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Teachers' notes

Time
One hour
Purpose

To develop ESL learner’s understanding of equity and antidiscrimination in the Australian workplace.
Rationale

In Australia, all jobs are available to and can be done equally well by women and men. These activities are designed to help ESL learners explore gender equity issues and understand the Australian laws concerning antidiscrimination and the impact of these on Australian workplaces.
Activities

1. Students complete the Gender facts sheet in small groups. Encourage discussion around each of the facts and comparison with students’ countries of origin.
Gender Facts sheet answers

	More girls than boys complete school to Year 12 level.
	True

	More women than men work part-time.
	True

	There are about the same number of men and women in manager and administrator positions.
	False

	Until 1966 female staff members had to retire from the Commonwealth Public Service when they got married.
	True

	Equal opportunity means that men and women are considered equally for jobs.
	True

	In two income families both partners earn equal income.
	False

	More women than men participate in higher education.
	True

	More women than men own their own business.
	False

	Women contribute 65% and men 35% of the unpaid work – household, community and volunteer work.
	True

	On average, women working full time earn 85 cents for every dollar earned by men working full time.
	True

	Equal numbers of women and men are found in all occupations.
	False


2. Class discussion can include comparisons of the Australian workforce with other countries. 
3. Discuss the statement

Although there is not an equal number of men and women in all occupations in Australia, all occupations can be done equally well by men and women.
4. Discuss the Equal Opportunity Facts Sheet with the class to ensure they understand the language and concepts.

5. Students in small groups, research the equal opportunity and antidiscrimination area (using the websites recommended or other materials) to prepare a sheet headed ‘My rights and responsibilities at work’.

6. Groups present their findings to the rest of the class

7. Students develop a Gender equity and an Equal opportunity proclamation that can be posted in the class room.
Further activities

· Guest speakers can be invited to talk about equal opportunity in the Australian workplace.

· Select speakers from trades areas to demonstrate the value and prestige of these occupations.

Resources

· Copies of the Gender facts and Equal Opportunities information sheets for each student 

· The Victorian Human Rights Commission website http://www.humanrightscommission.vic.gov.au
· Equal Opportunity for Women in the Workplace Agency http://www.eeo.gov.au/
· The Australian Council of Trade Unions (ACTU) website http://www.actu.asn.au/YourRightsatWork/
· Council for Equal Opportunity in Employment Ltd, Diversity Council Australia is a diversity and equal employment opportunity support network for employers http://www.ceoe.com.au/
· Youth Central http://www.youthcentral.vic.gov.au/Know+Your+Rights/, has a section to help young people understand their right and includes information on harassment and discrimination

· myfuture http://www.myfuture.ed.au/.

Victorian Essential Learnings (VELS)

Level 5 and 6

	Strand
	Domain
	Dimension

	Physical, personal and social learning
	Personal learning
	The individual learner

Managing personal learning

	
	Civics and Citizenship
	Civic knowledge and understanding

Community engagement

	Discipline-based Learning 
	The Humanities – Economics 
	Economic knowledge and understanding

	Interdisciplinary Learning 
	Communicating
	Presenting

	
	Thinking Processes
	Reflection, evaluation and metacognition


Gender facts
Are the statements below true or false in Australia
	Gender facts
	True
	False

	More girls than boys complete school to Year 12 level.
	
	

	More women than men work part-time.
	
	

	There are about the same number of men and women in manager and administrator positions.
	
	

	Until 1966 female staff members had to retire from the Commonwealth Public Service when they got married.
	
	

	Equal opportunity means that men and women are considered equally for jobs.
	
	

	In two income families both partners earn equal income.
	
	

	More women than men participate in higher education.
	
	

	More women than men own their own business.
	
	

	Women contribute 65% and men 35% of the unpaid work – household, community and volunteer work.
	
	

	On average, women working full time earn 85 cents for every dollar earned by men working full time.
	
	

	Equal numbers of women and men are found in all occupations.
	
	


Equal Opportunity Information
Equal opportunity laws protect people from discrimination, sexual harassment and racial and religious vilification.

Discrimination means treating someone unfairly or unfavourably because of a personal characteristic such as their sex or race or age. Under the Equal Opportunity Act 1995 (Victoria), it is against the law to discriminate against someone because of their actual or assumed:

· age 

· breastfeeding 

· carer status 

· disability/impairment 

· gender identity 

· industrial activity 

· lawful sexual activity 

· marital status 

· parental status 

· physical features 

· political belief or activity 

· pregnancy 

· race 

· religious belief or activity 

· sex 

· sexual orientation 

· personal association with someone who has, or is assumed to have, one of these personal characteristics.
Under the Equal Opportunity Act, sexual harassment is against the law. Sexual harassment is unwelcome conduct of a sexual nature that could make a person feel offended, humiliated or intimidated. Sexual harassment can be physical, verbal, visual or written.
It is against the law to hassle or victimise someone because they have made an allegation or formal complaint of discrimination or sexual harassment.
It is against the law to authorise or assist another person to discriminate or sexually harass someone. That means that a person must not ask, instruct or encourage any person to discriminate against or sexually harass another person.
Under the Racial and Religious Tolerance Act, racial and religious vilification is against the law. Racial and religious vilification is behaviour that incites or encourages hatred, serious contempt, revulsion or severe ridicule against another person or group of people, because of their race or religion.

For more information see:
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