community  

Education provider 4

At a secondary school 5

At my workplace 6

Other (please specify) 7

Q10. What is the name of the institution 

where you are studying? 

Code frame for Universities and 

TAFES BELOW

Private training colleges and adult & 

community education providers to be 

written in

Universities TAFES

Melbourne
Bendigo Regional 
Institute of TAFE

Monash Box Hill Institute of TAFE

Deakin Central Gippsland TAFE

LaTrobe
Chisholm Institute of 
TAFE

RMIT East Gippsland Institute 

Swinburne Gordon Institute 

Ballarat
Goulburn Ovens Institute 
of TAFE

Australian  
Catholic University

Holmesglen Institute 

Charles Sturt University
Kangan Batman Institute 
of TAFE 

NSW universities
Northern Melbourne 
Institute of TAFE (NMIT)

QLD universities RMIT (TAFE Division)

SA universities
South West Institute 
of TAFE

Tas universities
Swinburne  
(TAFE Division)

WA universities
Sunraysia Institute of 
TAFE

ACT universities
University Of Ballarat 
(TAFE Division)

NT universities
University of Melbourne 
(TAFE Division)

Victoria University  
(TAFE Division)

William Angliss Institute 
of TAFE

Wodonga Institute of 
TAFE

Other (specify) Other (specify)
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Q21A. Do you have more than one job?

Yes 1

No 2

(I have some questions about the main job 

you are working in, that is the job in which 

you work the most hours)

Q21B. Is your work…READ OUT

[Single response] 

As part of an apprenticeship 1

As part of a traineeship 2

As a full-time employee 3

As a part-time employee 4

As a casual employee 5

As part of your own business 6

None of the above 7

Q22   How many hours are you working on 

average per week?  

…………………  (number of hours)

Q23 What is your job?  

[Don’t read out; single response]

Accounting, Finance and Management 

Accountants 
Accounts and Payroll Clerks 
Bookkeepers 
Finance, Banking and Insurance 
Human Resources, OH&S and Legal 
Managers

Building and Construction 

Boat Builders and Shipwrights 
Bricklayers and Stonemasons 
Building and Construction Professionals 
Cabinet Makers and Furniture Finishers 
Carpenters and Joiners 
Concreters and Construction Workers 
Glass Trades 
Painters and Decorators 
Plasterers 
Plumbers 
Tilers, Slaters and Floor Finishers

Cleaning 

Caretakers and Handypersons 
Cleaners 
Laundry and Housekeeping

Appendix 1: Survey Instrument

Q10b On which campus are you located? 

Q11. What is your main area of study?  

(Multiple response for double 

degrees)

Q12.    What level are you studying?

 [Read out if necessary; note university 

students should be studying an 

undergraduate degree but must confirm]

Undergraduate degree 1

Advanced Diploma 2

Diploma 3

Certificate IV 4

Certificate III 5

Certificate II 6

Certificate I 7

Certificate Unspecified 9

Other (specify) 10

Q13.   Are you receiving Youth Allowance to 

support you while you study?

Yes  1

No 2

Q14. Have you been in any other study or 

training since we contacted you last 

year?  

Yes  1

No (GO TO Q17) 2

Name of course 

Level of certificate 

(USE Q12 FRAME

Place of study (USE Q10 FRAME)

Months of study.

Q15. Did you complete that study?

Yes  (GO TO Q17) 1

No (GO TO Q16) 2

Q16. Are you still doing that study?

Yes  1

No 2

Work

ASK Q17 if in Work in 2007 [SEE WORKING07 

FIELD IN CONTACT FILE]

OTHERWISE GO TO Q.20

Q17. At your last interview, you told us that 

you were working.  Do you still have 

that job?

Yes   (GO TO Q21A) 1

No (GO TO Q18) 2

[ASK if Q17=2]

Q18. When did you finish that job:

Year____________________________

Q19. What was the main reason you left 

that job?

Was only a holiday job 1

Was a temporary/seasonal job 2

Got laid off/sacked 3

Not satisfied with the job 4

Went to live somewhere else 5

Reasons to do with study 6

To get another job/better job 7

Hours not suitable. 8

Not paid enough. 9

Health reasons. 10

Other. 11

Specify 

[IF Q17=1 OR Q6A=1 OR Q6A=2, SKIP Q20, 

OTHERS GO TO Q21A]

Q20. Are you currently working?  

Yes 1

No 2

[If Q20=1 or Q17=1 Q6A=(1 OR 2) ASK Q21A] 

OTHERS GO TO Q30
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Clerks, Receptionists and Secretaries 

Data Entry 
General Clerks 
Mail and Filing Clerks 
Office Assistants and Office Managers 
Production and Transport Clerks 
Receptionists 
Secretaries and Personal Assistants

Computing and IT 

IT Business Specialists 
IT Management 
IT Operations 
IT Other Occupations 
IT Systems Analysis and Design 
IT Systems Development 
IT Technical/Engineer

Drivers and Transport 

Delivery Drivers 
Freight and Furniture Handlers 
Other Transport 
Taxi Drivers and Chauffeurs 
Truck Drivers

Electrical and Electronics Trades 

Electrical Trades 
Telecommunications and Electronics

Engineering, Science and the 

Environment 

Engineers 
Science and Environment

Food, Hospitality and Tourism 

Baking and Pastrycooking 
Bar Attendants 
Butchers and Slaughterers 
Chefs and Wine Makers 
Cooks 
Flight and Travel Attendants 
Hotel and Gaming Workers 
Hotel, Motel, Club and Restaurant Managers 
Kitchenhands 
Travel Agents and Tour Guides 
Waiters 
Gardening, Farming and Fishing  
Animal Workers 
Farm Workers and Farmers 
Fishing and Forestry Workers 
Gardeners and Nursery Workers

Government and Defence 

Defence 
Public Service

Q23B. Is the job you have the type of job 

you would like as a career?

Yes 1

No 2

Q23C. How satisfied are you with this job?

Very satisfied 1

Fairly satisfied 2

Fairly dissatisfied 3

Very dissatisfied 4

Q24.  Since we last spoke to you, have 

you taken part in any formal training 

in this job (such as seminars, 

workshops, presentations or other 

kinds of training organized by work)?

Yes 1

No (GO TO Q27) 2

Q25. Has this been at your workplace, 

somewhere away from it, or both?

At workplace 1

Away from workplace 2

Both 3

Q26. How many days have you attended 

training courses as part of your job, 

since we last spoke to you?

(Number of days)

Q27. Since we last spoke to you, have you 

taken part in any informal training 

in this job (such as being shown by 

others how to do parts of your job, 

watching others to learn how to do 

your job)?

Yes 1

No 2

[If Q21B=4 or Q21B=5 ASK Q28, otherwise 

go to Q29)

Health, Fitness, Hair and Beauty 

Beauty Therapists 
Hairdressers 
Health Support 
Medical Professionals 
Nurses and Nurses’ Aides 
Sport and Fitness

Labourers, Factory and Machine 

Workers 

Clothing and Textile Workers 
Construction and Earthmoving Labourers 
Factory Workers and Packers 
General Labourers 
Machine Operators 
Mobile Machine and Mining Workers 
Other Labourers

Marketing and Sales Representatives 

General Sales Representatives 
Marketing, PR and Advertising 
Real Estate and Property 
Technical Sales Representatives 
Telemarketing and Call Centres

Media, the Arts and Printing 

Media 
Printing 
The Arts

Metal and Engineering Trades 

Boilermakers and Welders 
Metal Fitters and Machinists 
Other Metal and Engineering Trades 
Sheetmetal Workers

Motor Vehicle Service and Repair 

Automotive Electricians 
Car Parts and Accessories 
Motor Mechanics 
Panel Beaters and Vehicle Painters

Sales Assistants and Storepersons 

Checkout Operators and Cashiers 
Other Retail 
Sales Assistants 
Shop Managers, Florists and Jewellers 
Storepersons

Social, Welfare and Security 

Carers 
Security Officers, Guards, Police and Fire 
Social and Welfare

Teaching, Child Care and Library 

Child Care 
Library 
Teachers, Tutors and Teachers’ Aides
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General

Q37a. Since leaving school how satisfied 

have you been with:

(Very satisfied  Satisfied Dissatisfied  

Very dissatisfied)

How well school prepared you for 

work 

How well school prepared you for 

further study 

Your education and training options 

Your work options 

ASK IF Q1(YES) OR  Q4(YES) OR  

Q6A (CODES 1 TO 6).  

Q37b. How satisfied are you with:

(Very satisfied/Satisfied/Dissatisfied/

Very dissatisfied)

Your current study 

(Ask only if currently studying)

Q37c.  Did you receive career advice at 

school?

Yes 1

No 2

If yes, then ask: 

Has the career advice you received at 

school proved useful in: 

(Very useful/Somewhat Useful// 

Not useful) 

Preparing you for work 

............................................................

Preparing you for further study. 

............................................................ 

Informing you about education and 

training options. 

............................................................

Informing you about your work 

options 

............................................................

Appendix 1: Survey Instrument

Looking for work

[ASK Q32 IF Q20=2, OTHERS GO TO Q35

Q32. Are you.. READ OUT 

Looking for work 1

Not looking for work  (SKIP TO Q36) 2

[Ask if Q32=1]

Q33. Have you been looking for full-time 

work, or only part-time work?

Full-time. 1

Part-time. 2

Either/both. 3

Q34. There are problems people can have 

when looking for work.  Have you 

personally had trouble finding a job 

because of…

A health problem or  

disability Yes/No

Problems with transport Yes/No

Not enough or appropriate  

skills or training Yes/No

Not enough or appropriate 

qualifications Yes/No

Not enough job experience Yes/No

Aren’t enough jobs available Yes/No

Other reason  (PLEASE SPECIFY)

IF Q29=3, GO TO Q36

Q35. Since we last spoke to you, how many 

months have you been looking for 

work?

 [If Q20=2 and Q32=2 ASK Q36, other wise 

go to Q37]

Q36. What would you say is your present 

main activity?

Study/training. 1

Home duties/looking after children. 2

Travel or holiday. 3

Ill/unable to work. 4

Other (specify). 5

Q28. You said that you were working part-

time/as a casual.  Would you rather 

be working full-time, or part-time/

casual?

Full-time 1

Part-time/casual 2

Q29. Are you looking for an additional or a 

new job?

Yes, additional job 1

Yes, new job 2

No 3

Both additional and new 4

Q30. (Apart from your current job) How 

many other jobs have you had since 

we last spoke to you?

(Number)

IF Q20=2 AND Q30=0 THEN GO TO Q32

Q31. Since we last spoke to you, how many 

months have you worked either in 

paid work or in your own business?
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If no, then ask:  

Have you been able to access career advice 

since leaving school?

Yes 1

No 2

If yes, where 

............................................................  

verbatim response

Q38. Since leaving school, have things 

worked out how you wanted them to?

Yes 1

No 2

If yes, in what way?

If no, in what way?

[ASK IF Q38=2]

Looking back what would you have done 

differently?

Closing statement

Past On Track reports are available on 

DE&T’s website. 2008 reports will be 

available later this year.   [If asked the 

website is www.det.vic.gov.au].

This is the final year that we will be 

contacting you as part of On Track.  We 

would like to thank you very much for your 

time and assistance and for contributing to 

the study over the last four years. We wish 

you well in the future.










